need/want of a proximateiy 58,500 squarer feét‘ In subsequent discussions, with the Chief of Police and

tudy Philosophy”, “Space Needs Assessment” and “Detailed Needs Assessment”. lhe obvious

an outbuilding nf 1,400 QQuarP feet Further dpfall on how this building area was r‘nlr‘nqupd may be found

lume. Laocker facilities are
dramatlcally too small to accommodate the patrol officer needs, and lockers are available in insufficient

Records and evidence storage areas are inadequate for current storage vo
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applicable codes and standards. Storage space throughout the facility is inadequate including evidence,
armaory, quartermaster, records archives and found property. These are but a few examples among many

more Nt hn\u H-\n hxulrhnn u- ~urranth, ||nfq|nm~|—vnnl
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Second, facility spaces that are common across the country in appropriately designed police facilities are
completely lacking in the existing facility. There are c urrently no facilities for classroom or fitness training,

there is no facmty for vehicle processing, there is no prisoner sally port, no report preparation facilities, no
workspace for Community Affairs or Traffic, no evidence processing laboratory, no appropriate interview
facilities. and no conference space. Most importantly, the detention facilities are inadequate to fulfill
federal. state, and accreditation guidelines.

Third. the existing facility does not adequately accommodate your department’s current space needs
much less allow for future growth within the department. The needs assessment program has idertified
areas within the facility that will be subject to staff increases in the future. A series of projection tools wers
utilized tc estimate the size of the department in twenty-five years. The resuits of these orojections P‘*\l-—
indicatec z prcjected sworn staff size of 145 officers. Provisions are made withir ‘ocker -~coms and s:e”
workspaces for this estimated future growth. It may come as a surprise that aithoughn s growit r is

~ vl

contributor to the area difference between the current facility and the vder*rf
smallest of the three primary centributors. This future growth may have acg
areas such as investigation or records. and in a few cases it may have ag
unfilled position, but primarily this grocwth is accommodated in the Patro E z-

in that it contributes the smalies: area per staff member 2s ccmpared witr 2i~s” csrz——=-1 - =3
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Siie space needs requirements 1or use in evaiuaiing

o
far more detailed consideration,

port the program. The site
Dixweli Avenue and Mather Street was uitimately selected for it's high scoring in the evaluative criteria
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