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Expenditure Summary 2017 Budget

20015-2016 2015-2016 2016-2017 2016-2017
Counil Amended Departmantai Mayor
DEFARTMENT Budgst Budgot Budget Hudget

DEBT SERVICE 10.743.862 00 19,743,862.00 25334,73500  21,753,575.00
LEGISLATIVE COUNCIL 1,926,344 00 1,624,950.00 1,877,107.00 1,877,107.00
MAYOR'S OFFICE 468,180.00 492,737.00 €11,285.00 418,785.00
ELECTION & REGISTRAR 209,268 00 209,288.00 220,719.00 189,614.00
FINANCE OFFICE 2.758.034 00 2.708,916.00 2.6684,640.00 3,042,990.00
ASSESSOR'S OFFICE 313,753.00 313,753.00 380,728.00 333,373.00
REVIEW OF ASSESSMENTS 3,600.00 3.600.00 3.600.08 3,600.00
TAX OFFICE 340,852.00 340,852.00 307.014.00 252,675.00
TOWN ATTORNEY 461,035.00 461,035.00 513,351.00 479,851.00
TOWN CLERK'S OFFICE 1,.017,794,00 1,017,784.00 1,019,477.00 925,018.00
PLANNING & ZONING 505,696.00 505,796.00 514,570.00 473,535.00
PERSONNEL OFFICE 332,057.00 332,057.00 339.217.00 339,467.00
ECONOMIC-COMMUNITY DEV. 109,088.00 109,088.0¢ 288,456.00 185,233.00
PURCHASING 1,682,505.00 1.679.507.00 1,781,646.00 1.576,076.00
INFORMATION TECHNOLOGY 318,425.00 318,435.00 336,087.00 273,7271.00
ELDERLY SERVICES 480.444.00 4B8,444.00 533,559.00 514,876.00
COMMUNITY SERVICES 319,648.00 319,648.00 351,430.00 328,71.00
YOUTH SERVICES 371,764.00 371.764.00 423,743.00 265,619.00
ANIMAL CONTROL 150.922.00 159,922.00 204,851.00 146,881.00
POLICE DEPARTMENT 15,025,233.00 15,025,233.00  16,157,726.00 15,463.012.00
FIRE DEPARTMENT 12,014,621.00 12.018.192.00 13,356,312.00 12.430,680.00
BUILDING 394,929.00 394,929.00 421.411.00 446,507.00
TRAFFIC DEPARTMENT 196,697.00 196,697.00 249,102.00 194,431.00
PUBLIC WORKS 10,522,228.00 10,776.610.79 11,321,606.00 10.446.643.00
ENGINEERING 506,699.00 506,899.00 513,576.00 425,313.00
MENTAL HEALTH 150,934.00 190,934.00 190,934.00 181,080.00
LIBRARY 2,080,732.00 2,080,732.00 2,197.440.00 2.070.896.00
ARTS 368,622.00 368,622.00 379,715.00 205,236.00
RECREATION 501,895.00 501,895.00 566,475.00 765,462.00
COMBINED TOWN-BOE MEDICAL INS 34,906,553.00  34.906,55).00  46,100,000.00  39.750,000.00
COMBINED TOWN-BOE PENSION 16,000,000.60 15,900,000.00 17.845,000.00 17,725,000.00
FRINGES 3,757,000.00 3,930,000.00 §,536,250.00 4,256,500.00
QUINNIPIAC VALLEY HEALTH 336.639.00 336,639.00 37,821.00 337.821.00
BOARD OF EDUCATION B3120625.00 B3,120625.00  86,083,676.00  B84,008,995.00
PROBATE COURT 5,750.00 5.750.00 9,750.00 5,750.00
VISITING NURSE ASSOC. £8,871.00 68,871.00 B4,633.00 64,633.00
BOARD OF ETHICS 5,000.00 5,000.00 5.000.00 5,000.00

211,635,939.00 | 211,535,836,78  241,052,853.00 | 222,184,212.00




Revenue Summary 2017 Budget

2015-2016 2015-2016 2016-2017 2016-2017
Council Amended Departmental Mayor
DEPARTMENT Budget Budget Budget Budget
Finance Office 1,788,100.00 1,788,100.00 347,000.00 2,632,000.00
Assessor's Office 62,800.00 62,800.00 27,800.00 58,000.00
Tax Office 167,587,504.00 167,587,504.00  13,110,600.00 172,975,345.00
Town Attorney - 100,000.00
Town Clesk's Office 1,958,000.00 1,958,000.00 1,542,000.00 1,774,500.00
Planning & Zaning 283,850.00 283,850.00 109,456.00 206,250.00
Personnel Office 5,000.00 5,000.00 5,000.00 7.500.00
Elderly Services 3,400.00 3,400.00 3,200.00 3,400.00
Youth Services 10,480.00 10,480.00 10,950.00 10,950.00
Animal Control 2,000.00 2,000.00 2,000.00 2,000.00
Police Departsment 3,009,800.00 3,009,800.00 2,543,300.00 3,024,382.00
Fire Depariment 198,200.00 198,200.00 155,000.00 220,000.00
Building Department 824,950.00 824,950.00 523,000.00 1,362,700.00
Public Works 192,000.00 192,000.00 53,000.00 162,250.00
Engineering Department 54,912.00 54,912.00 34,010.00 54,011.00
Library 26,677.00 26,677.00 27,000.00 45,000.00
Arls,Recreation & Culture 380,000.00 380,000.00 231,500.00 221,000.00
Board of Education 439,500.00 439,500.00 136,000.00 263,000.00
State of Conneclicut 6,489,404.00 6,489,404.00 11,714,543.00 11,714,543.00
Educalion-State of Conneclicut 25,609,062.00 25,609,062.00 24,789,561.00 24,789,581.00
Miscellaneous 2,520,300.00 2,520,300.00 4,350,800.00 2,557,800,00
TOTAL ESTIMATED REVENUES 48,173,435.00 211,535939.00 56,715,180.00 222,184,212.00







Department

[Animal Control

| Animal Control

Activity Title

[Mission Statement |

Hamden is a municipality having a population of more than 25,000 people and is
required by Connecticut General Statute 22-331 to employ a full-time municipal Animal
Control Officer and such assistants as deemed necessary to administer and enforce the
laws relating to dogs or other domestic animals. Hamden employs one full-time Animal
Control Officer and one full-time Assistant Animal Control Officer to meet the service
needs of Hamden. The ACO's are tasked with handling complaints regarding many
different types of animals including dogs, cats, coyotes, foxes, turtles, horses, raccoons,
skunks, and other various small animals. Dogs and cats generate the majority of
complaints and therefore are the animals that are managed more than any other.
Hamden relies on the Town of North Haven for all boarding arrangements for
impounded animals. The Animal Control Officers have law enforcement powers

Program

Description contained within Chapters 435, and 436a of the Connecticut General Statutes.

Objective 1 [To return all dogs and cats that are impounded to their rightfu! owner{(s). |
By advertising the descriptions of seized dogs and cats beyond what is required in the
Connecticut General Statues to include working closely with outside pet finder and web-

Description based sources.

Objective 2 [To find suitable homes for all impounded, healthy and adoptable dogs and cats. ]
By working closely with outside pet finder and internet-based sources in advertising pets
available for adoption. This objective can be further met by boarding healthy and

Description adoptable dogs and cats for as long as possible.

Objective 3 [To hire 2 part-time Asst. Animal Control Officers.
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Department Animal Control

The department of Animal Control has handled approximately 1400 calls for service in
2015, which is an increase of 10% from 2014. The Animal Control Officers are also
responsible for the cleaning and feeding of animals held at the North Haven Animai
Shelter for the Town of Hamden. The additional staffing levels would provide the
department with the ability to cover evenings and weekends, which would result in better

Description delivery of services to the community.
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[Depariment |

|Animal Controf

Revanue Request

Actual
2014-215

Budget
2015-2016

Revised Budget
2015-2016

YTD Revenue
{as of 3114116}

Dept Projecti
2015-2016

Dept Request
2016-2017

[Department
Ce talJustification

Mayor
2016-2017

Council
2016-2017

Organization

10623-

Ohject

2301

Description

PENALTIES

462

2,000

2,000

2,000

2,000

Fees for redemption, advertising, detention and care
of dogs and cals impounded by the Animal Gontrol
Officers and relurned 1o an owner or keepes. This
account also funds adoption fees,

2,000

Total Revenue

463

2,000

2,000

3,000

2,000

2,000

nditure Request

O

Description

Actual
2014-2015

Budget
2015-2018

Revised Budget
2015-2016

YTD Expenses
{as of 314116}

Dept Projection
2015-2016

Dapt Request

2016-2017

Departmeant
[ ts/Justilication

Mayor
2018-2017

Council
2016-2017

|Organization

12304~

Object

0110

REGULAR SALARIES

95,048

97,6977

97 977

69,659

97,977

139,456

Tha request is based on slipulated salary schedules
contained In the labor agreements for employees of
this department. The increase in Ihis account
captures Ihe requesl of 2 new part-time positions.

89,936

12301-

0130

OVERTIME

8,727

6,000

5,179

8,000

8,000

Animal Control Officers may be catied upon lo slay
over a nermal shifl or ba called in on an overtime
basis 1o assist in operations due to their special

Iraining and duly assignment.

12301

0140

LONGEVITY

1,295

1,345

1,345

1,345

1,395

12301-

D510

ADVERTISING

2,200

561

2,000

2,000

Longevily is based on years of service payed 1o all
eligible Depariment employees, in accordance with

applicable tabor agreemens.

In accordance with Seclions 22-332 and 22-332d of
the Connecticul General Statules, the Anirmal
Conirol QOfficers are required lo promptly publish the
descriplions of impounded dogs and cals al least
once in the Jost and found section of a local
newspaper in an allempt 1o locale an owner. This
accounl covers these adverlisement costs,

$2301-

0590

PROFESSIONALTECH
SERVICE

250

1,200

12301-

0673

UNIFORM STIPEND
ALLOWANCE

1,200

1,300

1,300

450

1,300

This account covers cosis associated wilh training
courses related to animal control functions and
dulizs. The fraining courses include Animal
Behavior, Rables/Eulhanasia, Animal |denlificalion,
Animal Diseases/Zoonosis, First Aid for Animals,
Shelter Operations, Capture Techniques, Report
Wiriting, Interview Techniques, L.aws and Legal
Proceedings, Evidence Callection, Courl Testimony
and Crists Intervention/Officer Salely, The National
Animal Conirol Associalion nationally cerlifies each
ate_documeniation.

This line item includes clolhing and cleaning
allolments and repair of damaged or los! ilems for
the animal control officers, as silputated in Ihe

raspective colleclive bargaining agreemenls. The
increase in funding is associaled with the requesis

1,300
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Councll

Expanditure Requast

Organization

Ov_unw—bamn:_.:o:

Aclual
2014-2015

Budgel
2015-2016

Revised Budget
2015-2018

YTD Expenses
{as of 311416}

Dept Projection
2015-2018

Dept Request [Department

Fol i Hication

Mayor
2016-2017

2016-217

2016-2017

12317-

0552

LAND/BUILDINGS -
RENTAL

39,391

23,217

Hamden primarily utilizes the North Haven Animal
Sheller 1o provide boarding facilities for neglected,
cruely-ireated, ill or roaming dogs that are laken ino
custody by the Hamdan Animal Centrol Gificers.
Ofther area shelters are also utilized when
necessary, This accounl covers thase boarding
costs as well as food, euthanasia, dispoesal, rabies

36,000

50,000 ltesting, and emergency velernarian costs.

17

500

500

500

This accounl covers Lhe repair or replacement costs
of muzzlas, cages, snares, gloves and olher
equipment necessary for lhe Animal Control

500 {functions.

250

12323
Total Expenditures

0755

SAFETY EQUIPMENT

148,057

159,922

159,922

100,451

161,372

204 851

Fage 4

146,881




64 12301 ANIMAL CONTROL

[JOB CLASS | [HRS] CURRENT 15-16_| REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 _
1460 ANIMAL CONTROL OFFICER 40 50,014.02 51,014.30 51,014.30
9464 ASST ANIMAL CONTROL OFFICER 40 47,962.77 48,922.03 48,922.03

(NEW) PART TIME ASST ANIMAL CONTROL ~ VACANT 19 - 19,760.00 -

(NEW) PART TIME ASST ANIMAL CONTROL ~ VACANT 19 - 19,760.00 -

TOTALS FOR ANIMAL CONTROL 97,976.79 139,456.33 99,936.33 -
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_Dumﬂl_._ﬁa.

] |ars & Culture

Expendlture Request

Actual Budget | Revised Budget Ear Dept. Proj Dept. Requaest |Day it Mayor Councll
Organizalion Object|Description 2014-2015 | 2035-2016 2015-2016 {an of IM4/E) 2015-2016 2016-2017 [T talJustification 2016-2017 | 2016-2017
This tha upgrade of Hec 5 Yy o Admin
Assistant position, as approved by Civil Service
Commission in 2009, then recommendad by Mayor, but
tabled by Legisiative Council, then denled by Mayor
14301~ 10110 |REGULAR SALARIES 355927 | 361527 381,527 257,197 361,527 372,535 [and Council 47 ¥
This covers tha p-1 salary (7- 10 hrs. weekly @ $15
hour} for an Asts assistant whe helps with Govemment
14301- 0120 |[TEMPORARY WAGES 3250 5070 5070 2,685 5070 & 070 |Center arl,_social media, graphi i A 5070
14301- 0140 JLONGEVITY 800 825 B25 825 825 B850 |Contractual date of hire for ARC Direclor 850
14301- 0510 [ADVERTISING 1,200 1,200 1,200 1,200 1,200 1,200 |For an ad and/or radio spots for summar concerts, 1,000
Helps defray toma casts of summer concerts. increasa
due to increase costs of performers’ fees, sound, ights
14301- 0578__|SPECIAL PROJECTS - - - - 18 backling, hotel & ground lransportation, 120,000
Covers p-t salary (§15 hr, 18 ¥4 hrs. weekly) for office
assistant in Ars; fees for occasional contracted writer
for ontine Cultural Directory $15 hr,, mandatory music
14301- 0590 |PROFESSIONAL/TECH SERVICE - g 23,020
This helps defray costs of all Aris programs except lor
day Series for children,
Sunday Series for adults, special programs incl. the
annual Siverbefls winter festival and Salute to Young
14301~ 0506 wm_umns_. PROGRAMS - - - - - - |Artists_an eveni g Hamden, 10,000
Total Expenditures 361,177 368,622 168,622 a%1.9a7 368,622 379,715 285,316 -

Page T




43 ARTS & CULTURE

[JoB cLASS [ HRS | CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 |MONTHS _
ART & CULTURE COORDINATOR 35 - = 22,604.17 35
ART & CULTURE COORDINATOR 19 24,791.67 8.5
TOTAL FOR HAMDEN ARTS - B 47,395.84 .

77.500.00 6,458.33 22,604.17

35,000.00 2,916.67 24,791.67

FULL TIME POSITION FOR 3.5 MONTHS FUNDING OF $77,500.00 ANNUAL SALARY
PART TIME FOR 8.5 MONTHS AT 19 HOURS A WEEK AT AN ANNUAL SALARY OF $35,000.00
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Department

Arts, Recreation & Culture ]

Activity Title

|

Mission Statement

Program Description

The Arts, Recreation & Culture Department is committed to building community in
Hamden and to improving the quality of life for residents of all ages through cultural and

recreational programs and services.

To enhance the quality of our programs in challenging economic times.

Obijective 1
Brooksvale Park is an increasingly popular destination for people seeking an escape to
nature, a farm experience, and unique educational experiences. We want to build on
Objective 2 that.
Brooksvale: Plans are underway to offer programs on such topics as barnyard animals,
pond life, forests, trails and fields, and to seek some funding from Hamden Public
Description Schools.
Brooksvale: Continue to clean out existing trails, carve out new ones, including a
handicapped accessible trail. Establish identifiable signage for each trail for a better and
Description safer hiking experience.
Brooksvale: To set up and maintain bee hives in a safe area of the park, to enhance the
Description educational experience, and to contribute to the ecological health of our planet.
Objective 4 To finalize logical rules and regulations for Town parks and playgrounds.
Recreation: Continue to improve policies regarding use of athletic fields. Maintain a new
website allowing online registration for camps and programs, and scheduling of athletic
Objective 5 fields.
Obijective 6 Arts: To continue to build the online Cultural Resource Directory

Page 9



[Department ] [Arts, Recreation & Culiure 1
Request
Actoal Bud Revised Budget | YTDF Dept. Projection | Dept. Request |Dapartment Mayor Council
Organization Object|Deacription 2094-2018 nn_m.uo_a 2015-2016 {as of 311416} 2015-2016 2016-2017 _iCommentslJustiflcation 2016-2017 | 2016-2017
Ravenue generated though rental fees at Brooksvale
10537~ 3701 |BROOKSVALE R 11,312 15,000 15,000 8,562 12,500 12,500 {Park 20,000,
Pool passes and swim lessons, depending on
10537« 20,032 18,000 18,000 11,247 18,000 18,000 |availabili n the Board of Education. 20,000
10537~ 16,000 656,000 86,000 - 20,000 20,000 |Leate agreement. -
10537~ 3705 UREL VIEW GOLF COLRSE - 50,000 50,000 11,550 20,000 uo 000 |Contractual. -
10537 3706 |[LAUREL VIEW COUNTRY CLUB - 25,000 25,000 800 10,000 10,000 |Contractual -
10537- 3710 |PARKS & REC SPEC PROGRAMS 140,251 175,000 175,000 59322 150,000 150,000 _[Camps and programs, year-tound. 180,000
10537 3711 __|BUS TRIP REVENUE 7i0 1,000 $,000 580, 1,000 1,000 jPercen|age iom bus iips 1,000
Total Revenue 187,596 380,000 380,000 92,061 231,500 231,500 221,000 -
Expend|tura Request
Actual Budget | Revised Budget Exp Dept. P il Dept. Reguast [Dap. Mayor Councll
Organization Object)0 i 2014-2015 | 2015-2016 2015-2016 (as of 3/14M18) uSu.nn:o 2016-2017  |ComsmentslJustification 20182017 | 2096-2017
This includes the upgrade of Rec Secretary 1o Admin
| Assistant position, as approvad by Civil Service
Commission in 2009, then recommended by Mayor, but
|abled by Legistative Council, then denied by Mayor
13701~ 0110 IREGULAR SALARIES - - Jand Council 369,707
Increase dus fo impacl of increase in min. wage for
approx. 50 camp directors and counselors, program
{assistanls al Brogksvale, kfeguards at pool six days
Iweekly, plus swim instructors and general :u_b
13701- 0120 |TEMPORARY WAGES 172,255 210,000 210,000 188,518 210,000 tha year for 210,000
Compensation for sialf when catied to work after
regutar hours, 4 emplayees at Brooksvale Fall Feslival;
2 al mam.amu_ with Santa; Recreation Sec. Holding two
13701- 0130 |QVERTIME 3568 3,000 3,000 2,379 3,588 4,000 istrath 3,000
13701- 0140 |LONGEVITY. 3785 3,755 3755 895 3,805 oniractual date of hirg 4675
Contractual commimenls; CT Rec & Parks Ass'n dues
and confarence casts for two); CT Forest & Parks
Ass'n dues and for one: atct
showcase for two, fees for Red Crosa lifeguard
13701- 0541 _|DUES/SURSCRIPTIONS 878 820 620 608 620 instructor relraining for ona, 650
Stipends for youth athletic ass'as: Hamden
Hockey/38,000/ Hon Fathers Baseball $8,000/
Latmsse 52,000 Soccer 52,0004 Hdn Fathers Foolbal
35,000/ Hon Fathers Basketbalt $6,000/ Heronettes
Swim $4,000/Hdn-No. Haven Swim $5,000/Greater
13701- 05735 _|YOUTH SPORTS CONTRIBUTION 43,000 43,000 43,000 26,000 43,000 43,000 |Hdn Basebah $3000 43,000
13701- 0573R |RENTAL PORTABLE TOILETS 12,097 13,000 13000 10,092 13,000 14,000 |Portable lodel rental, 14,000
[ due o t & maintenance of Rec
websita for onkne camp/program regisirations. Care for
animals at Brooksvale: vaccinations for animals on
public display and increase in n:..u-ao:& care for
1370%- 0590 |PROFESSIONAL! TECH SERVICE 3848 4,500 4500 2,789 A4.500 8,500 |animals. Covers mandated music i foes. 5,500
Supports programs serving the commurly, a.g. spadal
neads programming, the Brocksvale Fall Festival,
swimming pool programs, lasson and clinics; and
lifasaving instruction. Also includes adult athlelic
1370%- 0588 |RECREATION-YEARLY 16,437 18,000 18,000 14,605 X 18,500
13701 0606 |SPECIAL PROGRAMS 79,167 90,000 90,000 73939 90,000 §2,500
mmnam_.a: supplies -:n cm:nnm_ supplies, arts & EE
13701- kgwo IRECREATION SUPPLIES - 700 700 - 700 700
13701 0670 |FQOD PRODUCTS 2041 3,500 3,500 132 3,500 2.500
Recreation equipmeant lior ethlelics, for tha pool u:a for
3701 0770 |RECREATION EQUIPMENT 81 B0 800 800 750
Helps defray soma costs of summer CNCens Increase
due to increase costs of perfcmers’ feas, sound, ights
13701- 0576_ |SPECIAL PROJECTS 71,850 80,000 80,000 60,000 80,000 120,000 & backline, hotel & grund Iranspostation. -
Covers p-| salary ($15 hr; 19 % hs. weekly) lor office
assistanl in Arts; fees for occasional contracied writer
_Q oar.s Cultural Directory $15 hw., mandalory music
13701- 0590 |PROFESSIONALTECH SERVICE 18327 | 21,020 21,020 15954 21,020 =




Expendlture Request

Mayor Council
2016-2017_| 2016-2097

Total Expandiiures

Actual Budget | Revised Budget Expanses Dept. Projecti Dept. Request |Dep.

Objact|Descriplion 2014-2015 | 2015-2016 2015-2016 {as of 341G} 2015-2018 2016-2017__|Ci ts/Justification
This helps efray costs of all Arts programs except for
summer concens, incl. Saturday Series for children,
Sunday Series for adults, spacial programs incl. the
annual Silverballs winter fastival and Salute (o Young

0606 |SPECIAL PROGRAMS 8,384 10,000 10,000 6,138 10,000 10,000 | Artists, an eveni ing Hamden.

436,206 501,895 501,835 418,029 484,513 566,475

Fage 11

765,482 -



43 14301 RECREATION

[ HRS | CURRENT 16-16 | REQUEST 16-17 [ MAYOR 16-17 | COUNCIL 16-17 |

[JoB cLASS

RECREATION DIRECTOR 35 80,000.00

ARTS COMMISSION COORDINATOR 35 77,500.00 77,500.00 -

MOVED TO ARTS & CULTURE
4054 RECREATIONAL SECRETARY 35 55,934.49 57,053.18 57,053.18

with upgrade 5,386.92 -

4701 REC SUPERVISOR 40 76,030.82 77,551.44 77,551.44
4701 REC SUPERVISOR 40 76,030.82 77,551.44 77,551.44
4701 REC SUPERVISOR 40 76,030.82 77,551.44 77,651.44

TOTAL FOR HAMDEN ARTS 361,526.95 372,594.41 369,707.49 -
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Department

_ Assessor

Activity Title

| Administration

Mission Statement

[The Assessor's office is responsible for discovering, listing and valuing all real estate,
motor vehicles, and personal property in Hamden. The department administers the
Elderly and Disabled Credit program and all state and local tax exemption programs for
the elderly, veterans, the blind and the disabled. In addition, it maintains an accurate
program of real estate analysis to ensure that Hamden's net Grand List is properly
equalized. (This affects state education grants.)

Objective 1 |To assure taxpayers that each pays no more than his/her fair share of property tax.
Program The Assessor's office will continue to review all three classes of property for inequities in
Description assessment. Also, the department will continue to review and update tax maps and

expand service to the public through the use of its computer software programs.
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[Department ] Assassor ]

Revenue Request

Mayor Council
2018-2017 | 2016-2017

s of parcel maps and field cards 3,000
__ 55000

Actual Budget | Revised Budget | YTD Ravenue Dept. Projactlon | Dept. Request
Descripti 2014-2015 | 2015-2018 2015-2014 {as of MI14H16] 2015.2016 2016-2017

FEES/REPRODUCTIONS 2649 2,800 2,600 1,885 2,800 2,800

PERSONAL PROPERTY AUDIT = 60,000 60,

MOTOR VEHICLE REGISTRATION
AUDIT 2,782 - - - . |we are not realizing any revenus, -
Teial Revenue 5,431 52,600 52,860 1,865 27,800 27,800 58,000 -

25,000 25000

Expenditure Reques

Actual Budgel | Revised Budpet | ¥YTD Ex Dept. Projectt —c»nr Request (Department Mayor Counchl
Crgantzation Onject |Deseripti 2014-2015| 20152016 ] 2015-2018 | fas of 314116} | 20152016 20162017 _|Commants/Justification : 20162017 | 2016-2017
10601- D110__|REGULAR SALARIES | 280293 | 268668 ] 268,668 1 182,730 268,668 317,038 |Per union contracts__ |__293.583 1
10601 10130 |OVERTIME — 277 4,000 4,000 | - b= R - 4,000 4000 i a1l keap cumenl on daily oparstions and propeity iransfers, map work filling elc. 1,000
_HFI|E9 .._..ozo. ¥ 1,465 2090 2,090 2.0%0 _2.090 ] 2,165 |Prer union contracts. i 285}  }

Siatutes god job dascriplions require the cartilied assessors In the olfice lo complate

inuing ion lo maintain cartification. A mini 1 of inuing educat
cradit howss must be samed over a specified peried of ime. Attendance at tha University ol
Connecticut's Assassors’ School, as well a4 the CAAD symposium and various

fi ide lhe houwrs y lor the Town's thes cenilied assassors The
Assistant must plete 50 hours befora D ber 2018; tha A is dua by
December 2018 and the Real Propeny Appraiser is due by Detamber 2018
LUCOMN Assassors’ School: 2 paople @ $125 per workshop for threa workshops = §750;
Lodging for 2 nights each at $135 a night = $540;
CAAO fall sympasium. 2 paople @ $85 = $170;
Workshops as appropriate $500;
Attendance 5l 2 Slate mestings for 2 €0 365 each = $160;
10 New Haven County meetings 3 $45 each = §450.
\Where appropriate, thase astimatas ase based on reduced costs allowed lor members of
cena sional piganizations (see duasisubscrinlions, below), _.2.870 )

1he notice &l the T+ lerks Office,
rshep b @ lown's _Hal“ must be complete,

accurale and dafensible. This cannot ba achiaved without adequate professional expantisa

and continuing education. Complexities of ine rea! aslale market and methodologies for

isal, as well as y requs ts, requirg p 1in the A s Ollice to be
d and ad d Also, wa must have access 10 various information sources i order

to defend the Grand LisL. Costs includa the following:

Intemational Assessors Association (IAAD) 2 € $270 = $540;

CT-AAQ 2 @} $25 = 550;

CT Association of Assessing Officers (CAAC) 2 @ $76 = §225;

CCMA Certification Renewal Paggy Coates $15;

New Hayen County Assessors Association (NHCA) 3 @ $25 = §75;

0351__|EDUCATION SEMINARS 3019 4000 | 4,000 479 4,000 2670
[0510__|ADVERTISING =i = " 5 |

B2

:
|

SPA 2 @ 525 = $50;

1,238 810 1.235 1,430 | Subscrtion fes to CT DMV for online access $475. 5 1,430 :
Program has been red for FY18. 50 have been sel d gnd audits am in 1

12.500 25000 25000 ss. For the 18-17FY we plan to continue the, 7 25,000

= = = I i I Documantation and reference puides are used by mm dapariment 1o the valua roal estale | I

and mator vehicdes, The NADA guides are mandated by the CT Ofiica of Policy &

Managemani

NADA Pricing Guides = §350;

Marstiall Swift Cost Manual=$650;

1,760 1,760 1,404 1,760 1,500 | O Line Truck and Oldsr Truck Value Guide = $300,

|Annual updates 1o Assessors & Engineenng's GIS (Geographical Information System)

datab: for pes and ¢ i o parcels = $5,500;

110801 0781 _|GIS UPDATES i 5575 | 7,000 o Too0) - 51251 5,625 [Creation of a static Vision database to archive the cunent Grant List~ $125. 5.625

Tetal Expenditure 273000 313,753 313,753 210,432 311,878 380,728 B Z ] 333,373 .

DUES!
0541 _|SUBSCRIPTIONS 1,050

10601-
10601 _ |osso_ |PROFESSIDNALTEGH SERVICE 5 2

B2
:

1,600

10601- i 0718 |BOOKS, MAPS, MANUALS 1,321

2
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06 10601 ASSESSOR

|JoB cLASS [HRS| CURRENT 15-16_| REQUEST 16-17 | MAYOR 16-17 | COUNCIL 1617 |

1079 ASSESSOR 35 101,241.36 103,266.19 103,266.19
9154 ASST. ASSESSOR a5 64,277.50 65,563.05 65,563.05
9151 REAL PROPERTY ASSESSOR 35 64,277.50 65,563.05 85,563.05
9052 CLERK TYPIST 35 43,500.61 44,370.62
ASSESSMENT TECHNICIAN I 35 0 44,370.62
ASSESSMENT TECHNICIAN | 35 - 39,174.95
ASSESSOR/TAX OFFICE CLERK 19 14,820.00
TOTAL FOR ASSESSOR 273,296.97 317,837.85 293,582.91 -

19 HOUR POSITION SHARED BETWEEN ASSESSOR AND TAX OFFICE. POSITION WILL BE PRIMARILY FOR ASSESSOR BUT THE POSITION WITH BE SHARED
WITH THE TAX OFFICE DURING THE BUSY TAX SEASONS AND AS NEEDED BASIS
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Department Board of Education

To ensure that students learn to the best of their
Mission Statement [potential.

Eliminate the disparity in achievement for all students,
Objective 1 while significantly improving all students' performance.

Objective 2 {Achieve an attendance rate by students of 95%.

Ensure that all students graduate with the requisite skills
Objective 3 to become productive citizens in the twenty-first century.
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[Education

Ravenue Request
Dept. Depl.
Aciua) Budget Ravised Budget | YTD Projecti Raquast |Dep Mayor Counsdl
Oryanization Object |Descript) 2014-2015 | 2015-2016 2015-2016 [as of 3/34/16) | 2095-2016 | 20162017 |Commentsidusiilication 2016-2017 2018-2017
expenses incurred for medical exams, reports, durable medical
MEDICARE REIMBURSEMENT: equipment, and various therapies. The revenue is difficult to
SPECIAL EDUCATION AND SPECIAL {esttmate because the BOE must incur an expense first to generate
10950~ 9611 |NEEDS STUDENTS 83,726 138,000 136,000 27,587 36,000 25000 |the reimbursement. 136,000
Under the Salary Continuation program, the BOE continues to pay
employees out because of a work-related injury the employee’s
BOE WORKERS' COMPENSATION regular salary, but uses this revenue from workers' Compensation
10950- 9512 |REIMBURSEMENT 80689 70,000 70,600 B3.533 70000 70,000 |to offset the cost of Salary Continuathon. 100,000
Aemoved from this revenue line in the Town Operating Budget
10950 9619|SPECIAL EDUCATION 332,863 200.000 200,000 - - . |freeing fund up entirely for Board of Education use
Hetiregs purchase erm life insurance eseé revenues are
congistent from year-lo-year, although there has been a small
10950- 9628 |TERM LIFE REVENUE 21,467 30,000 30,000 23136 30,000 30,000_|increase in premium. 25,000
tscellaneous revenues are unanficipa & majoriy of
the amounts received in this actount are revenues from finger-
10950 9630 _|MISCELLANECUS 1,477 3500 3500 712 printing of new employees, 2,000
Total Revenud 520,222 439,500 433,500 115,168 136,000 136,000 263,000 -
Expenditure Request
Dapt. Dept.
Actual Budget Revised Budget | YTD Exp Projecti g Deg Mayor Council
Organization Object |0 ipli 2084-2015_) 2015-2016 2015-2016 {as of 314NE) | 2015-2018 2016-2017 |CommantsiJusiification 2018-2017 2016-2017
& Mayors budget re Al Tncrease aver fiscal year 15 -
16 budgel to 84,408,995, less 400,000 for move to Government
15001- 1000 |B0ARD OF EDUCATION AUDGET 91,649,885 | B3 120,625 B2,120625 54685953 | B3 120625 | 86003678 |Center. 84 008,935
Total Expendituras 51,649,885 83,120,625 [ERECXEE] 54,685,953 83,120 625__ 06,093,676 84,008,995 -
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Department | Board of Ethics

Established in 1969, the Board of Ethics is charged by the Town's Charter with rendering
advisory opinions concerning application of the Charter and/or any code of ethics
adopted by the Town to any Public Official or employee upon his or her request. Such
advisory opinions shall be published and filed with the Town Clerk. The Board meets

Mission Statement [the first Tuesday of each month at 8 pm in Government Center.

Convey to employees of the Town the importance of pursuing the highest degree of
Obijective 1 integrity and honesty.

Public office is a public trust. For government to function effectively, it must maintain the
Description public's trust.
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[Dapartment |

[Board of Ethics |

Expenditure Request
Dept. Dept.
Actual Budget | Revised Budget | YTD Expenses Projection Request |Department Mayor Council
Organization | Object [Description 2014-2015 | 2015-2016 2015-2016 (as of 3114/16) | 2015-2016 2016-2017 |Comments/Justification 2016-2017 | 2016-2017
Propose the same amount
as was budgeled for FY
Legal/Lawyer | 15301[0592 5,000 5,000 - 5,000 5,000]2015-16 5,000 -
Totals - 5,000 5,000 - 5,000 5,000 5,000 &
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Department | Building

Activity Title [

The Building Department is responsible for administering and enforcing the State of
Connecticut Building Code and all the other statutes and regulations that govern

Mission Statement residential, commercial and industrial construction.

Program Description |

Objective 1 [To serve the public and maintain building codes.

Description _

To assist the Fire Department and Police Department in emergency situations
Objective 2 pertaining to all building issues.
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Raveruw
Dapt
Actual Budgel § Revised Budget | YTD R Projecti Dept R [ Mayor Council
O alion Object |Dascripti o 2014-2018 | 2018-2018 2016-2018 Eﬂ- 2015-2016 20182017 [CommentsiJustification 2016-2097 _| 2096-2097
increase bised on actusl yeas-lo-date fevenie

-G.}-E-lul-i.!ﬁ!ﬂrﬁ eass and
large scale projects outdined by Economic
U!.nt!:!. n.og_l.na-ﬂ_ﬁ! Also,

L
increase bated on achual year-to-date revenueg
erperience phes snnusl éth quarter increats and
larga scale Yu?n-u outined by Economic

Incre -r-vu-uul_.un.i._a!s.&- e reveriud
experience phus annusl 4th quarter Increase and

331,400

232.200

6,500

incresse hased on actual yoar-te-date revenue
.%.&n!’l Aty qaarter increase and
FFFFF autined by Economic

1,362,700 -

r
2016-2017_| 2016-2017

T o ot
NFPA membership-R Labuis $150.00,

B Debatteo- Hig Piping, Cig cense $150.00,
) Cirdo-Elec. License §150.00. 8.DeMattco Pimbg

A.Labulis, J Gaghsrck, B DeManeo ). Cirllo-345.00
1,035 1035 1,000 leach= 518000 1,005
Tha clothing alowance we have now we UTe for
parts & shoes that get damaged an job sites.

R Labuds J Gaghardi, 8 Deklattes J.Cirilo -
T eschu il

Fuga T3



12601 BUILDING ADMINISTRATION

[HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17_| COUNCIL 16-17 |

|JOB CLASS
96 BUILDING OFFICIAL 35 90,000.00 90,000.00 90,000.00
9020 ASST BUILDING OFFICIAL 35 85,315.22 §7,021.52 87,021.52
9503 PLUMBING INSPECTOR 35 78,126.29 79,688.82 75,688.82
8502 ELECTRICAL INSPECTOR 35 78,126.29 79,688.82 79,688.82
9052 CLERK TYPIST 35 - . 44,370.61
9051 SECRETARY 35 55,526.21 56,636.73 56,636.73
PART TIME SECRETARY 19 19,000.00
TOTALS FOR BUILDING 387,094.01 412,035.89 437,406.50
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Department

| Community Services

Activity Title

{Administration

Mission Statement

The Community Services Department provides warld-class, front-line
services and referrals to members of the Hamden community who are in
need.

Community Services provides educational, recreational and social services to
residents of all ages and offers the support necessary to give residents the
opportunity to function independently as productive members of the
community. Through intensive case management services, the department
meets the basic needs of families by providing them with fuel, food, shelter,

Program recreational opportunities, emergency services, eviction/foreclosure
Description assistance, and utility shut-off prevention programs.

TOVI C (i) f 5, € : i}
food, shelter, fuel assistance, and rent assistance. Support to residents with
building code violations or relocation due to fire. Assist families in locating
temporary and permanent housing when relocation is ordered by Town

Objective 1 officials.
Provide food for individuals and families through the Hamden Food Bank.
Provide temporary shelter, utility assistance and fuel assistance to avoid shut
Description off or to reinstate service. Make referrals to other resources, as needed.
Objective 2 |Case Management
Assess client need, program eligibility and referral options for residents who
are in need, unemployed or homeless. Work with the homeless population
Description by making referrals to shelter resources and housing.
Objective 3 |Building Stronger Families

€lping chents obtain TS nécessary to promote better gecision-making
to break the cycle of poverty. Objectives include homemaking skills to
accompany the Client Choice food program, budgeting, financial literacy,

Description and examining barriers to housing.
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[Depanment |

[Cor

ity Service

Mayor

Councit

Expenditure Req

Actual
2014-2015

Budget
2015-2016

Revised Budgot

YTD Exp

2015-2016

{as of ¥141186}

Dept. Projection
2015-2016

Dept. Request
2016-2017

Department
Comments/Justification

2018-2017

2016-2017

Qrganization

Object
0110

Descriplion
REGULAR SALARIES

204,522

213,860

213,850

152,667

220,968

12001-

0130

OVERTIME

59

5543

3,000

Salarigs for five full-lime employess.

These funds gre used primarily 1o provide
slaff for emergency and relocation calis
after hours and during weekends, OT is
also used during holiday programs.
Funding requesled o remain at same leve!
as FY16 to continue new expanded food
bank hours of operation for working
families in need of assistance,

220,968

5543

12004-

1,445

1,495

1,670

1,670

1,720

1,720

Longevity earned by full time statf with five
years of sarvice or more{per Article 8.1 of
the Supervisors and Town Hall union
contracls,

1720

12001-

12001-

0140

0562

12001-

0587

LONGEVITY

FAMILY RELOCATIONS

75108

20,000

20,000

15,576

40,000

40,000

Expenses incurmed pursuanl to the Uniform
Relocation Assistance Act {per CGS Sec.
B-266-272) Thase expanses may include
lemporary housing, moving ard storage
fees. A rant differential {up to $4000 per
famity) for comparable replacement
housing for families displaced through
code enforcement aclivity may be paid.
Town has ability to recover expegnses
through liens placed on the properly.
Recoverad expenses via the Town
Attomey’s office are placed in the General
Fund. The collapse of the credil and sub-
prime markets has pul more families al risk
1o accept sub-standard housing units thal
are more likety to resutl in relocation.

20000

EVICTION COSTS

—

11,438

8,000

13,000

7,733

10,000

10,000

12001-

0588

GENERAL ASSISTANCE
SERVICES

LT

2914

40,000

40,000

17,387

i L

35,000

40,000

Per ac. 47a-42, municipalittes are:
responsible for receiving, handling,
inventorying, sloring, auctioning and
discarding of personal property from
eviclions of forecloswes, Tha economic
downtum and increased utility cosls have
t more families at risk lor eviction

10,000

This fund handies requests for temporary
housing, utility assistance, floods, loss of
[ease or shut off of a cnitical utility. This
fund is supplemented by a Emergency
Food and Shelter grant from FEMA.
Applications for suppot far exceed the
{unding available

40,000

12001-

0550

PROFESSIONALTECH
SERVICE

15,000

16,000

14,876

20,000

20,000

This fund is used to operate the Hamden
Food Bank. The Food Bank requires
careful storing and monitosing of food
donations for distribution. Last year the
Hamden Food Bank provided 40,000
meals Io residents. This fund is also used
for program specialists, workshops,
performers, and stalf support for
Thanksgiving Food Basket distribution and
the Hamden Kids Toy Drive. We served
500 families for Thanksgiving and aver 600,
children for toys last yaar.

15,000
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Expenditure Req
Acltual Budget Revised Budget YTD Expenses | Dept. Projecti Dept. Request |Dep ] Mayar Council
Organization Object|Description 2014-2015 2015-2016 2015-2018 {as of 3114116} 2015-2016 2016-2017 Ci JJustificalion 2016-2017 | 2016-2017
TSupplias 1o support program aclivilies,
workshops, conlerences and comununily
avents bath at the Keefe Center and off-
sita. Some events are in conjunction with
othar Town Depariments i.e. KeefeFesl
(neighborhaod summer avent), National
12001- 0650 |RECREATION SUPPLIES 459 500 500 - 500 500_|Migh! Oul and SoHa Fest. 500
Funds are used lo support Food Bank
activities and equipment purchasas. This
fund is primarily used lo laverage grant
12001- 0726 |FOOD BANK - 15,000 15,000 4,459 5,000 15,000 llunds, 15,000
Equipment, lools and materials used for
$2001- 0727 _|COMMUNITY GARDEN - 250 250 - 250 250 |im ements to the Community Garden -
Total Expenditures 343,366 315,648 u._ﬂrnm 211,408 142,470 351,428 unm.qu._ -

Fage I7




20 12001 COMMUNITY SERVICES

THRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 |

|JoB CLASS
1090 COMMUNITY SERVICE COORDINATOR 35 74,442.60 75,931.45 75,931.45
9052 CLERK TYPIST 35 43,500.60 44,370.61 44,370.81
9451 COMM. SERVICE TECHNICIAN 35 52,751 26 56,636.73 56,636.73
09450 PROGRAM SPECIALIST 35 _ 43,165 62 44,028.93 44,028.93
TOTALS FOR COMMUNITY SERYV 213,860.08 220,967.73 220,967.73 g
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[Department ] [Debt Service
Expanditure Request
Actual Budget Revised Budget | YTD Expenses | Dept. Projection | Depl. Request [Depariment Mayor Council
Crganization Object |Description 2014-2015 2015-2016 2015-2016 {as of 3/14/16) 2015-2016 2016-2017  |CommentsiJustificatl 2016-2017 2016-2017
Bond Principal payments of
$9,660,000.00 on Ganeral
10001- 0810 |PRINCIPAL 8,053,425 8,735,000 8,735,000 8,735,000 8,735,000 9,660,000 |Obligation Bonds 9,660,000
Bond Principal payments of
$2,070,000.00 on Pension
10001 0810P _|POB PRINCIPAL - 2,405,000 2.405.000 2,405,000 2.405.000 2.070.000 |Obligation Bonds 2,070,000
Bond interest payments of
$6,448,157.00 on General
10001- 0811 |INTEREST 5,130,443 5,363.458 5,363,458 5,359,386 5.363.458 7.629.317 |Obligation Bonds 6,448,157
Bond interast payments of
$5,975,414.00 on Pension
10001 0811P |POB INTEREST - 5,640,404 5,640,404 5,640,404 5.640,404 5,975,418 |Obligation Bonds 5975418
10001 0818 |DEBT SINKING RESERVE - (2,400,000) (2,400,000} {2,400,000) (2,400,000) (2,400,000}
Total Expenditures 14,183,863 19,743 862 19,743,862 19,739,790 _o.qau—mnm 251334 735 21,753,575 -

Paga 29




This Page Intentionally Left Blank

Page 30



Department | Economic Development
Mission To increase the Town's commercial tax base, create jobs and
Statement revitalize its neighborhoods

The mission will be accomplished through a variety of
Program programs and activities, identified primarily in the Town's
Description Long Range Economic Development Plan.
Objective 1 |Assist developers with real estate transactions

Serve as an advocate and provide technical assistance
Description regarding funding programs, zoning, etc.

Market the Town as a place to live and locate and conduct
Objective 2 business

Be present at business recruitment opportunities such as

trade shows and through professional affiliations and
Description associations.

Implement the Town's Economic Development/Business
Objective 3 Incentive Programs
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Department

Economic Development

Description

The department markets both the Town's incentive program
and State of Connecticut Targeted Investment
Community/Urban Jobs Program and Enterprise and Railroad
Depot Zone(s) incentives to businesses in Hamden and those
that might relocate to Hamden. The department is
responsible for taking incentive applications, developing
preliminary recommendations for incentive offers,
coordinating meetings of the Mayor's Business Incentive
Committee, presenting the incentive agreements to the
Legislative Council for approval, with assistance from the
Town Attorneys Office.

Objective 4

Provide staffing and technical assistance for the Hamden
Economic Development Corporation.

Description

|For redevelopment programs and brownfield activities

Objective 5

|[Work with federal, regional and statewide agencies

Description

Increase resources for financial and technical assistance
regarding brownfield and innovative projects and programs
as cluster growth.

Objective 6

Develop and Implement ongoing Business Retention
Programs

Description

Coordinate with the Town's Business Clusters, Chamber of
Commerce and Neighborhood Organizations.
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Department Economic Development
Implement the Urban Act Grants for redevelopment
initiatives such as State Street Corridor Municipal
Objective 7 Development Plan
Involve the Economic Development Commission ("EDC") and
Description the Community Advisory Committees for future phases.
Continue to develop and maintain a web site for the
Objective 8 Department
To promote the Town, its incentive programs and its many
small businesses. Also to facilitate access to the Business
Description Assistance Center.
Objective 9 [Administer the Pre-development Fund. |
For redevelopment projects. The fund pays for appraisals,
Description legal services, land surveys, etc.

Objective 10

Provide Access to Capital for Relocation and Expansion.

Description

Provide opportunities for loans for all kinds of businesses in
Hamden that can be used for capital and operational needs

Objective 11

{Develop and Distribute Database

Description

To market better local real estate for business expansions
and relocations.

Page 33




Department

Economic Development

Objective 12

Provide technical assistance to small businesses through the
Business Assistance Center

Description

To assist small, new or existing businesses with business
plans, marketing strategies and cash flow analysis

Objective 13

Continue Streetscape and other town projects with local,
State and Federal funding

Description

Located in the major arteries such as State Street, Dixwell
Avenue and Whitney Avenue

Objective 14

Assist in the administration of the Community Development
Block Grant Program (CDBG)

Description

For housing rehabilitation, public improvements and
community-based programs

Objective 15

[Grant(s) Administration

Description

Coordinate effort to seek, secure and administer grants for
State, Federal and local sources

Objective 16

Economic Planning

Description

Conduct Economic & Redevelopment Planning studies in
Trigger Areas and potential individual sites.
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[Department ] [E ic Development_|
Expenditure Request
Dept. Dapt.
Aciual Budget Ravised Budget | YTD Exg Projacti Request |Department Mayor Couneil
Organization Object_{Descriplion 2014-2095 2015-2016 2015-2016 {as of IMH4H1E) 2015-2016 2016-2017  |CommentsiJustification 2016-2017 | 2016-2017
Salaries for two full Ume employees for 2/3
11411 0110 REGULAR SALARIES B7,757 62 000 62,000 89,986 62,000 224,318]of their salarles 91,545
11411~ 0140 ONGEVITY 800 800 800 a0o 850| 850|Union contracted amount 850
11411 0320 MONTHLY ALLOWANCE 88 250 250 250 250 500{Cost of meeting with developers 350
Cost of attending professional
11411~ 0350 PROFESSIONAL MEETINGS 6524 750 750 750 750, 1,000}events/meetings/workshops 1,000
Cost {beyond Mileage) of traveling to trade
shows, networking meetings and/for
11411- 0360 BUSINESS TRAVEL 117 1,000 1,000 1,000 1,000 1,500|workshops 1,200
These Tunds will be ulilized to procure &
company or tndividual to assist the Town in
ENERGY - EFFECIENCY Energy Conservation and Efficiency
11411 CONSULTING G = = 0 0 -|M. 9 t 20,000
These funds are for membership dues and
subscriptions of the many organizations this
department participates in for netwerking,
including (but not limited to): International
Council of Shopping Centers, National
Brownfield Assn., Morth Eastern Economic
Dev. Assn,, New Haven Mfg. Assn., Hamden
Chamber of Commerce, CERC, CEDAS, New .
11411- 0541 DUES/SUBSCRIPTIONS 1,500 2,000 2,000 2,000 2,000 2,000 |England Real Estate 2,000
REGIONAL ECONOMIC Based on 2015-2016 Council approved
11411- 0548 XCELLERATION ("REX") 18,288 18,2688 18,288 18,288 18,288 18,286|budget 18,288
To further fund and expand Hamden
Economic Develepment Corporation which
HAMDEN ECONOMIC will be asked to take on additional projects in
DEVELOPMENT FY17 to both improve several blighted
11411- 0718 CORPORATION 20,000 24,000 24,000 24,000 24,000 40,000| proparties and Iincrease tax revenue. 50,000
Total Expenditures 129,175 109,088 105,088 137,074 109,138 unu.&mm - anmnuuu -

Page 35




44 11411 ECONOMIC DEVELOPMENT

[JoB cLASS [HRS| CURRENT 15-16 | REQUEST 16-17 [ MAYOR 16-17 | COUNCIL 16-17 |
82 ECONOMICCOMMUNITY DEV. DIR. 35 46,000.00 99,000.00 61,333.33

Funded 1/3 off budget to $92,000.00

Assistant Economic Development Director

Grants Coordinator 35 80,000.00 -
9052 CLERK TYPIST 35 31,729.58 45,318.00 30,212.00
Funded 1/3 off budget to $45,318.00
TOTALS FOR ECONOMIC DEV. 77,729.58 224,318.00 91,545.33 -
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Department | Elderly Services

Activity Title

|Administration

Mission
Statement

The Miller Senior Center's mission is to serve as the hub and focal point for
Hamden seniors while complementing existing services. The center
provides programs, activities, and opportunities for older adults while
fostering mental and physical well being along with social health.

Program
Description

The center provides sponsored activities, programs, special events and
services to Hamden's elderly through the following three departments: the
administration of the Milier Senior Center, the Elderly Outreach Office,
Elderly Nutrition Program (ENP), and the Senior Transportation Program
through GNHTD. The administration department provides the organizing
and executing of programs and information to Hamden's seniors. It acts as
the hub of the center, i.e.., preparing payroll, generating newsletters,
organizing classes with volunteer instructors, enrolling students, answering
daily correspondences, instructing and assigning volunteer receptionists,
conducts mini tours for families of seniors, meets and greets the public,
develops and coordinates programs, & provides information on Town
services, etc. The Coordinator works with transit to identify issues or better
ways to serve the elderly population. She meets with transit to discuss
usage, updates on transit, and identify new participants needs. The
Coordinator also oversees the GNH Comm. Found. Grant ($135K for 3yrs)
and generates the annual required report to enable the continuance of the
funding. The department works with VNA Community Healthcare for the
medica! needs and has nursing hours every Wed. & does programming
modules within the center. Elderly Qutreach department consists of three
counselors who are crucial and the keystone in assisting our elderly by
connecting seniors with social services, such as home visits, senior housing
site visits, fuel/energy assistance, rent rebate, emergency food distribution
and benefit checkups. This department, along with the Coordinator, works
with the Police and Fire departments regarding seniors in crisis.
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Department

Elderly Services

Objective 1

Grow the Elderly Nutrition Program by increasing Traveling Chef lunches and
offering more entertainment or programs during the lunchtime.

Description

TIw —I.Cﬂ.-% TYOLTTLTUA T= vyt oI TeCTOUS UveT JuUlU —Lﬂc_(:ﬂ :-c__r.._i. T
Lifebridge program which oversees the cafes at the sites is going to offer
more Traveling Chef lunches in 2016. In 2015 we averaged 60 persons for
these special meal. Invitations for other centers to join and participate in
activities which results in increased participation. Special events, as the
Holiday Senior Wish Run in December (85 ppl) and the annual picnic in
August (125 ppl), brought in many more attendees. The Special
Programming line item will also attract more seniors to the lunch program

and services.

Objective 2

To enhance relationships with healthcare organizations and foster new
relationships with businesses that focus on elder care or health field.

Description

The senior center has been working more actively with the RSVP (Retired
Senior Volunteer Program) program under the Agency on Aging SCC. This
volunteer program has recently brought in 7 new volunteers, two who are
not yet seniors, 17 total, 28 throughout the center. The agency also uses
the center to meet clients and helps the staff with processing applications
through DSS and check on processed apps. The Program Mgr. for RSVP has
been working with our Veterans group and assisting with the meetings. In
addition, the Coordinator met with the RCAs or Resident Care Assoc. at
Davenport/Dunbar and the Director. Also, we have met with the new Social
Workers with Elderly Protective Services to help the Hamden seniors in
need. The Coordinator is participating in meetings with other centers in
addition to the meetings at CASCP and CAMAE.

Objective 3

To continue computer classes and further enhance the curriculum with
classes, such as Intermediate II, more social media classes, and sessions

with agencies in need of computers to heip our senior population.
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Department | Elderly Services B

Description

This program functions with volunteer instructors and no regular funding
from the Town. There are three levels of computer classes which include
Beginning Computers, Intermediate, Internet and IPAD classes. There are
eight couple per class with seniors on the waiting list. These classes have
allowed seniors to stay connected with families, provide cognitive benefits
and grow their skill sets to lead to part-time employment or to enhance
their daily activities. The addition of IPAD classes grows the younger
seniors attendance. One day a week, we offer “open lab” where additional
help is offered. The lab was offered and used by AOASCC for clients /
veterans to do intake for services. Computers or CPUs need updating and
the room is small, especially if seniors have special needs. The center is
reaching out to educators and professionals to present informational
modules and work with the “Journeys” group to enhance programming.

Objective 4

To continue the partnership with the VNA Community Services emphasizing
preventive care and transitional care from hospitals or rehab and assist with
health needs and to provide additional presentations along with new
programming.

Description

Deveiop new and enhance existing wellness programs, such as Caring for
Patients in the Home, Stronger Seniors Now, Memory Matters, Living Well
Chronic, Well Right Now, Giving Up the Keys, and working with Hamden
families with support groups. Continue to promote the weekly wellness
clinic for glucose and weight checks in addition to blood pressure checks.
The VNA will assist with special events to promote the programs
events/services. Continue to grow awareness regarding the VNA Transitional
Program with our community to reduce the number of re-admittances in the
hospitals and ensure better care in the homes.
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_m_nmzm Sarvices _

Revenue Requast

Actual
2014-2015

Budgsat
2015-20186

Revised Budget
2015-2016

¥YTD Revenue
(as of 31141186)

Dept.
Projection
2015-2016

Dapt. Request
2016-2017

Department
c 1s/Justificati

Mayor
2016-2017

Council
2016-2017

|Organization

Object

Description

PROGRAM FEES-
ELD SER

2472

1,900

1,540

2,000

Fees coliected from parlicipants. Year round
program on Wednasdays. $1.75 for Hamden
Seniors and $2.00 for non Hamden seniors. Fees
90 Into the general fund. 30 to 45 ppl allend ea.
class.

2,200

10519

10519

1901

Computer Classes

1,360

1,500

1,500

590

Total Revenue

3832

3,400

3,400

2,450

_1,200

Fees collecled from parlicipants. $20 {or Hamden
Sr. residents, $30 for non Hamden seniors.
Ctasses run 8-10 wks. Syllabus and memory slick
included for Beginners class. New classes are
being iesled as Intermediate |l and social media
classes. Lab is also used by ADASCG for Benefit
Checkups for seniors and Velerans. Library also
used this lab at night for a job search module, Hard

ware needs lo be replaced,

1,200

2,740

3.400

Expenditure Request

Description

Actual
2014-2018

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
{as of 311416)

Dept.
Projection
2015-2016

Dept. Request
2015-2017

Depariment
CommentsiJustification

Mayor
2016-2017

Councll
2016-2017

Orpganization

Object

REGULAR SALARIES

255726

264,264

264,264

180,375

267,988

276,888

Elderly Services Coordinalor, $75,931.45,per
conlract SupervisorsfUPSEL Local 424-unit 23.
Secretary, $56,636.73, 2 Counseloss: $48,922.02; 1
counselor @ $46,476.11 per confract AFSCME
Loca) 2863.

276,688

11901

0110

0120

TEMPORARY WAGES

9,000

4,000

9,000

To ensure conlinuous coverage of depariment
personnel and enhance senlor programs.

9,000

11901
11501

0130

OVERTIME

5,000
50

50

50

11901

0140

LONGEVITY

1,295

1,345

1,345

695

1,345

2,535

Monetary amis. Based on Union contract,
AFSCME Local 2863 and UPSEU 424-unil 23,

2,535

CONTRACT SERVICES

10,608

16,020

16,020

6,183

10,608

10,608

The cale operales 5 days week providing hol
[unchas for 20440 seniors a day or approx. 520 per
month. The Eldarly Nutrilion pragram is a state &
federal run program requiring a Form § for meals.
The Cafe Manager supervises 17 volunieers, takes
reservalions, cleans and organizes the lunch
program and attends required training. RSVP from
ihe Agency on Aging oversees the volunteer
ram/training.

15,808

11901

0513

DUES/SUBSCRIPTIONS

195

245

245

245

Subscriptions are for NCOA (National Council on
Aging) which informs on legislalive changes
affecting the Elderly and programming
ideas/support {$145) CT Assoc. of Senior Centers
{$50) & CAMAE, CT. Assoc. of Municipal Agenls

{$50) The Coordinalor is also the Municipal Agenl

245 |for the Tawn,

245

11901

10541
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Object

Dascription

Actual
2014-2015

Budget
2015-2016

Ravised Budget
2015-2016

YTD Expenses
{as of 3114186)

Dept.
Projection
2015-2016

Dept. Request
2016-2017

Department
Comments/Jusiification

Mayor
2016-2017

Council
2016-2017

Organization

11901

0580

PROFESSIONAUTECH
SERVICE

5,063

5,850

5,850

3,488

5,513

This line lerm is designaled lfor the Bridge
lor. $45 x 2.5 hrs. meeling 1x wk. or $450

5,850

for a 4 wk_mo. & $562 5 for a 5 wk. mo. Approx.
42-44 seniors allend the weekly classes. Approx.
675 seniors atierled. Salary requests do not take
in account for any sick or vacalion the insiructor

may lake in fiscal year.

5,850

11801

0650

RECREATION SUPPLIES

1,472

2,000

2,000

1,999

2,000

Provides recreation supplies for programming or
events, including arts & craits weekly classes,
playing cards, pool supplies, bingo supplies, knit &
crochet supplies, exercise mats, volunteer
recreation giits, holiday decoralions, annuat picnic
supplies, music program supplias (increase to 22
members plus 2 co-directors), recognition items for
senior volunteers recognilian day, which have

2,500

Increased, 14 in cale and 20 seniors in emergency
sr. food bank, yoga, melodies, computer classes

2,500

and front deskireception.

11901

0608

11901

0728

2,000

To enhance programming 2l lhe center by having
special programs quarlerly or 4x a year, for $500
per program, such as a lecture on gardening,
historical events, cooking healthy lor one, creative
arts and even basic dancing steps.

2,000

|Special Programs

Elderly Services

189,035

189,670

189,670

419,977

208 000

Per signed agreement the period of July 1, 2013
thru June 30, 2014, the sum of $195,692.12; for the
peried of July 1, 2014 thru June 20, 2015, the sum
$202,541.34 and for the period of July 1, 2013 thru
June 30, 2016, the sum of $209,630.20. ‘for ea.
Hour of transportation services provided to Town
which are less than 4950.5 annually, the Town
receives credit pr hr. against that yrs. Annual
charge. Transportation for seniors Mon-Fri & Sat
AM. Transit is seeking a 6.8% increase or the

223,883 |amount of $223 883 for 2017.

Toltal Expenditures

463,394

488,444

488,444

322,967

499,698

$33,559
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19 11901 ELDERLY SERVICES

[JOB CLASS [HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17_|
1089 ELDERLY COORDINATOR 35 74,442.60 75,931.45 75,931.45
9051 SECRETARY 35 55,526.21 56,636.73 56,636.73
9425 OUTREACH COUNSEL/ELDERLY 35 47 962.76 48,922.02 48,922.02
9425 OUTREACH COUNSEL/ELDERLY 35 47,962.76 48,922.02 48,922.02
9425 QUTREACH/COUNSEL/ELDERLY 35 43,165.62 46,476.11 46,476.11
TOTAL FOR ELDERLY SERVICE 269,059.95 276,888.34 -  276,888.34 -
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Department

_ Registrars of Voters |

Activity Title

[Elections & Primaries |

Mission Statement

Registrars of Voters are responsible for voter registration, maintenance of voter records,
and administration and conduct of Elections and Primaries in accordance with Section 9

of the Connecticut General statutes.

Program Description

The program consists of three parts: 1-registration of new voters; 2- maintenance of
accurate lists of qualified voters, voter records and files; 3- administration of Elections

and Primaries.

Objective 1

(Register voters |

Description

Register voters in our office and process mailed-in voter registration applications.
Conduct open registration sessions as directed by statute and the Secretary of State;
special in-house sessions at healthcare facilities (Arden House, Whitney Center, etc.), in-
school sessions at Hamden High School and Eli Whitney RTVS, and other sessions as

requested.

Obijective 2

|Maintain accurate voter lists and records L

Description

Verify voter residence through annual canvass and follow-up, as required by statute; on
a daily basis, update voter registration information pertaining to new voters, changes in
registration, and removals, both electronically on Connecticut's centralized computer
registration system and on corresponding hard copy records kept in our office; produce
printed voter registry lists periodically as required by law and as requested.

Objective 3

[Conduct elections and primaries _
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Registrars of Voters

Department

Determine, reserve and certify acceptable sites for polls; pre-test and certify voting
machines: hire and train poll workers; provide supplies, documents and other materials
for polls; administer and supervise the election/primary; certify signatories on petitions
from challenge candidates as required by statute. For FY2016-2017, we anticipate
TWO election/primary cycles: 1-Aug.2016, Federal Primary; 2- Nov. 2016, Federal

Election. Reminder that in state elections, we use ten (10} disfricts.

Description
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|Department | |Election/Reqgistrars of Voters
Expenditure Request
Actual Budget | Revised Budget | YTD Expenses | Dept. Proj Dept. Request |Dep t Mayor Council
Qrganization Object |Description 2014-2015 | 2015-2016 2015-2016 (as of 3J/14/16) 2015-2016 2016-2017  |CommentsfJustification 2016-2017 | 2016-2017
Annual salaries-aniicipaled raise for clerk typist lo secrelary- (see
10401- 0110 REGULAR SALARIES 111,185 106,701 106,701 70,558 111,185 111,353 |POSITIONS) 107,571
Office clerk (affecled by AFSCME Local E42B63 conlract) required o work
Salurdays and evenings befere elections and primaries to comply with
federal and state regulations regarding data enlry and voting list production;
also works additional 7-8 hours on Election/Primary day (office open 5:45 AM
10 9:45 PM). Anticipale 28 hours overtime for 1 election and 1 primary@
10401~ 0330 |OVERTIME 598 650 650 239 640 1,004 |£35 85 per hour 500
10401- 0140 |LONGEWVITY 1,020 1,020 1,020 1,020 1,020 1,020 |One position affecled, AFSCME Local¥2863 contract 1,020
Complele 6 of B required Cerlification Classes prescribed by CGS #2015-
224:{12 classes @200= $2400). Attendance at 2 Annual Conferences {Spring
& Fall} as per CGS#9-6 :(2€)500=51000). Recertification of
10401. 0350 |PROFESSIONAL MEETINGS - B 800 4,360 |Modemtors.{2460$40= $960) 4360
Installation and service of two lines at each polling pface, and an additional
line in the Office. Wa estimate the average bill of $220 ($220 X 21 lines =
$4620). Stale Statule requires a working phane inside the pall for the
|exciusive use of election officiats in all 10 districts. The second line is needed
for the IVS phanedfax system for volers with disabilities, 1o comply with
Federal HAVA requirements . One extra line is installed in the office.
10401- 0460  |TELEPHONE SERVICE 1,125 2,280 2,260 a81 2,000 4620 2,000
Ad in New Haven Register for voler regi ion . quired by stale
10401- 0510 |ADVERTISING 95 150 150 - 100 150 |statut 150
Transport of slofage cabinets containing voter equipment & malerials 1o and
from polls ($1600) - 2 cabinets/poll £55160x 10 polls; off-sile storage of
Elestion & Primary ballols for retention period required by statute ($600 per
yearly contracl wilth Cor Records Manag 1); documeni
disposal/shredding as required {$250 =5 tips@$50); NCOA for voter canvass
($150); Tabulator Maintenance Service Conlract-LHS Asscciates $4,800.
10401 0513 ICONTRACT SERVICES 6,235 9,850 9,650 6,499 7,000 1,400 7.000
Printing of voter lists for Election postcands nolifying volers of election date,
10401- 0515 PRINTING/REPRODUCTION 5,166 2500 2,480 167 2,400 3,000 i 1a ate. ) 2,500
Regislrars of Volers Associalion annual dues for 2 registrars and 2 deputies
10401- 0541 |DUES/SUBSCRIPTIONS 110 110 130 130 130 130 130
Replacement of labulator balteries ($150=5@$30 each), mouline
mainlenanrce of other equipment, inciuding privacy booths ($375);
10401- 0575 |EQUIPMENT MAINTENANCE 120 2,625 2,625 2,625 2,625 |Replacemen! ol 6 memory cards ($2100=6£p$350) 1,500
For general efection: 1 Head Moderator ($300); 1 Asst. Head Moderator
($275); 10 District Moderalors @ $250 ($2500); 23 Checkers £ $140
(53220); 23 Ballol Clerks £ $140{$3220); 20 Machine Tenders @ 5140
{$2800); 20 Demonslralors/Greelers @ $140 ($2800); 3 EDR Asst. Registrar
(5525}); 6 Absentee Counters & 5100 ($600); 10 Equipment Setup & $50
PROFESSIONALTECH ($500);Supervised AR Assistance (50 Man-hours€D$10=3500)
10401- 0590 SERVICE 17,945 16,855 16,855 16,435 1,600 16,940 16,940
Paper ballots for Election, including required sample ballots {$11,550) based
on 33,000 ballols @.35 per ballot; programming memary cards ($2700);
10401 0615 JELECTION SUPPLIES 12,677 14,375 13,575 13,237 3,000 14,600 |sample ballots (33501 14,000
Food for 136 workers @ $11 ($1496); Office Sialf ($150}
10404- 0670 _JFOOD PRODUCTS 1,403 1,074 1,074 1,074 1,014 1,646 1,500
Phones in each poll as required{$4400), 1-land line & 1-HAVA; 20 25220
10468. 0460 [TELEPHQNE SERVICE 4,001 2,736 2,736 203 2,700 4,620 {per poll. Plus, one exira ling in office 2770
Ad in New Haven Register for voler registration sessions, required by state
10488 D510 ADVERTISING = 115 115 = 100 150 Isialule 100
For 1 two-party pimary, lransport of storage cabinels containing voling
quipment & malerials to and from polls ($160x10 polls = $1600); plus
regislering of IVS Enes (10 & $100= $1000); programming memory cands
10488- 0513 |CONTRACT SERVICES 2.584 5777 5777 i 5,200 5,240 |(486)§55=52640) 3,144
For 1 two-party primary, postcards notifying volers of primary date, poliing
10488. 0515 |PRINTING/REPRODUCTION 582 2,800 2,800 - 2,800 3,000 |places, elc, ) 1,800
For one two-party pimary: 2 head Moderators @300; 1 Assl. Head
Moderator @275; 20 Asst. Registrars € 175 ($3500); 10 Moderators @ 250
($2500); 23 Checkers @ 140 ($3220); 23 Ballot Clerks @140 ($3220); 20
Machine Tenders €140 ($2800); 20 Demonstraters @140 {S2800); 4
Absenlee Baflol Counters §100 ($400); 10 Equipment
Setup/breakdovwn@50 : 2 Registrars @ 500 ($1000); 2 Depu
PROFESSIONAL/TECH zmu.ﬂw_a BNSW.S%mS_ “ i puty
10488~ 0550 SERVICE 30,585 21,384 21,384 3,080 21,380 21315 12,789
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Actual Budgel | Revised Budget | YTD Exf Dept. Projecti Dept. Request |Department Mayor wouncn
Object |Description 2014-2015 | 2015-2016 2015-2016 {as of AM41E) 2015-2016 2016-2017  |Commentslbustification 2016-2017 | 2016-2017

Paper ballots and memory cards for one two-party primary. Cost of ballots

(25,000 € .42 ballol =$10,500); $500 for sampte ballals; $2,700 for cost of

memeory card programming and rental; Replacement of 6 memeory cards

Organization

10488 0615 IELECTION SUPPLIES 10,246 16,997 16,997 2,270 16,000 15,900 = 9,540
Foad for 136 poll workers & §$11 each (1496); food for office staff, including
head and asst. moderators, absentes counters, registrars, dep. Registrars
|10488- __los7a__|FOOD PRODUCTS 2027 1,289 __1,289_ 523 1,200 1,646 500
Total Expenditures TOTAL 207,723 209,288 209,288 115,986 192,894 220,719 189,814 -
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04 10401 ELECTION & REGISTRAR OF VOTERS

[JOB CLASS [HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 [ COUNCIL 16-17 |
8 REGISTRAR 0 20,000.00 20,000.00 20,000.00
8 REGISTRAR 0 20,000.00 20,000.00 20,000.00
9 DEPUTY REGISTRAR 0 3,500.00 3,500.00 3,500.00
9 DEPUTY REGISTRAR 0 3,500.00 3,500.00 3,500.00
10 ASST. REGISTRARS 0 16,200.00 16,200.00 16,200.00
9052 CLERK TYPIST 35 43,501.00 44,371.02 44,371.02
TOTAL ELECTION & REGISTRAR 106,701.00 107,571.02 107,571.02 -

Page 47



This Page Intentionally Left Blank

Page 48



Department

[ Engineering |

Mission Statement

The Engineering Department provides professional engineering services to assist in maintaining
and improving the town's infrastructure.

Program Description

In accordance with Section 8-6(B) of the Charter, the Engineering Department provides or
supervises planning, surveying, design, and construction inspection and administration services
for the town's capital improvement projects, including highway, bridge, storm drainage, and other
projects, and provides advice to town departments, officers, boards and commissions concerning

engineering problems.

Objective 1 Perform in-house planning, surveying, design, and construction inspection and administration for
town capital projects.

Objective 2 Supervise consultants performing planning, surveying, design, and construction inspection and
administration for town capital projects.

Objective 3 Review plans and other technical information submitted by developers for compliance with the
town's design and construction standards and good engineering practice and provide comments
to the Planning and Zoning and Inland Wetlands commissions.

[Objective 4 [Coordinate compliance with the town's storm water permits. |

Objective 5 Issue permits for and inspect work within the rights-of-way of town highways, including utility
excavation, driveway aprons, sidewalks, and storm sewer connections.

Objective 6 Maintain maps, plans, and other infrastructure records. Develop and maintain Geographic
Information System (GIS) data regarding the town's infrastructure, including the storm drainage
system, sidewalks, pavement, and bridges.

[Objective 7 |[Respond to questions, complaints, and requests for information from the public. ]
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[Department

|[Engineering

Revenue Requesl

Organization

Object

Description

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Revenue
{as of 3/14/16)

Dept.
Projection
2015-2016

Dept. Request
2016-2017

Department
Comments/Justification

Mayor
2016-2017

Council
2016-2017

3201

SIDEWALK &
DRIVEWAY PERMITS

1,450

2,800

2,800

1,600

2,000

$50 permit fee (Sec. 96.01 & 36.80
Chdinancas)

3,000

10332-

IDEWALK &
DRIVEWAY LICENSES

600

1,600

1,600

1,500

1,600

$100 license fee (Sec. 96.05 & 36 80
Ordinances)

2,500

10332-

3202

3203

m._.mm_uI—.mxn><>._._Oz
PERMITS

34,260

50,000

50,000

22,800

30,000

$95 permit fee (Sec. 97.01B & 36.80
Ordinances)

48,000

10332-

10332-

3208

MAP COPY

160

200

200

220

200

$20 per sheet (Sec. 36.80 Ordinances)

200

10332.

3209

PHOTOCOPY

7

12

12

10

$0.50 per sheet (Sec. 36.80
Ordinances)

11

GIS PLOT

$5 - $40 per sheet (Sec. 36.80
Ordinances)

10332

10332-

3212

3213

GIS DATA

300

00

200

$300 per dala layer (Sec, 36.80
Ordinances)

300

Total Revenue

36,477

54,912

54,912

26,120

34,010

54,011

Expenditure Request

Qrganization

Oblect

Description

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
(a5 of H14/16)

Dept.
Projection
2015-2016

Dept. Request
2016-2017

Department
CommentstJustification

Mayor
2016-2017

Council
2016-2017

REGULAR SALARIES

451,252

457,974

457 974

308,926

457,974

465,233

Please refer to aftached breakdown of
personnel and salaries. Salaries for all
positions except Town Engineer are per
labor contract requirements: UPSEU
Local 424, Unit 23 Article 7.

381,008

13201-

0110

0140

LONGEVITY

5280

5,355

5,355

4,480

5,335

4775

Piease refer to attached breakdown of
personnel and longevity payments per
labor contract requirements: UPSEU
Local 424, Unit 23 Seclion 8.1.

2,735

13201-

0541

DUES/SUBSCRIPTIONS

570

570

570

285

570

$285 each for State of Connecticut
Professional Engineer & Land Surveyor
licensing fees for Town Engineer & Staff

Enginger.

570

13201-

0590

PROFESSIONALTECH
SERVICE

24,224

40,000

40,000

Page 3054 193

40,000

Municipal storm water permit annual
waler sampling & analysis & permil fees
{$2,500); industrial storm waler permil
compliance at public works garage,
VOED, & transfer station incl. biannual
water sampling & analysis & permil fees
($12,200); EPCRA Tier Il chemical
inventory at PW garage & VOED ($800);
Jandfill quarierly post-closure monitoring
lwell sampling & analysis ($17,200);
\ransfer station permit fees {$800),
vehicle maintenance floor drain
wastewater discharge permit fees at PW
parage & VOED ($650); engineering/
surveying/ environmental consullanis as

needed to complete design &
construction projecis & respond to
complainis & problems ($7.850).

38,000

13201-




Expenditure Requast

Object

Description

Actual
2M4-2015

Budget
2015-2016

Revised Budget
2045-2016

YTD Expenses
{as of 3114116}

Dept.
Projection
2015-2016

Dept. Request
2016-2017

Department
CommentslJustlfication

Mayor
2016-2017

Council
2016-2017

Organizalion

13201~

0613

ENGINEERING

SUPPLIES & EXPENSES

2,385

2400

2,400

1,916

2,400

inciudes $1,920 service contract lor
large document copier. Stakes, hubs,
tacks, pins, P-K nails, flagging lape,
lumber crayons, marking paint, elc.
Salety equipment such as traffic cones,
refteclive vests, hard hats, elc. for
survaying & inspeclion personnel.
Technical training for staif: construciion
inspection, concrete, asphahl pavement,
etc. Mainlenance & repair of surveying
instrumeants, elc.

2,400

13201~

0672

JUNIFORM PURCHASE

ALLOWANCE

600

600

600

600

800

Per labor contraci requirements:
AFSCME Council # 4, Local 2863
Section 24.3: 2 union field employees @
$200 ea. (clolhing) and $100 ea. (safely
shoes)

600

0755

SAFETY EQUIPMENT

(Moved to Engineering Supplies &

Expensas)

425,313

13204-
Total Expenditures

484,351

506,899

506,899

341,400

463,309

513,578
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32 13201 ENGINEERING

[HRS| CURRENT 16-16_| REQUEST 16-17 | MAYOR 16-17 [ COUNCIL 16-17_|

[JOB CLASS
98 TOWN ENGINEER 35 95,000.00 95,000.00 95,000.00
2574 STAFF ENGINEER 35 88,854.39 90,631.48 90,631.48
2575 DESIGNER 35 81,310.38 82,936.59 82,936.59
2578 PARTY CHIEF 37.5 72,447.84 73,896.80 73,896.80
2579 INSPECTOR 37.5 64,624.82 65,917.32 -
2585 ENGINEERING AIDE 35 55,736.33 56,851.06 56,851.06
ATTRITION (18,308.00)
TOTALS FOR ENGINEERING 457,973.76 465,233.24 381,007.92
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Department

Finance

Activity Title

Mission Statement

Develop and implement fiscal policies and procedures to facilitate the
provision of essential and desired services at the lowest cost to taxpayers.

Program Description

The Finance department oversees the operations of the following
departments/areas: Tax Assessor, Tax Collector, Purchasing, financial data
processing, and risk management. The primary processes of the
department are payroll, accounts payable and receivable, financial reporting,
cash management, budgeting, and the issuance and administration of debt.

Provide prompt and courteous service to both internal and external

Objective 1 customers.
Description The Finance department is the financial service center for Town government.
Reconcile accounts so that the auditor makes no reclassifications during the
Objective 2 course of the audit.
Enhance the organization's understanding and use of MUNIS, the Town's
Objective 3 financial management software and move to the Cloud Platform
To move to a new Tax software system that will allow more public access to
Objective 5 Taxpayers and to be able to run more efficient Tax collection reports.
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[Deparmem ]

[Finance

Ravenug Regquest
Jsavenug i

Actual
2014-2015

Budget
2015-2016

Ravised Budget
2015-2018

Dept.

Dept. Reg

YTDR
{as of 3114/16)

20152016

2016-2017

Comments/Justification

Mayar
2016-2017

Councll
2016-2097

Organization

10505-

Object

losos

Descriptian

OTHER RENT

3,395

7,000

7,000

1,045

7,000

7,000

Revenue received from third parties for the use of Town-
owned buildings, typically for special evenls, In FY 2012-
2013, revenue received year-lo-date is for the use of space
at the Miller Library Senior Cenler. These revenues are
depaosiled inta the overlime account of Public Works.

5,000

10705-

0539

0502 INCOME ON INVESTMENTS

SALE OF SURPLUS ASSETS

109,947

90,000

69,788

50,000

90,000

40,000

40,000

3,840

Income resutting from the invesiment of Town funds. The
assumplion is that interest rales will remain fow In FY 2013-
2014,

101,000

Revenue from the auclion of Town-owned vehicles, replaced
as part of the Town's capital program. In addition to
generating revenus, disposal of surplus vehicles decreases
|he Town's cost of inswrance.

125,000

HReimbursements received 1of the Tawn s paymenl of

10705-

10805~

0504

RELOCATION REIMB

400

1,100

1,100

1,100

relocation expenses (budgeted in Community Services) for
lenants displaced because of code viclations. These
expenses are paid according to state statute under which the
Town places a lien on the property and receives
reimibursement from the owner, either through a repayment
program or when the property is sold. The request for FY
2013-2014 compares to revenua received in FY 2009-2010
and projected revenue for FY 2011-12. No revenue was
recordad in FY 2010-2011,

1,000

10905-

0507

MISCELLANEOUS

2,466,874

1,650,000

1,650,000

186,334

250,000

Total Revenue

2,580,611

1,788,100

1,788,100

261,807

346,100

IMiscellaneous revenue is unanticipated revenue. The
|amount proposed represents the approximale average
amount received in previous fiscal years.

2,400,000

2,632,000

e

Expenditure Request

Description

Aciual
2014-2015

Budget
2015-2018

Ravised Budget
2015-2016

YTD Expense
{as of 3/14/16)

Depl.
Projection
2015-2016

Dept. Request

2016-2017

CommentsiJustification

Mayor
2016-2017

Council
2016-2017

Organization

10501

Object

0110

REGULAR SALARIES

616,116

627,342

627,342

446310

627,342

648,598

10501-

0120

TEMPORARY WAGES

Salary request is based on approved union contracls and
accounts for required step increases. Proposal includes

536,198

turiding the_position of Budgel Coordinaltor.
The Risk Management Division needs more labor assislance
as the size and complexily of the Town's Facilities and
Programs ing such as inc d investigalions of
losses, more inspections of Facilities, included expansion of

Piay Grounds and Parks.

30501~

0130

QVERTIME

548

800

1,000

Cverlime |s used for work during peak times, including
payroll processing for the change of fiscal years, for short
weeks conlaining holidays, emergency compuler call-ins,
budget preparation, audit work, and compleling work when
posilions are vacan, &.g., Accountant and Budgel
Coordinator..

750

PAY DIFFERENTIAL

a25

800

‘Additional compensation for staff who perform work oul of
their job classification when flling in for others who are
absent,

10501-

10501-

D134

0140

LONGEVITY

5,560

5,560

2745

5,580

5610

Based on employee's length of service. Scaleis per union
contracls,

5610

10501~

0310

IMILEAGE

1,229

1,500

1,286

Paga 54

1,500

This expense has decreased in recent years because the
Town purchased a pool of fuel-eflicient vehicles which
employees prefer to use rather their personal vehicles. The
standard mileage rate promulpated by the U.S, Intema!

1,100

Revenue Service as of Japuary 1, 2016 is $.54 per mile.




Expenditure Reguest

Dascription

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

Deopt.

YTDE
{as of u:a:&

2015-2016

Dept. Reguest

Mayor
2016-2017

Council
2016-2017

2016-2017 C

..__...a__u i

Onanization

Object

SEMINARS/PROFESSIONAL

360

890

830

8§20

890

Registration fees for p

meetings X 360 =

890 1$170.

—

95 and nars

altended by _um_me::m_ in the Finance departmeni. The
requesied amounl includes attendance by three siaff at four
quarterly meetings of the Government Finance Officers
Association of Copnecticud ("GFOA CT), or I staif X 4

§720, plus miscellaneous meelings costing

B850

105M-

10501

0350

0543

|MEETINGS

DUES/SUBSCRIPTIONS

780

750

750

150

750

750

10501-

0552

BUILDINGS RENTAL VOL
FIRE

65,292

10501-

GRANTS CONSULTANT

| 65202 |

43,176

65,292

A==t

§5,292

55,292

10501-

0590

PROFESSIONAUTECH
SERVICE

5,392

oot

10501

CLOTHING ALLOWANCE

44,700

35,094

=

49,700

kit e
Requested granis oo:m:__wa_ at $70,000.00 o be funded by

Membership in GFOA Nalional at a lotal cost of $595, plus
three individual merberships in GFOA CT lor Finance
Direclor, Deputy Finance Director, Budgel Coordinator.

Paymenis lo valunleer fire companies. Mt. Carmel from
$22,000, Mix District from $21,176 Dunbar Hill $22,116.

P al cor
consulting regardi

50,000

Clothing Allowance.

Ther q

Typically, this accounl has been used .o_. acluarial and other
1 anticipates more
the Town's pension fund.

The Risk Manager does not curently receive a Clothing
‘Allowance. The Fire Chief, Police Chiefl, most employees of
PW and Parks and many of the employees in other
Departments thal cenduct inspections also recelve a

10501-

10517-

0937 JINSURANCE MANAGEMENT

300,000

RESERVE FOR ZmOOS).:OZ.J

20,842

300,000

300,000

25,000

15,721

Lot

25,000

40,000

10517

0938

INSURANCE {1ABILITY

1,127,996

1,281,000

1,271,000

920,684

1,281,000

1,400,000

To pay for training, manuals, updales, equipment, malerials,
tesling, sampling, signage, membership and replacement of
items or repairs lo Hems that cause losses. This account is
also used to implement the recommendalions of the Town's
Insurance Carmier, the Occupalional Safety & Health
Administration ("OSHA’}, Safety Commiltee Expenses, and
the results of inspeclions by the Town's Risk Manaper and
Safety Committee. The Town has commilled 1o lmproving ils
loss control and reducing workplace accidents. Expenditures
from this line ilem are intended to reduce the Town's cost of
insurance and claims, Al limes there may also be a need 1o
outside expests for technical matters

30,000

automobile, general liability, professional __uw.__:.. ::..e_,m__m
crime, and bonds for personnel, excluding the Board of
Education. This ilern Is alfected by increases in the value of
buildings, improvements to buildings, and increases in the
size and value of the Town's fleel of vehicles. The Town has
increased ils coverage for Extra Expense ond Loss of
Revenua from Insured Loses.

1,200,000

16517

0958

{INSURANCE CLAIMS

35,000

35,000

The Town of Hamden cumrenlly maintains deductibles on the
Aulomobile Fleel of $1,000 per vehicle, for Property Losses
510,000 per loss, $500,000 for Flood. This account is alsc

ts 1o buildings,

used 1o pay for b
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ents, and imp

vehicles and property that suffer losses. Al Umes due to the
mathod of setlling a claim the damaged item cannel be
replaced for the amount of monies that the Town receives in
a claims setliement. Also, somelimes afler a loss the
replacement for the damaged item is ditferent from the
original piece or the Town's needs change, the claims
seltlement does not includa these situalions.




Expenditure Raquast

Actual
2014-2015

Budgat
2015-2018

Revised Budget

Dept.
"

2015-2016

DepL Request
2016-2017

¥YTD Expensa

2015-2016 {as of 3114116}

C fJustification

Mayor
2016-2017

Council
2016-2017

Organization

10517-

Object

0985

Description

ENVIRONMENTAL
COMPLIANCE

5,028

25,000

35,000 12,623 25,000 45,000

10580-

0575

EQUIPMENT MAINTENANCE

268,221

Totat Expenditures

2,153,913

340,000

Beginning in FY 2012-13, the Town must incur expense (o
maintain its underground oiligascline tanks (estimate:
$10,000}. In addition, this line pays for the annual lesling of
underground ol and gasofine tanks as required by the
Depariment of Environmental Protection ("DEP7) and the
Envirstimental Prolection Agency ["EPA); $9,000. Also,
annual cieaning of oll separalors: $3,500. Periodically, there
are spills of p 1 products, ch Is and materials
that need o be disposed of in an envircnmentally sound
manner, a cosl funded from this line. With the epening of the
New Police and Fire Station there are now two move ol
separators that need la be cleaned and maintained each
year at an additional costs of $3,000, The oil separalor at
Public YWorks is larger than the previous one so the cost to
pump out the separalor is more. Due 1o the banning of slrong
insecticides the Library, Library Branches and Senlor Center
need 1o have periodic inspections for bed bugs 1o prevent
infestation. The preventive inspections are $6,000. Also, in
(e last two years we have had infestations of bats in a few
of our buildings hat need 1o be removed in an approved

Antenance support
agreements for town owned compulers software, elc.
MUNIS Asp 163,902, ACS Gavernment 3,775, Advizex
bamacuda network 2,500, Advizex 1,500, Akkuily - Palo Alto
Firewall 1,800.00, Akkuity Block Time 1,800, Consolidated
Compuling 11,0000, Consclidated Compurint 16,000, Oeh
Compuler Windows 2,400, Dell Computer Image Deploy
3,200, DLT Solutions (Autodesk - GIS) 4,200,0MV Software
450, ESRI - Agis 1,300, Firehouse Sketch 500, Misc. 28,000,
NEGEO 6,875, Open Gov 5,900 QDS Assessors 17,000,
QDS Tax 17,075, Qscend Maint. 8,6000,0scend Domain

Revnewal 136, Qscend Q alert 5,900 Vision appralsal
Software 8,010, Vislon appraisal web 3,250,00. SEE
ATTACHED LIST OF ANNUAL RECCURRING
MAINTENANCE AGREEMENTS REQUESTING
APPROVAL THROUGH BUDGET PROCESS OF

340,000 |CONTRACTS AND ASSOCIATED WAIVERS IF NEEDED,

2,758,034

qu.mmm Nmu.m..s u_rﬁmm
2,706,916 1,778,552 2,728,916 2.6684,840
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340,000

3,042,980




05 10501 FINANCE ADMINISTRATION

[JOB CLASS [HRS| CURRENT 15-16 REQUEST 16-17 MAYOR 16-17 | COUNCIL 16-17 |
77 FINANCE DIRECTOR 35 107,000.00 107,000.00 107,000.00
1078 DEPUTY FINANCE DIRECTOR 35 101,241.36 103,266.19 103,266.19
1084 OPERATION MANAGER - FINANCE 35 94,888.97 96,786.75 96,786.75
1131 ACCOUNTANT 35 74,442.60 75,931.45 75,931.45
901 RISK MANAGER 35 77,500.00 90,000.00 77,500.00
9050 PAYROLL CLERK 35 61,215.78 62,440.10 62,440.10
9053 ACCOUNT CLERK 35 55,526.21 56,636.73 56,636.73
9053 ACCOUNT CLERK 35 55,526.21 56,636.73 56,636.73

TOTAL FINANCE ADMINISTRATION 627,341.13 648,697.95 636,197.95 -
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Items budgeted in Equipment Maintenance Finance Department - Account 10580-D575
Maintenace Contracts FY 2016-2017

e — e —,—,—_———

j Vendor For 17 Budget | Confirmed Department
MUNIS ASP ASP hosting 163,902.00 Contract Finance

ACS Government - Firehouse Software FH Enerprise 3,775.00 Email Fire

Firehouse Sketch Annual Maintenan 500.00 Email Fire

ADVIZEX - Barracuda Netwark Email Archiver 2,500.00 Email Technology
ADVIZEX - Barracuda Network Spam Filter 1,500.00 Email Technology
Akkuity -* Palo Alto Firewall Firewall 3,300.00 Email Technology
Akkuity - Block Time Service Block Hour 1,800.00 Email Technology
Consolidated Computing V Sphere Server -H 1,800.00 Email Technology
Consolidated Computing Datto - Backup dat  16,000.00 Email Technology
Consolidated Computing Storage Area Netor  18,000.00 Email Technology
Dell computar KACE 1000 Windov 2,400.00 Email Technology

Dell computer KACE 2000 Networ  3,200.00 Email Technology

DLT Solutions {Autodesk) Gis Vendor 4,200.00 Email Engineering
DMV Software 475.00 Email Tax & Assessors
ESRI ARGIS 1,300.00 Email Engineering
Misc 38,602.00 Email

NEGEO Assessors 6,875.00 Email

Open Gov 9,900.00

Qaps Assessors 17,000.00 Quote Assessors

aps Tax 17,075.00 Quote Tax

Qscend Technologies - Maintenance Q Content - Town!  8,600.00 Email Technology
Qscend Technologies - Domain Renewal Domain Renewal 136.00 Email Technology
Qscend Technologies - Q Alert QAlert- TownRes  5,900.00 Email Technology
View Paint - Building Software S Building

Vision appraisal - software maintenance Software 8,010.00 AQuote Tax & Assessors
Vision appraisal - web agreement Web Host 3,250.00 Quote Tax & Assessors
Total 340,000.00
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Department _

Fire B

Activity Title [Administration (12501)

Mission Statement

The mission of the Hamden Department of Fire and Emergency Services is to protect
lives and property from the adverse effects of fire, medical emergencies and
exposures to dangerous conditions created either by nature or man. We will respond
to emergencies in a professional and courteous manner and strive to reduce the rate
of emergencies through public education and code enforcement. Ethical values will
remain the core of every decision made by each member of our Department.,

ALCCUTTTLS WILTIITT LT alLliviLy t.Cc__.Lﬂ T CD:< aUITIITHe0 gUve guaes dosULTALeEw wWilll
the Fire Service I.e. payroll, accounting, record keeping, etc. The Fire Department
operates five (5) career engine companies, one career ladder truck/aerial platform,
two (2) paramedic rescue units and several specialty vehicles from four (4) career
stations and one (1) career/volunteer station. A total of seven (7) stations in all. The
Hamden Fire Department provides emergency and non-emergency services in fire

Program suppression, EMS, rescue, inspection, prevention and code enforcement and public
Description education.

To provide exemplary emergency service to the community while meeting all
Objective 1 contractual obligations and remaining fiscally responsible.

To implement a realistic vehicle replacement program in order to decrease annual
Objective 2 financial impact.
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Department _ Fire B

Activity Title ao_c_:mmq Firefighting

Our 3 Volunteer Fire Companies supplement our career personnel and provide a vital service to
our Town. We work to continue upgrading the Volunteer Fire Service to make it equal to our
career department by providing necessary training and equipment. NFPA and OSHA requires
that all firefighters be trained and equipped in order to be compliant with national standards.
Funding of this account will allow us to provide the necessary resources for these dedicated
Program Description [members of our community who volunteer and to remain safe in the performance of their duties.

Objective 1 _mmoEzama and retention of volunteers.

Provide necessary equipment and training to attract new volunteer members and meet all
Description mandatory competencies.
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Department _ Fire

Activity Title [Building / Grounds Maintenance

The Fire Department maintains five (5) fire stations for 24/7 use. Each station is staffed
with 3 to 7 firefighters (depending on location). In addition to routine maintenance, the
department does all "house” cleaning, snow removal and grounds maintenance.
Supplies within this account are critical to maintain a clean and safe environment for

Program Description [both firefighters and the community.

Provide our firefighters with the tools and equipment necessary for a safe and hazard
Objective 1 free environment.

Eliminate potential OSHA violations through a consistent and fully funded maintenance
Objective 2 program.
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Department

Activity Title

L |

_._.‘_‘m_zim Division

Program Description

Accounts in this activity cover all programs for the Training Division. This includes firefighter
training programs for newly hired firefighters. Per Union contract, all newly hired firefighters must
have attended a recruit class as approved by the Fire Chief prior to working on the "line". This
account also funds our ongoing firefighter training programs for both career and volunteer
members. All training is structured to meet or exceed OSHA requirements and NFPA standards.
Required annual OSHA and NFPA training includes hazardous materials, blood borne
pathogens, National Incident Management System (NIMS), self contained breathing apparatus
(SCBA), ladders, rescue operations, fire streams and other fire service related topics. This
account allows us to purchase educational resources such as books, manuals and video based
training programs. Account also covers costs associated with attendance of both in and out of
State seminars, training classes and conferences.

Objective 1 [Meet or exceed all OSHA mandated training requirements and NFPA standards. L
Provide our Firefighters with the most current information possible related to accepted

Objective 2 firefighting, rescue techniques and practices.

Objective 3 [Provide advanced training to our line officers and improve their leadership skills.

Description Officer training is critical in order to ensure competencies of the future leaders of the fire service.
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Department _ Fire |

Activity Title [Radio cCommunications

Radio communications within the Fire Service are vital to its operation. Firefighter safety, while
operating within a structure or other life threatening situation, is dependent upon efficient and
compliant communication equipment. System upgrades are continuous within the Fire
Department. ltems in this category assist in ensuring uninterrupted service to our radio system.
Full funding of account #12559-0571 is necessary in order to complete repairs not covered by

Program Description [service contracts provided by the Purchasing Department.

Remain current in the areas of communication technology and equipment in order to provide
Program Description |safety to both Firefighters and our community.

Provide reliable and up to date radio communications in order to ensure the safety of both
Objective 1 Firefighters and the community.
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Department

[ Fire

Activity Title

_<m_:n_m Repairs Supplies/Maintenance

Program Description

The Fire Department Maintenance Division maintains all 26 vehicles assigned to our various
divisions and other equipment including fire extinguishers and station equipment. The
Maintenance Division consists of a Superintendent of Apparatus, an Assistant Supt. of
Apparatus and a Hydrant Maintainer. In-house work is performed at the Central Maintenance
facility located at 1255 Shepard Avenue. This model has proven to be cost effective due to the
virtual elimination of outside vendors. Preventive maintenance, major overhauls and emergency
repairs are routinely done by our staff. The age of a number of our vehicles has created an
increase in repair costs. By maintaining a comprehensive, well planned vehicle replacement
program, we will minimize the increase of costly repairs in the future.

To provide the tools, equipment, education and supplies necessary for our Staff to remain

Objective 1 technologically current and to successfully complete their mission.
Fire apparatus repairs and diagnostics require highly trained individuals. In order to remain
current with changing technology, our maintenance personnel need to attend dealer mandated
training. This training insures that our apparatus remains safe and operational while with
Description keeping vehicle warranties valid.

Page 64




Department _ Fire

Activity Title |Firefighting

Accounts in this area provide the equipment necessary for our Suppression Division. The
purchase of new items and repair of our present equipment directly relates to firefighting and
Firefighter safety. Our goal is to continue to provide first class fire protection for the citizens of
Hamden, while replacing outdated equipment with items that improve safety and efficiency.
Emergency services must strive to remain current with National Fire Protection Standards
(NFPA) and OSHA regulations. Non-compliance with these standards will ultimately affect our
ISO "rating" and place an added burden upon the Town’s Department of Risk Management
division. An increase in insurance rates and potential job-related injuries are probable. Our
Department prides itself on delivering first class emergency service to our citizens which we feel
Program Description |is second to none. We are committed to maintaining this standard now and in the future.

To provide the equipment and funding necessary to operate effectively a modern Fire
Objective 1 Department.
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Department

Activity Title

quc_u_mo Fire Education ]

Program Description

This program provides various levels of fire-safety education to all age groups ranging from pre-
K to senior citizens within the Town of Hamden. The promotion of fire-safety through public
education programs greatly reduces the occurrence of fire related deaths and/or injuries within a
community. Our Department has been delivering the message of fire-safety and prevention to
the community since 1981. This information is provided to all schools, public and private as well
as town wide civic, public service organizations and the elderly. The maijority of public education
is performed with "on-duty" firefighter personnel, with no additional overtime expended. We feel
our program is both efficient and well planned with an end result of maximizing public awareness
and safety.

Objective 1

|Provide fire prevention safety training programs in order to maximize citizen safety.
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Department

_ Fire B

Activity Titie

[Fire Paramedic

Program Description

This account provides training and equipment to the Emergency Medical Services Division of our
department. We currently operate with two (2) Paramedic Rescue vehicles providing Advanced
Life Support (ALS) service to the Town of Hamden. In addition to our two Paramedic Rescue
units, all department vehicles including Engines, Trucks & Staff, are equipped with Basic Life
Support (BLS) supplies and Automated External Defibrillators (AEDs). All personnel are trained
and certified to provide BLS care and to stabilize a patient until a Paramedic unit and/or
ambulance arrives. Our goal is to provide the citizens of Hamden with quality service. To reach
this goal we must continually train and provide our personnel with the most advanced technology
available to maintain the highest standard of care. EMS responses account for approximately
74% of our department's call volume. EMS falls under numerous regulations and mandates
from the State of Connecticut Department of Public Health, OSHA, and local medical control
through the New Haven Sponsor Hospital Program. *Note that our area Hospitals do not
provide medical supplies and equipment to our EMS services. All items used to provide patient
care are funded through the Town of Hamden's operating budget.

Objective 1 [To provide the highest level of emergency medical care to the citizens of Hamden.
To provide the highest standard of care through on-going training in the latest emergency
Objective 2 medical practices and techniques.
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Department _ Fire ]

Activity Title E_.m Suppression _

This account addresses the living quarters, upkeep and needs of our Firefighters. Unlike other
Town departments, our Firefighters "live 24/7" in their assigned fire stations and deserve a neat,
clean and healthy working environment. Some line items within this activity include furniture,
Program Description |appliances and electronics which must be replaced periodically.

Provide supplies, equipment and all other necessary items necessary to sustain clean and
Objective 1 livable quarters for our Firefighters.
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Department

Activity Title

[Fire Marshal - Prevention

Program Description

The Fire Marshal's duties include meeting the statutory requirements set forth by Connecticut
General Statues Title 29, Chapter 541. On a daily basis, life safety/fire hazard concerns are
reported to this office by the public, municipal employees, other departments and our fire
personnel. All issues are investigated and compliance is either gained through repeat
inspections or violation notices, or the information is turned over to the court system. To
eliminate hazards in new or existing structures, this office conducts plan reviews prior to
construction or occupancy. Plan review ensures the public's safety by ensuring that fire code
requirements are met prior to construction or occupancy. Reviewing building/renovation plans
continues to be a major responsibility, especially with the increase in multiple construction
projects in Hamden. The office of the Fire Marshal works to educate the public regarding fire
safety and prevention in order to maximize community awareness.

Objective 1

Upgrade the skills of the Fire Marshal's Staff through both mandatory and optional
classes/seminars.
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[Fire

——!|1\n 1

Revenue Request

Acltual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Revenue
{as of 314/16)

Dept. Projection
2015-2016

Depariment
Comments/Justification

Dept. Request
2016-2017

Mayor
2016-2017

Council
2016-2017

QOrganization

Cbject

2501

Dascription

CODE ENFORCEMENT

7,305

10,000

10,000

10,953

8,000

Charges for code enforcement and fire
watch. These programs operale in a
manner similar 1o poli

15,000

10325

2502

PARAMEDIC ASSIST
REIMBURSEMENT

665 668

130,000

130,000

60,226

80,000

New cofleclion plan expecled fo

95,000 |increase revenue.

130,000

10325-

2504

Q. U, EMT COVERAGE

32,163

43,200

43,200

22,866

35,000

35,000

35,000

10325

2507

R PERMITS, LICENSES, ETC.

13,316

15,000

15,000

8,244

15,000

Plan review, blasling permil, liquor

15,000 |icense, annual license fees, elc.

AG,000

e, O

10325
Total Revenue

119,453

194,200

198,200

103,209

138,000

155,000

220,000

Expendilure Req

Description

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
{as of 14116)

Dept. Projection
2015-201%

Department
Comments/Justification

Dept. Request
2016-2017

Mayor
2016-2017

Council
2016-2017

Organizatjon

Object

7,611,640

7,785,926

7,795,026

5494219

7,795926

This account provides salaries for 101
swom fire personne! including the Fire
Chiel and Depuly Chief, Also includes
one secrelary and one pari-ime
hydrant maintainer, Conlraclual -

8,410,607 {Aricle 27

8,021,574

12501-

12501-

0110

0110H

REGULAR SALARIES

CODE ENFORCEMENT

31,689

26,9439

32,000

Expense for Fire depariment code
enforcement and Fire watch are paid
from this account rather than the Fire
departmenl overima account. The
services are billed, and the revenue is
placed in account $0505-2501, “code
enforcemenl.' These programs operate
in a manner similar to police extra duly.

12501

0130

OVERTIME

20,777

18,000

18,000

15,832

20,000

Account covers time and one half
overtime for department personnel
including the Fire Marshal, Depuly Fire
Marshal, Fire Inspecior, Training
Officer, and two Shop personnel who
work beyond (heir normal working
hours, due 1o {fire cause investigalion
or emengency repair of apparalus.
Account also covers call-in firefighlers
for major incidents and holdovers from

22 000 |previous shift. Conlraciual - Adicle 10

30000

20,000

12501

0131

SHIFT CHFFERENTIAL

70,106

73,720

73,720

53,197

73,720

Account provides each Firefighler
$760 per year wilh Continuous
Operations Pay (Shift Differential) for
working rotating shifls. $760 X 100
swom bargaining unit persopnel =
$75,000. Chief and Deputy Chief do
not receive Shift Differential.
Contractual - Arlicie 33

74,500
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Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
{as of J/14/16}

Dept. Projection
2015-2016

Dept. Request
2016-2017

Departmenl
tsfJustification

)

Mayor
2016-2017

Council
2016-2017

Organization

Objsct |Description

ACTING DIFFERENTIAL

4,556

6,000

6,000

3,783

5,000

7,000

Accouni covers individuals working at
a higher rank, be paid the wage
difference belween their permanent
rank and their acling rank, Also covers
hiring personnel for training
assignmenls; to cover OSHA, and
NFPA required training, Contractual -
Article 11

5,500

12501-

12501-

0133

|paraMEDICIEMS

0135 |DIFFERENTIAL

351,286

345,000

345,000

171,994

45,000

366,000

Contractual incentive for EMT and
Paramedic licensed personnel as well
as coursa and license feas. All new
hires musl be certified to a minimumn of
EMT Basic through Ihe Stale of CT
Difice of Emergency Medical Services
{OEMS]) Contractuat - Adicla 30

345,000

12501-

SUBSTITUTES/STRAIGHT

0136 |TIME

1,689,438

1,350,000

1,350,000

1,222,508

1,700,000

1,800,000

12501

0138 |GARCIA OVERTIME

176,491

160,000

180,000

165,511

160,000

200,000

12501-

0140__ |LONGEVITY

195,830

194,505

198,505

180,972

194,505

195,561

Account covers normnal replacement of
personnel lo maintain the minimum
stalfing level of 23 Firefighters on duty.
Full staffing for “line personnet” is 92,
Includes Firefighlers and Officers, and
Is paid at normal straight time hourty
rates.

Contractual - Article 8

1,450,000

Account covers lhe wages required by
the Fair Labor Slandards Act [FLSA]
{Garcia vs. San Anlonio 469 US 528
[1985]). Provisions of the Acl requires
an employer 1o set a standard work
cycle for firefighlers, which was
determined to ba 182 hours within a 24
day cycle. Should an employee work in
excess of lhat thal time, paymenl must
be made in accordance with FLSA
standards and struclured in a wage
schedule set up and approved by the
Town of Hamden Finance Depariment
Inlernal Auditors in Apal 1986,
Conlraclual - Fair Labor Standards Act

188,600

Payment to each employes is based
upon a perceniage of base salary as
determined by the number of years of
service to the Town. This figure is
based on sataries for all swom fira

|persoanel incorporating their years of

service, Conlraclual - Arlicle 21

195,561

690,117

699,750

673,901

700,000

715,000

Holiday pay is compensated al a rale
of 12 hours of straight time for each of
Lhe 13 holidays as defined per Union
conlract. In addition, for working said
holiday(s}, each firefighter is paid an
additional 112 tima rate working days
or nights on said holiday. Order ins and
fills for vacancies are paid at lime and
one-half rate of their pay. Contractual -

Ar. 7

700,000

12501-

0150 _IHOLIDAY PAY

Page 11




Actual
20142015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
_{as of 3114116}

DPept. Projection
2015-2016

Dept. Raquest

2016-2017

Department
Commentsilustification

Mayor
2016-2017

Council
2016-2017

Organization

12501-

Object |Description

0160___]STAND-BY

3,120

3,120

3,120

2,160

3,120

3,120

Mainlenance Division personnel are
raquired (o have ona person on stand-
by for emergencies after normal
working hours and on weekends. $60
per week is paid to the employee on
standby. $60 X 52 weeks = $3,120
No change from FY 2011/12 Budge!
Contractual - Aricla 31

3,120

foo s

12501-

0175 |EDUCATION INCENTIVE

12501

0240 |PHYSICAL EXAMS.0SHA

8,500

8,750

8,750

8,750

10,000

Firefighters who have eamed college
credits toward a fire service relaled
degree are paid an incenlive. College
incentives ranga trom 5200 1o $650
based on credit hours.  Confractual -
Article 31

9,000

13,246

16,000

16,000

6,406

16,000

20,000

Included is OSHA mandatory focused
respiratory physical exam, puimonary
function test and PPD (TB Test). The
resplratory protection slandard, 29
Code of Federal Regulalions
(CFR)1910.134 requires thal a
physleian detarmine the health and
physical condition necessary for an
employee to physically perform their
work while wearing a Self Conlained
Breathing Apparalus [SCBA). Includas
100 career and 20 volunleer members,
Pricing structure derived by Yale
Occupational Health Services.

20,000

12501-

0541 |DUES/SUBSCRIPTIONS

885

950

950

949

1,000

Seminar fees for Fira Chief and Depuly
Chief. Fire Service publicalions, 2-
Connecticul Siate Career Chief dues,
2 Intermational Association of Arson
tnvestigalor dues 2 - Nalional Fire
Proleclion Association dues, OSHA
ublications.

950

140,979

68,000

65,789

88,000

55,000

The Town of Hamden shares in
operating cosls with eight sumounding
Towns for Medical resources. This is
a radio dispalch system which allows
Paramedics 1o communicate wilh
hospital based doctors, dispalches
transporl ambulances to emergency
incidents and provides emergency
communications and resourca
deployment, including lhe YNHH
SHARPS leam when required and

re ted from pariicipaling Towns or

4

agency inleroperability at large scale
regional evenls.

Cities. MED-COM also allows for multid

52,000

12501

0545 |MED-COM
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Descriplion

Actual
2014.2015

Budget
2015-2018

Ravised Budget | YTD Expenses
2015-2016 {as of 311416}

Dept. Projection
2015-2016

Deapt. Request
2016-2017

Deapartment
Comments/Justification

Mayor
2016-2017

Council
2015-2017

Crganization

Object

0672

UNIFORM PURCHASE
ALLOWANCE

§9,255

45 000

46,500

44197

45,000

95,000

NFPA #1500 is the industry standard
for firefighter uniforms and personal
proteclive equipment (FPE). AY
clothing must comgply with OSHA
requirements, musi be designed
specificatty for firefighling and {for
PPE) ba of a NOMEX 1ype malesial.
Per the Firefighters CBA, all members
receive $400.00 for purchase of work
uniforms. Breakdown - Slandard
uniforms ; 540,400 / Dress uniforms;
$1,500 / Metal goods: $900/
replacement lum-out gear. $20.000
(10% increase in proleclive oulerwear)
/ Firefighting Bools: $1,400 / Nomex
hoods, gloves, helmets: $2,800
Contractual - Articla 16 Sec 18.1.3.
This account was divided for the
201516 FY. $45,000 was placed into
Capital Projects.

47,000

12501-

12501-

0673

UNIFORM MAINTENANCE
ALLOWARNCE

27,900

28,500

28,500

30,000

30,000

0718

BOOKS, MAPS, MANUALS
LEPC Officer

381

255

Accounl covers required payment of
$300 per Firefighter for uniform
mainienance and cleaning. Firefighters
are exposed to blocod borme
pathogens, body flulds, hydrocarbons,
ete. Professional cleaning
recommendad rather than residential
laundering.

Contractual - Article 19

28,000

Account used for the Locatl Emergency
Planning Committee (LEPC). Purchase
of up-lo-data materials and canducting
drits in accordance with federal
ememency planni uidelines.

12501-

12501-

0942

STIPEND

7,500

7,500

7,500

5,279

7,500

1,500

Slipend tor Fire Chief who is the
appointed Emergency Managament
Director and responsibla for the
Town's Emergency Managament
operallons, including direct interaction
wilh the Federal Emergency
Managemeni Agency [FEMA], and the
Depariment of Emergency Services &
Public Protection [DEMHS] Region 2.

7,500

12533-

0640

BLDGIGROUND MAINT
SUPPLIES

18

123

1,000

1,000

The Fire departmenl performs rouline
maintenance on i's buildings and
appliances along with regular ground
maimenance such as tawn work and

snow removal. This accounl includes
the purchase of malerals and
equipment allowing our personnel to
maintain the buildings they occupy 2477
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Description

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expensaes
{as ol 3/14/16)

Dept. Projection
2015-2016

Dapt. Request
20168-2017

Depariment
Commental/Justilication

Mayor
2096-2017

Council
2016.2017

Qrganization

12553-

QObject

0580

PROFESSIONALUTECH
SERVICE

4,918

7,000

1,702

7,000

7,000

12553-

06127

TRAINING

6,641

10,000

10,090

10,000

10,000

12553.

0616

EDUCATIONAL MATERIAL
Fire Prevenlion

263

A07

The Fire Chief or Training Officer
coordinalas specialized, lechnical, or
d alive human resourca

programs which may require the
retention of outsida insiructors.
Accounl also covers cosls associated
with atlendance of out of StalefTown
professional developmenl classes or
iseminars for professional development
ved by the Fire Chief,

6,000

Per the HFD CBA, ail members are
atiorded the cpporiunily to use a
maximum of three {3) Training Days
per fiscal year (o allend courses wilh
the Conneclicul Fire Academy [CFA]
{Articla 30, Sec. 30.7 ) This line
includes funds projecled 1o maintain
this accouni. All iraining requests are
reviewed by the Fire Chief's offica prior
10 approval. Examples of specialized
programs include: Fire Officer
development and hazardous materials
response. Also includes advanced
{echnical certificale programs such as:
vehicle exirication, confined space
rescue, lechnical high angle rescue,
water/fice rescue, arson invesligation
and specialized EMT/Paramedic

ing in mass casually evenls.

10,000

Account used for the purchase of
tralning resources and manuals relaled
to fire pravenlion, including texts from
the Nalional Fire Proleclion
Association |[NFPA] and relaled

indusiry standards.

0718

BOOKS, MAPS, MANUALS

LI

1,000

1,000

170,

1,000

1,000

Account used for the purchase of
{raining books, maps, manuals,
applicable software, and other related
material pertaining to fire supprassion.
Maps and pre-plans are fluid
documents which need conlinuous
updating on the depariments Mobile
Data Terminals [MDTs). Purchasa up
lo date Infemalional Fire Safety
Tralning Assoc.(IFSTA) lraining
malgrials. Purchase reference
maleriats, and software for HAZMAT

responses.

1,000

12553

Suppression

RADIQ/COMMUNICATION

REPAIRS

350

Repairs 10 radio syslem used by the

Fire Deparimant which are nol covered
by servica contracts. This line Includes
communicalian equipment used by the

fire depariment including but nol
limited 1o: mobile unils, poriables,
pagers, phones, 1ablels, receivers,
scanners and volunleer nolification

500_|systems.

350

12559-

0571
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Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
{as of 3/14/16)

Dept. Projeclion
2015-2016

Depl. Request
2016-2017

Department
Comments/Justilication

Mayor
2016-2017

Council
2016-2017

Description

12564~

Object

0561

REPAIRS-FIRE
EXTINGINSHER Maintenance

987

1,500

1,500

1,500

2,500

Repairfreplace fire extinguishers,
station equipment, testing of air
cylinders. Recharge and repair all fire
extinguishers used by fire suppression,
\raining, haz-mat and public educalion

pressure cylinders in the Depariment's

J_=<m=_o..<. including SCBA breathing air

boltles mus) be in accordance with
OSHA, NFPA, tha D.O.T, and the
Bureau of Explosive crilefia,

divisions. Hydmstalic lesling of all high-

1,250

12564~

0628

LUBRICANTS Maintenance

4,801

4,500

4,500

1,755

4,500

5,500 |newer appacatus.

18,500

8,553

18,500

23,000

Accounl provides afl lubricants needed
lo maintain the entire Fire Depariment
fleat. Increase due to the need for
synihelic oil and diesel exhaust fluid for

4,500

Account covers
laborirepairfreplacement of lires and
rims on fire apparatus and stafl
vehicles

20,000

12564-

0832

TIRES Mail

17,915

18,500

12564

0635

VEHICLE EQPT
REPAIR/MAINTENANCE
Maintenance

80,774

80,000

80,000

51,415

Accounl covers supplies, equipment
and vendor services for mainlenance
and tesling of Fire Depariment
vehicles fpumps Nladders
/osefequipmeni and parts required for
breakdowns. Account also used for

95,000

parts replacement, rebuilding and/or
purchase of llems necessary for fire
depariment vehiclefequipment
mainlenance. Replace CO {carbon
monoxide) detectors and calibration
gas. Third party vendors conduci hose,
ladder, air compressor and pump
testing which are mandatory on an
annual basis and affecls 150 ratings il
not completed. (The Town's Risk
Manager recommends the use of
cerified 1hird parly lesling companies
in order to eliminale workplace injuries
associaled wilh said procedures),

84 000

0451

REGIONAL WATER UTILITY

BILL

815,813

906,000

906,000

422.070

906,000

Ulility bill sel by the South Central
Regional Waler Aulhorily (RVWA)
Board of Direclors for operalionalllabor
costs associaled with fire proleclion
services provided by the RWA, Bills
are issued by the RWA in December
and June. The RWA calculales annual
h by cument maximum daily

&

demands, projecied construclion and
mainlenance projecls including water
mains, grid work installation andfor
addilions. Reflects an 8% RWA

980,000 |projected increase,

450,000

12867
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Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
[as of 314116}

Dept. Projection
2015-2016

Depl. Request
2016-2017

Department
C tslJustification

Mayor
2016-2017

Councll
20162017

Organization

Object

Description

FIRE HYDRANT REPAIRS

1,988

2,000

2,000

1,995

2,000

2 000

The Town of Hamden owns all fire
hydranis, excluding private hydrants,
and is responsible for prevenlive
mainlenance and repair payments (o
tha RWA, Account covers, bul nol
fimited 1o, paini, grease, {ools, caps,
repair kit cost and RWA repairs.
Increase due lo inclusion of periadic
purchase, fepair, and replacement
materials for the winler hydrani

marking sysiem.

2,000

125G7-

0572

Firefightin

GEMERAL SUPPLIES

11,835

12,500

12,500

7,575

12,500

14,500

Provides the standard firefighling
aquipment necassary for day to day
living and emergency operalions, e.g.
firefighling foam, fire hose, SCBA, air
cylinders, fire axes, pOwer saws, Saw
blades, station fumilure, compuler
equipmenl, appliances and associated
items.

13,000

12567-

12567

0611

0690

Firefighting

SAFETY SUPPLIES
Firefighting

6,986

7,000

7,380

1,697

7,000

9,000

12568-

0616

EDUCATIONAL MATERIAL

3,981

6,000

5,000

5831

7,000

7,000

Stabilizalion equipment, walerfice
rescue equipment, rascue ropes and
associated rescue hardware, eye
proleciion, hetme face shields, hard
hats, Scetl air pack masks and
associaled safely equipment, reflective
vests and flammable liquid storage
conlainers. repair and maintain all gas
melers.

8,000

The Hamden Fire Department wotks
wilh school children from Pre-K
through 7th grade, nursing homes,
senfor citizen groups, assisled living,
Quinnipiac University sludents, tc.
Delivering a planned and consislent
prevenlion program has proven o
minimize Juvenile fire setting incidents
and educaled our seniors of the
danger of fire. Account covers
educational fire prevention literature
and promaticnal ilems.

7,000

Fire Safety and Prevention

12569+

0710

PROTECTIVE EQUIP.

Volunteer

20,000

20,000

15,856

20,000

20,000

Covers the cost of equipment and
repalrs necessary for personnel to
funclion and respond at the “first
responder” level, a.g mandaled
protective clothing, fire suppression
tools/equipmenl, specially vehicles,
meters, radios, lraining resources and
classes. Proleciive clothing urder
account 12501-0672 does nol provide
for volunteer company personnel.

20,000
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Aciual

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
{as of 314/16)

Dept. Projection
2015-2016

Dept. Request
2016-2017

Department
C tsiJustification

Mayor
2016-2017

Council
2016-2017

2014-2015

Organization

Object |Descriplion

GENERAL SUPPLIES-CPR
EMS

234

J00

220

300

Includes but not limited to: CPR
mannequins, rescue mannequins,
educalional rials, training alds and

simulalors, AV equipment and
malerials to conduct iraining, AED
trainers and simulalors, malerials 1o
conduct public classes in CPR and first
aid Iraining, balledes and elecirodes
for AED, technical rescus equipment
arud gear including confined space
rescue, walerfice rescue, rapid
inlervention, vehicle rescue and
HAZMAT response equipment.
Purchase/replaca rescue ropes and
olher technical rescue gear and

gquipment,

250

12570

0611

12570-

0680 |MEDICAL SUPPLIES EMS

33,700

38,500

28,500

70,000

Purchase durable and disposable
supplies, medications/narcolics.
Equipmenl needed to exiricale,
Immobilize, stabilize, evaluate and
ireat sick and injured patienls. This
includes: atrway management
equipment and supplias, suclion unils,
oxygen cylinders, oxygen regulators,
oxygen masks, venlilators, bag valve
masks, pulse oximeters, nebulizers,
nasaloral alrways, endotracheal tubes,
laryngoscope equipmenl, pocket

|masks and suction cathelers. 71% of

{he Fire Depariment's call voluina is
classified as medical. Addilional fund
request due lo & high percenlage
increase in mandatory medications.

I.e. Epi Pens, narcan, glicagon

LABORATORY EQUIPMENT

0720 |EMS

10,848

11,000

13,211

13,2114

13,425

For the annual service and
maintenance contract for all of the
Department's cardiac
monitors/defibrllators/pacemakers and
AEDs. Conlract in place until
6/30/2018

13,425

12570

MECHANICAL EQUIPMENT

0730 JEMS

685

700

700

70

100

Repairfreplace specialized EMS
equipment, e.g., suction devices, stair
chairs, elc,

700

12570-
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Aclual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
(as of 3114/16)

Dept. Projection
2015-2016

Dept. Request
2018-2017

Dapartment
Commenis/Justification

Mayor
2016-2017

Couneil
2016-2017

QOrganization

12570

Object

6122

Description

MOBILE DATA,

5,508

s

3,670

5,506

22,000

Hamden Fire Depariment Mobile Data
Terminals [MDTs] are mounted in ah
responding fire apparatus and slaif
vehicles. MDTs receive transmitted
emergency call informalion from
Gentral Communicallons including: call
localions, safely alerls, hydranl
locations, chemical hazards, GPS
mapping coordinates, sinsctural
preplans, 1arget hazards, and alarm
nolificalions. The MDT program
supports personnel accountabllity and
slatus assignments for fireground
safety. This line supports the
purchase, repair and monthly feas for
related hardware, software, and dala
packages. Includes Elecironic Patient
Care [EPCR] and Preplan Hardware,
software,_and sysiem maintgnance.

18,000

12571-

0645

HOUSEKEEPING SUPPLIES

6,486

7.000

4,606

7,000

11,000

Everyday housekeeping and sanilary
supplies for all Fire Stations. This line
itern is 26% befow the average of 5384
per person [IRS Nationa! Standard)
annually in cleaning supplies, sanitary
malerials, and disinfectanis

9,000

12572

GENERAL SUPPLIES Fire
| Prevenlion Division

618

700

320

146

700

700

BOOKS MAPS,MANUALS Fire

200

200

200

400

Equipment and supplies necessary lor
tha Fire Marshal, Deputy Fire Marshal,
and Flra Investigator io conduct
inspeclions andlor fire invesligalions
and plan review. This line includes
inspection software, pholographic
equipment, avidence calleclion
malerial and tools.

700

Technical publications such as books,
m Is and mandatory fire code

ravisions are necessary to remain
currenl wilh changes in the areas of
building construction, investigation,
code modifications, plan review and
inspeclion.

300

Prevention Division

199

12572
Total Expenditures

0718

12,137,913

12,014,621

12,018,192

8,679,939

12,373,927

._uﬁWmm.udu

Paga 78

12,430,680




25 12501 FIRE ADMINISTRATION

[JoB CLASS | [HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | GOUNCIL 16-17 |

94 FIRE CHIEF 35 107,500.00 107,500.00 107,500.00
95 DEPUTY FIRE CHIEF 35 104,124.72 104,124.72 104,124.72
8501 FIRE MARSHAL 40 98,711.13 100,838.35 100,838.35
8502 DEPUTY FIRE MARSHAL 40 90,147.95 92,103.91 92,103.91
8509 FIRE INSPECTOR 40 21,477.52 87,781.27 87,781.27
8509 FIRE INSPECTOR NEW POSITION 40 87,781.27 21,945.32
8503 TRAINING OFFICER 40 97,495.71 99,598.62 99,508.62
8505 SUPT. OF APPARATUS 40 08,596.16 100,721.08 100,721.08
8506 ASST SUPT OF APPARATUS 40 90,147.95 92,103.91 92,103.91
8507 BATTALION CHIEF 42 97,495.71 99,598.62 99,508.62
8507 BATTALION CHIEF 42 97,495.71 99,598 .62 99,598.62
8507 BATTALION CHIEF 42 97,495.71 99,598.62 99,598.62
8507 BATTALION CHIEF 42 97,495.71 99,598.62 99,508.62
8508 FIRE CAPTAIN 42 90,147.95 92,103.91 92,103.91
8508 FIRE CAPTAIN 42 90,147.95 92,103.91 92,103.91
8508 FIRE CAPTAIN 42 90,147.95 92,103.91 92,103.91
8508 FIRE CAPTAIN 42 90,147.95 92,103.91 92,103.91
8508 FIRE CAPTAIN 42 90,147.95 92,103.91 92,103.91
8508 FIRE CAPTAIN 42 90,147.95 92,103.H1 92,103.91
8508 FIRE CAPTAIN 42 90,147.95 52,103.91 92,103.91
B508 FIRE CAPTAIN a2 90,147.95 92,103.91 92,103.91
8509 FIRE LIEUTENANT a2 85,910.07 87,781.27 87.781.27
8509 FIRE LIEUTENANT a2 85,910.07 87,781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87,781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87,781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87,781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87,781.27 B87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87,781.27 87,781.27
8500 FIRE LIEUTENANT 42 85,910.07 B7,781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87.781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87,7681.27 87,781.27
B509 FIRE LIEUTENANT 42 85,910.07 87,781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87,781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87,781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,810.07 87,781.27 87.761.27
8509 FIRE LIEUTENANT 42 85,910.07 87,781.27 87,781.27
8509 FIRE LIEUTENANT 42 85,910.07 87,781.27 87,781.27
8510 FIREFIGHTER Il 42 78,611.62 B0,336.85 B80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 B0,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER I 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER I 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
42 78,611.62 80,336.85 80,336.85

8510 FIREFIGHTER I
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25 12501 FIRE ADMINISTRATION

|HRS| CURRENT 15-16 [ REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 |

|JOB CLASS |

8510 FIREFIGHTER Ill 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER HI 4z 78,611.62 B0,336.85 B80,336.85
8510 FIREFIGHTER lli 42 78,611.62 80,336.85 B80,336.85
B510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Iil 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Ul 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Nl 42 78,611.62 80,336.85 B80,336.85
8510 FIREFIGHTER NI 42 78,611.62 80,336.85 80,336.85
B510 FIREFIGHTER NI 42 78,611.62 80,336.85 £0,336.85
8510 FIREFIGHTER lli 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER i 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Ill 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER (Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 B80,336.85
8510 FIREFIGHTER HI 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER lll 42 78,611.62 80,336.85 B0,336.85
8510 FIREFIGHTER lll 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER I 42 76,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER lli 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER I 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER II) 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER IN 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Ill 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Ill 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 B0,336.85
8510 FIREFIGHTER Ill 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Wl 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8511 FIREFIGHTER Ill 42 78,611.62 80,336.85 80,336.85
851t FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8511 FIREFIGHTER Ili 42 78,611.62 80,336.85 80,336.85
8511 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8510 FIREFIGHTER Ill 42 78,611.62 80,336.85 80,336.85
8512 FIREFIGHTER Il 42 78,611.62 80,336.85 80,336.85
8512 FIREFIGHTER I 42 78,611.62 80,336.85 80,336.85
8512 FIREFIGHTER lll 42 78,611.62 80,336.85 80,336.85
8512 FIREFIGHTER A ll 42 68,401.69 60,922.72 69,922.72
8512 FIREFIGHTER A Il 42 68,401.69 69,922.72 69,922.72
8513 FIREFIGHTER A || 42 68,401.69 68,922.72 69,822.72
8513 FIREFIGHTER A II 42 58,191.76 60,922.72 69,922.72

42 58,191.76 69,922.72 69,922.72

8513 FIREFIGHTER A II
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25 12501 FIRE ADMINISTRATION

[JOB CLASS | [HRS| CURRENT 15-16_| REQUEST 16-17 | MAYOR 16-17 [ counciL 1617 |
8513 FIREFIGHTER Al 42 58,191.76 £9,922.72 69,922.72
8513 FIREFIGHTER A II 42 58,191.76 £9,922.72 £9,922.72
8513 FIREFIGHTER A I 42 58,191.76 £9,922.72 §9,922.72
8513 FIREFIGHTER A Il 42 58,191.76 §9,922.72 59,922.72
8513 FIREFIGHTER Al 42 5B,191.76 59,508.60 59,508.60
8513 FIREFIGHTER A1 42 5B,191.76 59,508.60 59,508.60
8513 FIREFIGHTER A1 42 5B,191.76 59,508.60 59,508.60
8513 FIREFIGHTER B VACANT 42 49,098.13 s
8513 FIREFIGHTER B VACANT 42 49,098.13 s
9051 SECRETARY 35 55,526.21 56,636.73 56,636.73
9512 HYDRANT MAINTAINER- PART TIME 19 16,539.12 18,821.40 18,821.40
ATTRITION (150,000.00) (225,000.00)
TOTALS FOR FIRE DEPT 7,775,505.94 8,410,606.56 8,021,574.35 .
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[Department ] [Fringes ]
Expenditure Request
Actual Budget | Revised Budget | YTD Expenses | Dept Projection | Dept Request Department Mayor Council
Organization Object|Description 2014-2015 | 2015-2016 2015-2016 {as of 311416} 2015.2018 2016-2017_ | fJustification 2016-2017 | 2016-2017
To pay Workers' Compensation claims p ted in
WORKER'S FY 2016-2017, as well as loss paymenis arising
114201~ 0213 |COMPENSATION 1,910,000 | 1,500,000 1,750,000 1,750,000 2,200,000 2 800,000 |from claims filed from 1980 1o the present. 1,950,000
WORKER'S This Is an estimale of futura payments on known
COMPENSATION claims for losl wages, medical, permanency, and
14201- 0213C_|RESERVES = = = = - 100,000 |expenses. 50,000
WORKER'S This is an eslimale of fulure expense on claims that
COMPENSATION have yet 1o be reported or claims thai are closed
14201- Q212N _|IBNR - 100,000 - 100,000 150,000 [laler reopened and require that paymenis bs made. -
Monlhly paymenls on behalf of employees and
retirees for kifa insurance and insurance regarding
14201- 0216 |LIFE INSURANCE 84,599 85,000 85,000 64,711 85,000 50,000 laccidental death apd dis-memberment. 86,500
Concems hean and hypeiiension claims. includes
investigation, adminisiration {by PMA}, medical bills,
tast wages, and “permanency.” A few claims are
nearing setilement which is why the budget is
14201 0953 |HEART/HYPERTENSION 539,851 590,000 590,000 414,425 590,000 B50,000 |increasing. 690,000
The emplayer's matching contribution for payroll tax,
under the Federal Insurance Contribution Act
("FICA"), as well as for Medicare. The Town's
matching contibulion for “guandian” employaes
¢{potice and fire} is reslricted o Medicare (1.45%)
14211- D210 |SOCIAL SECURITY 1,441,662 | 3,450,000 1,450,000 1,088,906 | 1,450,000 | 1,486,250 |while its match for other positions is 7 65%. 1,450,000
The Town's payment to employees who collacl
unemployment insurance  The Town's crossing
UNEMPLOYMENT guands typically coliect unemployment insurance
14211- 0211 |[COMPENSATION 36,282 32,000 55 000 33,878 32,000 60,000 |during the summer monihs and school vacations. 30,000
‘Total Expenditures 5_a_n_uua u_.___mq.aoo 3,930,600 3,351,920 A.&mqnena u_mumnnm___ h.uw_mec -
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Department

[ Information Technology

Mission Statement

The Information Technology Department’s mission is to provide innovative technology solutions that support
Hamden's departments in delivering quality services to the community.

The purpose of the Information Technology Department is to champion an inspiring and forward-leaning vision for
technology that positions the Town of Hamden as a global leader in technology innovation; to provide a broad
range of high-quality technology-related solutions to employees, depariments, council members, and the
community in order for each to meet their respective goals; to support and continuously improve essential
technology infrastructure for enabling the day-to-day operations of the Town; and to create and maintain an
exciting workplace for the information technology department team that inspires high-performance and provides

Purpose career growth opportunities.

Information Technology's vision statement is, "to build and enable a leading smart and digital city."A digital city

broadly adopts innovative Internet-based technologies to enable quality services and processes between city

employees, citizens, visitors and businesses. Being smart means using these same digital city capabilities in an

intelligent manner, with integrated technology and active citizen participation. Beginning in Fiscal Year 2015, the

Information Technology Department is embarking on a multi-year journey to transform itself into being a provider
Dept Description of higher-value information technology solutions and make steady progress towards building a leading digital city.
Goal 1 Design and implement high-priority digital capabilities for Town staff, residents, visitors, and local businesses.
Objective 1 Develop and “pilot” new services that will increase the community's access to online self-services.

Maintain a governance model and roadmap for mobile application deployment to ensure that quality and valuable
Obijective 2 mabile capabilities are deployed to our community.

Deploy and maintain platforms and processes for supporting best-in-class open and participative government to
Objective 3 enrich our democracy.

Maintain an ongoing program of civic innovation activities to be ahead of the curve in government technology
Objective 4 and include broad participation from innovators in the public and private sectors.
Goal 2 Develop and execute an |T governance model.

Design, implement, and measure a citywide IT governance process to ensure alignment between technology
Obijective 1 priorities, project risks, City goals, and available funds.
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Information Technology

Department
Objective 2 Maintain and keep current an accurate 5-year iT roadmap.
Objective 3 Create appropriate business intelligence solutions for departments.
Goal 3 Standardize and enhance IT service delivery.
Organize IT service delivery around the principles of the Information Technology Infrastructure Library (ITIL)
Objective 1 in order to provide high quality, consistent, and efficient IT services.
Objective 2 Establish and maintain division processes, staff responsibilities, and performance measures.
Objective 3 Execute appropriate training for IT staff to support established processes.
Obijective 4 Determine a long-term staffing strategy.
Objective 5 Maintain an actionable |T dashboard.
Objective 6 Manage a program to provide a career path and learning opportunities for the Town's technology staff.
Goal 4 Upgrade and enhance technology infrastructure, communications systems, and information security capabilities.
Objective 1 Upgrade our data center with emphasis on a “virtualization-first” approach to lower cost and support needs.
Objective 2 Decommission all unnecessary systems and rationalize core services with a focus on software-as-a-service.
Objective 3 Maintain and improve the confidentiality, integrity, and availability of information across the City's system.
Objective 4 Create and execute an information security strategy.
Obijective 5 Ensure a fully-tested disaster recovery and continuity program for a core set of Town systems.
Goal 5 Create a socially-responsible and "Green" IT Infrastructure
Objective 1 Utilize Energy Saving Virtualization Technology wherever possible in Town Datacenters
Objective 2 Utilize Energy Saving Thin Clients instead of full computers wherever possible throughout the Town
Ohbjective 3 Migrate all Datacenter storage from spinning disk to Flash based solutions
Objective 4 Seek a minimum reduction of 200 tons of c02 emmissions by 2017
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[Department _ Information Technolo
Expenditure Request
Dept.
Actual Budget | Revised Budget | YTD Expenses | Projection | Depl. Request | Departrment Mayor Council
Organization | Object |Description 2014-2015 | 2015-2016 2015-2016 {as of 3/14/16) | 2015-2016 { 2016-2017 |Comments/Juslification 2016-2047_| 2016-2017
1180110110 |REGULAR SALARIES 139,292 217,885 217,885 154,391 217,885 224 212 |Salaries 221,452
11801|0130 |OVERTIME 602 5,000 5000 5767 5,000 5000 |Overtime (Contractual) 1,000
11801]0140 _ |LONGEVITY 625 650 850 650 875 675 |Longevily (Contractual) 675
11801]0175__ |EDUCATION INCENTIVE - 800 900 - 1,200 1,200 |Education incentives {Contraciual} 600
Account provides for purchasing of technical
consulting services, GIS services, Cloud Hosting,
IT infeastructure enhancements, productivity
PROFESSIONALTECH improvement softwarefhardware, and other
11801)0550 |SERVICE 24 434 80,000 80,000 3,400 85,000 80,000 |unp d contingency related purchases. 40,000
Account pravides for professional development of
staff to altend training classes and conferences, as
PROFESSIONALTECH well as associated feas and costs incurred by
11801/0590T [TRAINING - 10,000 10,000 8,239 10,000 15,000 |personnel. 5,000
Account provides for the purchase of
11801|0785 |COMPUTER EQUIPMENT 2,866 4,000 4,000 3,986 10,000 10,000 |miscellanecus IT-related equipment and ools. 5,000
Total Expenditures 167,819 318,436 318,435 176,433 329,760 336,087 273,727
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11801 INFORMATION & TECHNOLOGY

[JOB CLASS [HRS| CURRENT 15-16_| REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 |
109 CHIEF INFORMATION OFFICER 35 92,000.00 94,760.00 92,000.00
1128 I. T. MANAGER 35 74,442.60 75,931.45 75,931.45
9132 |. T. TECHNICIAN 35 52,470.68 53,520.09 53,520.09
TOTAL FOR INF.& TECHNOLOGY 218,913.28 224,211.55 221,451.55 -
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Department | Legislative Council

Mission To serve the citizens of Hamden and provide for the preservation of good
Statement order, peace, health and safety of the Town and its inhabitants.

Council members keep a close watch on your tax dollars and they adopt laws
to improve the quality of life for all Hamden residents. As the fiscal authority,
the Council prepares the annual Town budget and establishes the mil rate for
the collection of taxes. As the Legisiative authority, the Council has the
Program power to create and pass all Resolutions and Ordinances that ultimately
Description effect the residents of Hamden.
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[Department ] [Legisiative Council |
Expenditure Request
Actual Budget Ravised Budget | YTD Expenses | Depl. Projection | Depl, Request |Depariment Mayor Council
Organization Object Description 2014-2D15 2015-2016 2015-2016 {as of 314i16} 2015-2016 2016-2017 CommenisfJustificalion 2016-2017 2016-2017
Touncil Administrator; Coundl Clerk; Litter
10101~ 0110 |REGULAR SALARIES 95,088 98 627 96 627 67,911 98,189 |Enforcement Oificer 98 159
10101~ 0120 |TEMPORARY WAGE - 5,000 5,000 - 5,000 5,000
Tontractiual - {Based on start date of Oct.
10101~ 0140 |LONGEVITY 720 745 745 745 770 | 2004 770
Aeimbursement for LLLer Enforcement OFficer
10101~ 0310 |MILEAGE 672 872 672 454 548 | .54 a mile - 100 miles monthly 648
Pubbication of Public Hearlngs and Ordinances
In full after passage. N.H.R. has increased
10101~ 0510 |ADVERTISING 41,695 40,000 38,500 28,526 40,000 |their prices tremendously. 40,000
i5C. Projects such as binging verbatim
minutes, framing pictures of each new
10101~ 0576 JSPECIAL PROIECTS . 2.000 2.600 2.600 2,000 council and any misc. project that might 2,000
10101~ 0592 |LEGAL LAWYER 26,435 25,000 25,000 14,352 5000 {Legal Counsel for Council If ded 5,000
10101- 0595 [ANNUAL AUDIT 85,500 65,000 55500 65,500 75,000 FPayment for Towns Audit 75,000
EMERG &
10101~ 0965 |CONTINGENCY FUND - 1,298,000 848815 : 1,250,000 1,250,000
ACCRUED Primarlly, accrued vacation and sick leave for
BENEFTTS/RETIREMEN employees who retire under the terms of a
10142- 0231_|T 483 842 250,000 250,000 194,839 250,000 |collective bargaining agreement. 250,000
PROFESSIONAL/TECH videotaping $550 month and verbatim
10143- 0520 |SERVICE 14,895 15,000 15,000 9,169 16,200 3_:59.. o- L/C meetings approx, $800 month 16,260
or Councl meetings when
:mmaoa or _.nncomamn. gifts such as flowers
andfor cards when someone is in the haspital
10143- 0670 |FOOD PRODUCTS 234 300 300 124 300 |andfor unwell, 300
CIRMA deductibies; seltlements not covered
10143- 0933 |SETTLEMENT RESERVE 133,817 94,000 144 000 115,052 100,000 Junder insurance (CIRMA). 100 000
STIPEND/REIMBURSE Stipend paid to Councdil members for thelr
10143- 0941 |MENT 28,000 34,000 34,000 16,840 34 000 |service; also reimbursements. 34,000
Total Expenditures 830,898 1,826,344 1,624,959 £§4,012 - 1,877,107 1 877,107 -
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01 10101 LEGISLATIVE COUNCIL

[JOB CLASS [HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 |
15 CLERK OF COUNCIL 8,000.00 8,000.00
9002 LEGISLATIVE COUNCIL ADMINISTRATOR 35 78,126.30 79,688.83
808 LITTER ENF. OFC-RECYCLING COMP OFC 10,500.00 10,500.00
TOTAL LEGISLATIVE COUNCIL 96,626.30 98,188.83 - -
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[Department _ Library
Activity Title [Library Services

The Hamden Public Library, the community's information center, provides a variety of

library resources, access to innovative technology and a knowledgeable staff to

improve the quality of life and meet the informational, educational, economic and
Mission Statement |cuitural interests of the entire Hamden community.

The Library Board oversees the Town's library system which includes the Miller
Program Memorial Central Library and the two branches: Whitneyville Branch & Brundage
Description Community Branch ( Hamden Charter, Chap VII, Sec. 7-2, |).

Provide reliable, high demand and timely information to residents by providing materials

in various formats ( books, magazines, paperbacks, CDs, DVDs, on-line resources &

downloadable audio books, e-books and other media ) administered by a professional
Objective 1 staff.

Pravide literacy materials for aduit new readers and make referrals to partner agencies

for literacy training, English as a Second Language and other related programs.
Objective 2 Provide meeting room space for literacy programs, training sessions and futoring.

The library has initiated a more robust agenda of adult programming. Educational,

cultural, and technical programming will continue as well as the introduction of
Objective 3 programming for teens.

Maintain the technology infrastructure with 85 staff and public PCs and apply new

technology to provide information remotely, by telephone and in person. The Town IT
Description Department supports the Library in this endeavor.

Continue to replace and update old and barely functioning computer hardware and
Objective 1 software for public and staff computer systems.

Continue to work with the LION consortium to encourage the latest upgrades to the ILS
Objective 2 system that is now used by all residents.

Introduce new technologies to residents, including online fine payment, online program
Objective 3 registration, and online museum pass reservations.
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Library

Department

To help improve the economic conditions for Hamden, the Library will provide services
Description to the community that advance job searches, careers and business development.

The new Job and Career Center has been created to offer assistance to job seekers,
Description businesses, and those seeking careers.

Continue to work with the Economic Development Commission, the Hamden Chamber

of Commerce, and other pertinent groups to promote services of the new Center that
Objective 1 may be of interest to the business community.

Step up the Library's efforts to offer classes/workshops on the use of the many
Objective 2 business and career databases that are available to residents.

The Hamden Library facilities continue to need interior and exterior

refurbishment/renovation. Much has been accomplished but there is much more to be
Description done to clean up the three facilities.

Systematically work on continuing to address the physical deterioration of the two
Objective 1 branch libraries by requesting capital funding.

Seek funding for a bookmobile as a possible replacement/enhancement of branch
Objective 2 services to the outlying areas of Hamden.

Continue to clean the Miller interior facility to ensure the health and safety of staff and
Objective 3 public.
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[papartment_|

[Library

Revenue Req

Actual
2014-2015

Budget
2015-2016

Ravised Budget
2015.2016

YTD Revenue
{as of 311416}

Dept. Projection
2015.2016

Dept. Request
2016-2017

Department
Comments/Justification

Mayor
2016-2017

Council
2016-2017

Object
3601

|Organization
10536-

10536- 3602

Description
[FINES

16,398

15,000

15,000

14,151

13,000

20,000

15,000 [Abiiity Io pay fines online may increasa ravanue in this lins.

MEETING ROOM
RENTAL

75

10536- 3607

NEW COPY PROGRAM

9,295

11,677

11,677

11,009

12,000

There is only one mesting room in the facility and il is used
for i -4

25000

Total Revenue

25,769

26,677

26,677

25,160

25,000

45,000

Expenditure Raquest

QOrganization | Object

Oescription

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
{as of 3141186)

Dept. Projection
2015-2016

Dept. Request
2016-2017

13601- 0110

Reqular Salary

1,561,527

630,461

1,630,461

1,135,618

1,630,461

1,764,500

Depariment
CommentsiJustilication

Mayor
2016-2017

Council
2016-2017

Yhe cofrent siaifing lavel 18 24 Tull ima and 13 part tme
positions supparting pubkc sefvices al Miller & 2 branches.
Miller is open lo the public 55.5 hours per week all year, Mon -
Sat. The branches are opan 30 hours per week and a
Saturday momings 10 montheiyear, NEW POSITION
REQUEST. Security Guard: part-time 13 5 hoursiweek;
$10,248. No benefits. There are no salaty measures in place
curmentty. This witi ba a firsl siep laward thal

1,693,193

NARRATIVE CONTD _ NEW POSITION REQUEST, FT

13601- 0120

TEMPORARY WAGES

5,000

5,800

5,800

11,300

Librarian § for Teen Services/Early Leaming Center

_guimp-n&eﬂﬁ_ beanch hours. $52,061.38

Temporary staff ara cafled in when regular staff refuses
overtime: 25 hours X $20 per hour= $500. Statiing {or Sunday
opening: $400 X 27 weeks= 10,800. NOTE: See OfT Sunday
hours kne lor othar Sunday slaffing thal will complele the
schedule.

5,800

13601- 1208

SATURDAY HOURS -
BRUNDAGE

14,420

14,420

SATURDAY HOURS -
WHITNEYVILLE

3,132

14,420

14,420

13601~ 120W

0130

OVERTIME

2,623

—

2,800

2404

2,800

Overiims is usad 1o cover the public service desks in 3

3,500

due to 5 , sick leave and Boaling
holidays, Two shifts are needed lo cover all the hours we are
open o the public Mon - Wed, and one shifl Thurs - Sal. This
requires staffing 31 the hree public service desks at Mifler as
well a3 the branches. There is also periodic cusiodial OT 1o
cover vacations & ifiness. Public Services: 52,000; Custodial:
$1,500. (C ive Bargaining Ag Local 1303, Council
4, AFSCME, Article 5, Hours of Work ).

2,500

13601-

s1all before ternporary siaff.

01305

OT SUNDAY HOURS

8,676

27,000

27,000

8,132

5550

Sunday senice is olfered 1o

18,900

Estimaled weekly cost: $700 X 27 weaks= $18,900. (Collectiva
bargaining agreemenl, Local 1303 of Councit 4, AFSCME,
Articte 5, hours of work.) NOTE: Sen Temporary Wages line for
ather Sunday staiffing that will complete the scheduls.

Reduction dua (o fewer saff members signing up for Sunday
ouertime work.

15,000

13601-

PAY DIFFERENTIAL

8,976

7,000

7,000

6,968

7,000

8,000

Pay differential i pand when an employee is [empomanty
assigned io perfor a type of work in a classification that is paid
al a hugher lavel of pay than the rate of pay the employee
normaly receives. The contract calls for premiem pay {o part
ime Pagas working a1 the branch Lbranies. Since adding
Saturday hours at the branchas and Sunday hours al Mater,
more Pages dre eaming premium pay, 30 hours per week aach)
branch X 52 wesks X 32 per hour= $6,240, Additional $1,760
for standard ditferential.

8,000

13601 0134
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Actual
2014-2015

Budget
2015-2016

Revjsed Budget
2015-2016

YTD Expenses
{as of 3/14/16)

Dept. Projection
2015-2016

Pept. Request
2086-2017

unum:.an_:
Cec tlustification

Mayor
2016-2017

Council
2016-2017

Organization

13601-

Object

0140

Dascription

LONGEVITY

10,770

17,435

17,435

11,360

13,435

16,145

13601-

0175

1,000

1,000

1,000

1,000

Longevily 1 based upon he curent contract for years workad.
Longevity: 36,245 There i4 also a bonus fo :a:-nn 3ick laave
for union employ $10,725. {Colective B

aina_n:r tocal 1303, Council .. AFSCME, ...En_- m

16,145

The provides 3500 reimb tfor ful
of agr or undergradualy courss thal is job

mco_

..n.».un We n.._..-u:ex have 1 siafl member enroliad in a
graduate MSLS (Masters 2 mnn:nu In r.u.uQ Science )
peogram. [C. F |, Local 1303,
Council 4, )mmnr.m ..i._n_n 25 :_uﬂ

13601-

0515

|EDUCATION INGENTIVE

PRINTING / COPIER
COST

2,703

10,677

10,677

5972

1,500

10,677

250

250

250

Lease agroement with Xerox Corp. for four publicfolfioe
machines for copy, print, fax, and scan services. Yearly lease:
$82865.36; other Xerox expenses: 32,390,

10,000

Books Ihat cannol be repaired by the staff are sent 1o the
bindery for repair or replacement of book cavers. We use the
bindery for damisged out of print books & bocks that are

t to the i itis mors ical io

250

Bvu_.. 8 book rather than replace it_12 5 books X $20 a2 -5250.

250

13601-

13601-

0518

0541

BINDING

{DUES/SUBSCRIP TONS

1,665

1,865

1,869

1,812

1,869

DUES:; Membership in CT Library Consortium uaiaou
discounts on afl fypes of supplies, datab coop
programming & training: $825. CT Library Associalion dues for
tibrary Direclor and Associate Library Director: $185. Other
slaff receive a 50% rebata of the ennual aoaﬁniz_._ dues in
the CT Library Association ( C a

tocal _uau Council 4, AFSCME, Sec26.5 !.uﬂu umwn Movie

13601-

0575

EQUIPMENT
MAINTENANCE

2,276

2,000

2,000

; $1.470

2,200

BOOK SECURITY SYSTEM. The book security system alerts
staff 2l Milter il somacna tries ta leave the buikling withoul
materials checked out. The 3M maintenance contract includes
unlimited servica calls, mast parts & labor $1,234.
MICROFILM I FICHE READER PRINTER. mcn.._ Eccnr

have q. :.__n-_ hche
ials & C __._oﬁau_n;n'.-_tzu only on

ILis mare ical lor @ servica coniract rather

2,569

13601-

0590

PROFESSIONAUTECH
SERVICE

3,245

3,500

3,500

2,148

2,148

than individua) tefvice calls on our ona remaining machina:
$585. SMALL ENGINE REPAIRS AND EQUIPMENT. Carpet
tables: $750.

1,919

PROGRAMMING. Children’s Summer z-n&:n Program
attracts 500 chilch T d the

ge participats S-nuﬂac-hs::ou $2.000.

13501-

BLDG/GROUND MAINT.
SUP

360

400

400

197

197

g for adulls is ing due fo d d for L:ta-
_nau _nua.ao activites. Movie series, community-wide reads,
book discussions, eic.. $2,000.

4,000

LED Lamys: 3100 HD Lamps: 3400, MISC SUPPLIES: There
are numeroys small ilems nat uaﬁaon by DPW: loia boxas o

books bely fies, screws, naits,

iape & pictura hanging hooks / wire, rash baskets: $100.
NOTE: Tha Lbrary benefils from the lovn-wide bid for building
supplies.

300

13601

0645

HOUSEKEEPING SUPS

1,255

1,300

1,300

1,222

1,300

The kbrary benefits from the Town-wide bid lor househeaping

Eva_a- =.==- nciuda Paper goods, plastic parbags liners,
hemicals, and hand sanitizers. A

1,500

family restroom was added o the m!:. Leaming Cenler during
tha year, and Mifer Library began opening on Saturdays n the
summer, requiring more paper products.

1,500

13601-

RECREATION/PROGRA
0650 |MMING SUPPLIES

998

1,000

1,000

1,000

Supplis for standard slofy-based chidren's u..oe_.n..._- atthe
thres library bocalions: 3500, Supplies for prog
for aduits, ing bock di ions, reading i .

ins: $500, F f 12, including bookmarks &

1,500

poslers: $500.

1,200
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Actual Budget Revised Budget | YTD Expenses | Dept. Projection | Dept. Request |Department Mayor Council
Organization | Object |Description 2014-2015 | 2015-2018 2015-2016 {as of 3N4/16) 2015-2018 2016-2017 no_.__.._..aa_n_.._cu._:nn._o: 2018-2017 2016-2017
bl ans ¥ |a prapara books,
..:-u-n_:-u OVDs & CDs for the public. Reinforcad covers, dala
due slips, recaipt papar, security strps, tape, glue & lockable
DVD casas lo minamize theit: $10,000. Naw Lbrary cards are
{ordered in bulk every oiher yaar: 10,000 cards X §.17 ea.; $0.
PRE.PROCESSED BOOKS, Pre-processed items come with
LIBRAIRY PROCESSING plastic jackets & call numbers glready aliiced. Thisis a labor
13601- 0664 |SPPLS. 13,875 14,500 14,500 9,634 14,500 14,500 -E..._E -2.8 $5,000
{or each dian includes balh tha
uan:n_ ns_.:so aliewanca, work shoes & u-_na:_va_onn..u
equipment: 5375 X 2=$750. (Collective B
Local 1303, Council 4, AFSCME, Article 24, n.o:._an
UNIFORM PURCHASE Aowanes) NOTE: Safety aquipment is replaced only when it
13601 0672 |ALLOWANCE 665 750 750 644 750 750 lis unservicaable dus 10 fair wear & tear. 750
Both the staif and public need basic s aid supples for

scrapes & bruises thal octur in the work place n in vcu..n areas.
Basic first aid supplies intiude band and
wipes. DSHA req pr ions to recucs axp to blood
bome distases from bodily fluids: Bio-hazard clean-up kits &
latex gloves. 50
Tha Lbeary v:B?..uun niewly published books, onkne research
databases, magazines, books on CD, DVDs, CDs &
nnin_nnnhu_- @-books and sudia books, Costs lor all materials

each year, A ge piica of books is
$20.02. The demand for a-| uon.a web-based research
subscnipions, and OVDs has increasad and statistics show that
this d d will i As residents look to their public
Kbrary system for affordable access to all the materials they
need, the library musi continya to step up its efforts tor all

13601- 0715 |LIBRARY MATERIALS 235,285 240,000 240,000 182,284 240,000 240,000 |residents.
GENERAL EQUIP
13601- 0784 |OTHERS 1,736 600 600 585

{{amden Pubkc Ubrary s iull year of membership in Libsanias
Onlina, Inc. (LION), a consortium & 27 area libraries thal share
2n integraled hbrary system: $73,230. Subseription lo
(Overdiive, the service hat providas access to over 4.000
downlkuadable sBooks: $12,317 Subscription lo Zinio,
.vasn!-n on-line magazines: $1,263. Deep Freezo uo?n_.o
lic g: $1,360. Mai contract for &
u.unmrn., 1o Envisi i thal
powers the pay-for-pnnl of ion: §2,104. Subseription to
Library Insight, providing on-line pass b ing and
vac-ua_ (egistration. uu 339, Subscription lo OCLC <<o...ann.
COMPUTER - PUBLIC Sharing for v loans: $259. FinditCT

13601- 07866 |ACCESS 79,443 83,500 83,500 68,486 83 500 94,789 |m hip for statewide database: $325. 94 789
2,197,440 - 2,070,896

Total Expenditures 1,545 36T 2,080,732 uruno.quﬂ 1,448 504 n_mmuumc

12,800

13601- 0680 _|MEDICAL SUPPLIES - 50 50 - 1]

200,000
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36 13601 LIBRARY ADMINISTRATION

[HRS| CURRENT 15-16_| REQUEST 16-17 | MAYOR 16-17 [ councIL 16-17_|

JJOB CLASS |
101 LIBRARY DIRECTOR 375 90,000.00 90,000.00 90,000.00
1402 ASSOCIATE LIBRARY DIR. 37.5 70,407.44 80,995.59 80,995.59
6675 LIBRARIAN 1V 7.5 75.648.00 77.160.96 77.160.95
6675 LIBRARIAN IV 37.5 75,648.00 77,160.96 77,160.96
6681 LIBRARIAN il / HEAD CHILDREN'S DEPT ars 70,370.02 71,777.42 71,777.42
6680 CIRCULATION MANAGER 37.5 70,370.02 71,777.42 71,777.42
6677 LIBRARIAN 1| f BRANCH MGR ars 65,460.41 66,760.62 66,769.62
6677 LIBRARIAN Il / BRANGH MGR 375 65,460.41 £6,769.62 66,769.62
6679 BUSINESS OFFICE MGR. 37.5 60,167.61 64,070.29 64,070.29
6678 LIBRARIAN | 315 60,891.94 62,109.78 62,109.78
6678 LIBRARIAN | 375 60,891.94 62,109.78 62,109.78
6678 LIBRARIAN | 375 60,891.94 62,109.78 62,109.78
6678 LIBRARIAN [ 375 60,891.94 62,109.78 62,109.78
6678 LIBRARIAN | 375 53,504.02 54,574.10 54.,574.10
6682 LIBRARY TECH. ASST. 37.5 45,669.88 46,583.28 46,583.28
6682 LIBRARY TECH. ASST. 37.5 45,669.88 46,583.28 46,583.28
6682 LIBRARY TECH.ASST. 37.5 45,669.88 46,583.28 46,583.28
6682 LIBRARY TECH. ASST. 375 45,669.88 46,583.28 46,563.28
6682 LIBRARY TECH. ASST. 375 45,669.88 46,583.28 46,5683.28
6682 LIBRARY TECH. ASST. a7.5 41.977.77 44,699.67 44,699.67
6683 LIBRARY CLERK 7.6 32,910.06 33,568.26 33,568.26
6683 LIBRARY CLERK 7.5 41,136.12 41,958.84 41,958.84
6018 CUSTODAIN WORKING FOREMAN 40 54,800.63 55,896.64 55.896.64
£019 CUSTODIAN 40 44,797.23 4569317 45.603.17
LIBRARY PART-TIME
6685 LIBRARIAN | PIT 19.5 31,663.76 32,297.04 32,267.04
6685 LIBRARIAN | PIT 19.5 26,541.07 27.071.89 27,071.89
6685 LIBRARIAN | P/T WHITNEY/BRUNDAGE 15 20,420.40 20,420.40 20,420.40
6685 LIBRARIAN | P/T WHITNEY/BRUNDAGE 15 20,420.40 20,420.40 20,420.40
6686 LIBRARY CLERK P/T 19.5 21,390.73 21,818.54 21,818.54
6686 LIBRARY CLERK P/T 19.5 17,113.19 17.455.45 17,455.45
6910 PAGE 19.5 12,986.04 13.245.76 13,245.76
6910 PAGE 19.5 12,086.04 13,245.76 13,245.76
6910 PAGE 19.5 12,986.04 13,4576 13.245.76
6610 PAGE 19.5 12,986.04 13,245.76 13,245.76
6910 PAGE 19.5 12.986.04 13,245.76 13,245.76
6910 PAGE 19.5 12,986.04 13,245.76 13,245.76
6910 PAGE 19.5 12.986.04 13,245.76 13,245.76
6910 PAGE 19.5 12,013.26 12,253.53 12,253 53
6910 PAGE 19.5 12,013.26 12,253.53 12,253.53
6910 PAGE 19.5 12,013.26 12,253.53 12,253.53
LIBRARY SECURITY GUARD NEW HIRE 9.5 19,246.00 i
LIBRARIAN | NEW HIRE  37.5 _ 52,061.36 - . -
TOTALS FOR LIBRARY 1,658,066.51 1,764,500.06 _ 1,693,192.70 ] -
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Department

[Mayor's Office

Activity Title

[Administration

Mission Statement

The Mayor's Office is at the center of Hamden government operations and
administration. The Mayor and his staff work to improve the Town's financial position,
maintain and enhance citizen services and improve Hamden's long-term sustainability
as one of the best places to live, do business and raise a family in New England.

Program Description

Administer all Departments of the Town of Hamden in order to provide the best possible
services to Hamden stakeholders.
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[Department | [Mayor's Office ]
Expenditure Request
Dept. Dept.
Actual Budget Revised Budget | YTD Expenses Projection Request |Department Mayor Council
Organization Dbject|Description 2014-20156 2015-2016 2015-2016 {as of 311416) | 2015-2016 2016-2017 |Comments/Justification 2016-2017 2016-2017
This account covers the salanes for the
Mayor's Ofiice staff, which includes
Grants the Town's Recycling &
Sustainability Coordinator, Public
Information the peparation of ihe Tawns
10201- 0110 |REGULAR SALARIES 410,887 464,870 489,417 336.207 489,417 505,440 |annual report. 505,440
Longevily payments for those who
10201- 0140 |LONGEVITY 2,670 2,820 2.820 2,245 2,820 2,345 |qualify. 2,345
Funds are used to reimburse Mayor's
Otfice Stalf for out-of-pocket expenses
EXPENSE incurred while representing the Town at
10201- 0172 |REIMBURSEMENT = 500 500 69 500 500 ts or hosling events in the office. 500
Costs incurred for Town events including
Martin Luther King's Birthday,
Silverbells, Veterans Day, Holocaust
10201~ 0329 |TOWN EVENTS 2522 4,500 4,500 4,451 4,500 4,500 |[Remembrance Day, eic. 5,000
ﬁﬂmmm far Town-Wide Officials and
professional staff to atlend training and
ldevelopment conferences including
Town Clerk's Association, CT Recyclers
Coalition, Go "t Manag t
PROFESSIONAL Information Services and Tax Collectors
10201- 0350 |MEETINGS 545 6,000 6,000 490 6.000 5,000 |Association. 10,000
Fees for publication of legal notices and
10201- 0510 |ADVERTISING 21 2,000 2,000 - 2,000 2,000 |public information alerls. 1,000
Membership in the CT Recyclers
Association and the Government
Management Information Services and
10201- 0541 |DUESISUBSCRIPTIONS 250 500 500 500 500 500 jthe Society for Information Management. 500
VETERANS MEMORIAL Ceremonies, events and aclivilies
10201- 0542 |PARADE 2.000 4,750 4,750 2,368 4,750 4,750 |relating to the Memorial Day Parade. 4,750
Assessments for Town membership in
the CT Conferenca of Municipalities, the
South Central Regional Council of
MUNICIPAL SERVICE Govemnments, Regional Mental Health,
10201- 0558 |FEES 69,267 72,000 72,000 71,575 72,000 75,000 |CCJEF. 80,000
PROFESSIONAL/TECH For special consultani assistance related
10201- 0590 |SERVICE 675 7.500 7,500 - 7.500 7.500 |to Town projects or programs. 7,500
RECYC. COORD For the purchase of supplies refated to
$0201- 0609 |SUPPLIES 949 2,500 2,500 - 2,500 2.500 |program. ) 1,500
COMMISSION Expenses relating to effors undertaken
10201- 0365 |EXPENSES 250 250 - 280 250 |by the Town's Boards and Commissions. 250
102014 [3626 |ATTRITION {100,000) {100,000) {100,000} {200,000}
Tatal Expenditures A489,796 468,190 482,737 417,905 492,737 611,285 418,785 -
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02 10201 MAYOR ADMINISTRATION

[JOB CLASS [HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 |
1 MAYOR 35 110,000.00 110,000.00 110,000.00
7 CHIEF OF STAFF 35 92,000.00 92,000.00 92,000.00
70 DIR LEGISLATIVE/CONSTITUENT SVC 35 72,000.00 72,000.00 72,000.00
800 INFORMATION/RESEARCH OFFICER 35 52,000.00 52,000.00 52,000.00
971 CONSTITUENT SERVICE SPECIALIST 35 35,000.00 35,000.00 35,000.00
9009 ADMINISTRATIVE SECRETARY 35 61,215.78 62,440.10 62,440.10
50 CONFIDENTIAL SECY 35 52,000.00 52,000.00 52,000.00
801 RECYCLING COORDINATOR 19 30,000.00 30,000.00 30,000.00

TOTAL MAYOR ADMINISTRATION 504,215.78 505,440.10 505,440.10 -
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[Department | [Mental Health |
Expenditure Request
Dept. Dept.
Actual Budget | Revised Budget | YTD Expenses | Projection | Request [Department Mayor Councit
Organization Dbject |Description 2014-2016 | 2015-2016 20156-2016 {as of 314/46) | 2015-2016 | 2016-2017 Comments/Justification 2016-2017 | 2016-2017
Payment per contract with the State of
Connecticut Department of Mental Health
and Addiction Services {("DMHAS") for adult
mental health services. The current contract
13401- 9034 |HMH SERVICES 132.000 132,000 132,000 99,000 132,000 132,000 |ends June 30, 2014. 132,000
13401- 90345 |SOCIAL SERVICES - 20,000 20,000 B 20,000 20,000 [Contractual Services for Sociat Worker 12,000
Provision of mental health services to
Hamden's children between birth and the age
13401~ 9036 [YALE CHILD STUDY 37,080 38,034 38,924 - 38,924 38,934 |of seventeen. 37,080
Total Expenditures 169,080 190,934 190,934 99,000 190,934 190,934 181,080 -
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_Unmm.;-:m:» _

|Miscellaneaus Revenue

Revenue Request
Actual Budget | Revised Budget | YTD Revenue |Dept Projection | Dept. Request |Depariment Mayor Council
Organization Object |Description 2014-2015 | 2015-2016 2015-2016 {as of 3114/16) 2015-2018 2016-2017 |Comments/Justification 2016-2017 ] 2016-2017
School Bus traffic enforcement
program approved in 2011-2012
iown collects percentage of
SCHOOL BUS TRAFFIC lickets issued for passing school
10497- 9637\ ENFORCEMENT 14,312 20,000 20,000 17,192 20,000 20,000 |buses illegally. 20,000
PILOT - GREATER NEW
10497~ 9701 |HAVEN WPCA 73,300 73,300 73,300 36,650 73,300 73,300 |PILOT as per agreeament 73,300
10497- 9703|PILOT-WATER AUTHORITY 942 698 | 1,048,000 1,046,000 568,550 68,550 906,000 [PILOT as per agreement 4,093,000
STATE OF CONNECTICUT -
10497- 9707 |MISC 106 - - - - - -
Donation which the Mayor has
the discretion to accept into the
10497- 9708 |QUINNIPIAC UNIVERSITY 750 000 100,000 100,000 - 100,000 100,000 _|Quinnipiac University Gift Fund. 100,000
Farmer's Markat; trees; flowars;
10497~ 9710| TOWN CENTER PARK - 7.500 7.500 - 7,500 7,500 |$500 per month. -
Town Projects that are
TOWN PROJECT reimbursed through Granis,
10497- 97 14| REIMBURSEMENTS 248,568 | 1,271,500 1,271,500 - 250,000 250,000 |Capital, Etc. 1,271,500
Total Revenusa 2,028,985 mme.ucu N_mua_uco dmomn_umn 1,419,350 1,350,800 n.mmq_moa -
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Department (12)

[Personnel / Civil Service

Activity Title

|Personnel/Civil Service/Retirement

Mission Statement [N/A

Program
Description

The Personnel/Civil Service Department is responsible for the development, coordination and execution of
Personnel policies, practices and procedures; the development and implementation of all recruitment, hiring and
promotions for all civil service positions for both the Town and the Board of Education. The Personnel Department
is also responsible for the recruitment and filling of all non-classified positions outside of Civil Service for the Town
of Hamden. We seek fo attract, develop, motivate and retain a highly skilled, effective workforce capable of
efficiently carrying out their responsibilities on behalf of the Town and to create a productive, supportive work
environment characterized by fairness, open communication, personal accountability, trust and mutual respect. The
Personnel Department provides counsel and advice to all Town departments in the areas of employee behavior,
performance problems and performance management. The Personnel Department is responsible for the creation
and implementation of training and professional development opportunities to meet identified needs and the
administration and facilitation of all personnel actions for Town employees from point of hire to separation including
upgrades, reclassification, termination or retirement. The Personnel Department administers the Life Insurance and
Health Insurance benefits for all 485 Town employees plus their covered dependents, and all 720 retirees and their
covered dependents. In addition, the Personnel Department administers the Town's Pension fund including
calculating retirement benefits for all Town and Board of Education employees, return of pension contributions and
rollover of pension funds for all eligible employees and retirees in the Town Plan. The Personnel Department is
responsible for the administration of the Town's Employee Assistance Programs and the administration of the
Town's Drug and Alcohol Testing Program for Town employees who hold a Commercial driver's license. The
Personnel Department is responsible for the execution, management and maintenance of all Town employee
personnel records and files. The Personnel/Civil Service Department currently consists of the Personnel
Director/Executive Secretary to the Civil Service Commission; a Human Resources Officer; an Administrative
Secretary and a Benefits Technician. The Personnel Director represents the Town in all labor negotiations
sessions, municipal prohibited practice complaints before the State Board of Labor Relations, grievance hearings
before the State Board of Mediation and Arbitration, and unemployment hearings before the State Employment
Division. The Personnel Director also works directly with the Town's Risk Manager with regard to Workers'

Compensation related matters including Heart & Hypertension.

Objective 1

To actively recruit and hire the most qualified applicants for all Town of Hamden vacancies and ensure that the
Town employs and retains the most qualified employees in the delivery of the best possible services to the
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Department (12)

[Personnel / Civil Service |

Description

The Personnel Depariment serves as staff and adviser to the Ciil Service Commission which involves
responsibility for the testing and recruitment of all candidates employed in the Town's classified service, in
accordance with Affirmative Action and Equal Employment Opportunity objectives. The Civil Service Commission
administrative duties include; setting meeting agendas; reviewing applications for compliance with minimum
qualification provisions; scheduling and proctoring civil service examinations; certifying eligibility lists; reviewing and
updating job descriptions; recording meeting minutes; compiling correspondence and reports to the commission;
consulting with Department Heads and ensuring that vacancies are filed with qualified candidates in a timely
fashion. The hiring process is comprised of recruitment, screening and testing, and selection of qualified applicants
to fill vacant positions. The process is designed to include the following key components: clear, concise job
descriptions that specifically detail required skills, abilities, education and experience; an effective application
screening mechanism; job appropriate testing; and a fair and flexible rating and selection system. The intimate goal
is to develop more appropriate job descriptions, better definitions of the skills, abilities, education and experience
required for each, specific position and screening and testing methods individually tailored to the specific job so as

to secure the most qualified candidate.

Objective 2

Administer the Town of Hamden Municipal Employee Retirement Plan and the Connecticut Municipal Employee
Retirement System (CMERS), and provide retiring and retired employees with accurate information regarding their

pension benefits.

Description

The Personnel Department serves as staff and advisors to the Hamden Employees' Retirement Board.
Administrative responsibilities include preparing agendas for monthly Retirement Board meetings; recording
minutes and processing bill payment for the Board. The Personnel Department calculates retirement benefits and
arranges for payment of benefits to retiring employees; sets up independent Medical Examinations for employees
requesting disability retirements; develops census data for actuarial studies; provides information to employees and
retirees regarding plan benefits and administration. Maintains accurate records of retiree and beneficiary benefits.
The Personnel Department pays burial allowances and life insurance to retirees and their beneficiaries.

Objective 3

Effectively negotiate all collective bargaining agreements between the Town of Hamden and the Unions, within
guidelines outlined by the Mayor. To negotiate in good faith and pursue any and all cost saving measures for the

Town during the collective bargaining process.
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Department (12)

Personnel / Civil Service

Description

The Town has completed negofiations with seven (7) of the Town's eight (8) bargaining units (Dispatchers, Fire,
Library, Parks, Public Works, Supervisors and Town Hall). The Personnel Director in conjunction with the Mayor,
Finance Director, Labor Attorney, Agent of Record and the Segal Company developed and negotiated significant
changes to the current health care plans offered by the Town focusing on cost saving measures which will reduce
the cost burden to the Town. Six (6) of the Town's new CBA's run from July 1, 2013 through June 30, 2017. The
Town reached a negotiated agreement with the Fire fighters Union which is a six (6) year contract running from July
1, 2014 through June 30, 2020. The Town is currently in negotiations with the Police Union whose contract expired
on June 30, 2014. The Town is also currently in the process of negotiating with the Guardian employees a

successor pension agreement, which expired on June 30, 2015.

Objective 4

Develop health insurance cost saving measures by reviewing the current Plan designs with the Segal Company and
making recommendations for future Plan design changes to be negotiated into all Town of Hamden collective

bargaining agreements.

Description

The Town and Board of Education enlisted the services of the Segal Company to review the current Town and BOE
health and life plan designs and to recommend changes to the plan designs to find substantial savings for the Town
and Board of Education. The Personnel Director and the Administration negotiated a new HSA health plan with the
Firefighters Union designed to provide savings to the Town. The Personnel Department is responsible for
administration of the Town's medical, hospital, surgical and group life insurance plans. Responsibilities include
providing information, enrolling, changing coverage's and removing both employees and retirees from health and
life insurance benefits. The Personnel Department administers COBRA regulations, approves payments, and acts
as a liaison between employees and the Town's insurers/administrators.

Objective 5

The Personnel Department administers the Town's Heart & Hypertension program, Medicare Part-B and the
Medicare Part-D reimbursement program.

Description

The Personnel Department, in conjunction with CIRMA and PMA, is responsible for the administration of the Town's
Heart & Hypertension claims program which includes investigation of all claims, reporting and assisting in the
determination of benefit rates. Weekly Heart & Hypertension benefits are payable and monitored by the Personnel
Department. The Personnel Department also handles all Medicare Part-B reimbursements for Town employees.
The Personnel Department working in conjunction with the Town's Risk Manager and the BOE also prepared the
reports to the federal government regarding the Medicare Part-D reimbursements for the Town of Hamden which

total approximately $400,000 reimbursed to the Town annually.
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Department (12)

[Personnel / Civil Service |

Objective 6

The Personnel Department aspires to continue to perform in a professional, fair, helpful, and efficient manner for all
Town employees and Town retirees. We provide human resource services and systems that are responsive to our

employees and taxpayers needs.

Description

The Personnel Department is responsible for a myriad of human resource functions such as the following:
administration of the Town's FMLA leave policy, ADA compliance and accommodations, the Town's EAP program,
Equal Employment Opportunity Employer, contract interpretation and administration, counseling employees
regarding health insurance and retirement benefits, custodianship of all official employee personnel records and the
preparation of required local, state and federal reports as needed. Development and implementation of all
recruitment, hiring, promotional and on-boarding activities. Provide counsel and advice to all departments in the
areas of employee conduct and performance. Oversight of the Town's Affirmative Action and Equal Employment
Opportunity efforts. We work in a customer-focused environment, we seek to improve management's capacity to
manage effectively by developing and implementing successful practices in employee relations.
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Bepariment ]

{Personnel I Civil Service |

Revenue Request

Actual

2014-2015

Budget

2015-2016

Revised Budget

2015-2018

YTD Revenue

{as of 3/114/16}

Dapt.
Projection

2015-2016

Dept.

Roquest |Departmant

2016-2017 |Comments/Justification

Mayor

2016-2017

Council

2016-2017

Organization _ Object

1104

Descriplion
APPLICATIONS

3440

5,000

5,000

600

1,500

Application leas chargad for entry level Town positon
5,000 jrecruiltments.

7.500

11212
Total Revanua

Expenditure Request

3,440

5,000

5,000

600

1,500

5,000

7,500

Description

Actual

2014-2015

Budget

2015-2016

Revised Budget

2015-2016

YTD Expense

{as of 3114/16)

Dept.
Projection

2015-2018

Dept.

Request [Department

2016-2017 |CommaentsiJustification

Mayor

2016-2017

Council

2016-2047

Organization__ | Object

11201- 0110

REGULAR SALARIES

268,965

273,742

273,742

194 760

273742

284,077 |Service Depariment.

Tolal annual sataries for afl posilions in the Personnel/Civil

276,077

11201- 0120

TEMPORARY WAGES

3617

4,500

4,500

1,706

4,500

4,000 JHamden Taxpayears.

Temporary wagas lo fill vacancies in all Town Departments o
lensure continuad operation and delivery of Town services 1o the

3,600

11201- 0140

LONGEVITY

2,240

2,315

2,315

825

2,315

IContractual tongevily amounts for Personnel

2,390 |emplovees.

2,390

11201- 0350

PROFESSIONAL
MEETINGS

250

250

250

workshops, webinars, meelings

Altendance at CCM, ConnPELRA, labor and Human Rasources
and conferences

250

250 |personnelhuman regource and tabor refalions issues.

11201~ 0510

ADVERTISING

2,297

3,500

3,500

150

3,500

3,500

Advertising employment cpporiunities for all Town of Hamden

2,500

government and BOE non-cerlified vacancies.

11201- 0541

DUES/SUBSCRIPTIONS

927

3,000

3,000

549

1,500

1,500 |ConnPELRA/NPELRA annual dues.

MERA Manual annual updates, Labor Law posters and annual
duas for membership in CCM's MLR Data Service as well as

1,200

11229- 06812

TEST SUPPLIES

2757

4,750

4,750

3,253

3,500

3,500 |Civil Service and Non-Civil Service employee tesling

Examination companias and test supplies for all Town and BOE|

3,450

112584 0240

PHYSICAL EXAMS

22,048

20,000

20,000

9,661

20,000

20,000 _|works depariment.

This line itam is used for pre-emplayment physical exams for all
Town employees including psychalogical and polygraph testing
for police and fire department new hires. The Mayor has also
requested thal we contract for background checks for new hires
including all parks & recreation seasonal employees. Amount
requested is a guass al best as | do nol have any quolss for these
additional services. This accounl also pays for the federally
mandaled drug lesting of safety sensitive employees in the public

20,000

11294- 0590

PROFESSIONALTECHNI

CAL SERVICE

12,836

20,000

20,000

10,580

20,000

20,000 jemployees.

This line item includes the Town's EAP program wilh Yala
Behavioral Health, also a Public Safety EAP program with ESI
Employee Assistance Group, the ADA stipend paid lo the ADA
eoordinator for the Town. This Bne ilem is also used for all state
mandated lraining for Town employees such as sexual
harassment lraining and any other Town initiated training for

30,000

Total Exponditures

315,687

332,057

332,057

221,484

329,307

339,217
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12 11201 PERSONNEL

[JOB CLASS [HRS| CURRENT 15-16 | REQUEST 16-17 [ MAYOR 16-17 | COUNCIL 16-17 ]
86 EXECUTIVE SEC/PERS. DIRECTOR 35 92,000.00 95,000.00 92,000.00
88 HUMAN RESOQURCES OFFICER 35 65,000.00 70,000.00 65,000.00
9009 ADMINISTRATIVE SECRETARY 35 61,215.79 62,440.11 62,440.11
9353 BENEFITS TECHNICIAN 35 55,526.21 56,636.73 56,636.73
TOTALS FOR PERSONNEL 273,742.00 284,076.84 276,076.84 -
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Department

Planning & Zoning |

Mission Statement

Understanding the history of land use patterns in Hamden is a critical component of
effective planning for Hamden's environmental and economic future. The Planning &
Zoning Office is responsible for ensuring appropriate development and adaptation to
changes of the built environment as the 21st century proceeds. Equally important is the
role of the Office in protecting Hamden's natural resources, including open space,
wetlands, watercourses and coastal management areas. Hamden's area measures 33
square miles and its population totals over 60,000. It is the fourteenth largest
municipality in the State of Connecticut. The responsibilities of this department include
processing applications for land use in the town and overseeing the following
endeavors: the Planning & Zoning Commission, the Zoning Board of Appeals, the Inland
Wetland and Water Course Commission, the Natural Resources and Open Space
Commission, the Farmington Canal Commission, the Housing Appeais Board, the
Development Team, and anti-blight and property maintenance. Other responsibilities
include updating and enforcing the Town's zoning regulations, inland wetland and water
course regulations, subdivision regulations, aquifer protection regulations, FEMA maps,
flood plain regulations, Village District regulations and Design District regulations.
Further, the Planning & Zoning Office oversees Environmental Review Team activity,
Coastal Area Management, aquifer protection, lot line revisions, and “simple splits.” It
reviews and makes recommendations for all 8-24 submissions, address assignments,
administrative approvals, such as zoning permits and minor amendments to special
permits, student housing applications and other “Town/Gown" issues. Professional staff
are frequently involved with ad hoc committees for special projects such as Newhall
remediation, construction of new civic buildings, (e.g., schools and emergency facilities),

and traffic calming.
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_ummm:_sa:. _ _n_u....;_..m & Zoning _
Revenue Requast
Actual Budget | Revised Budgst | YTDR Dapt. Projection | Dept. Request |Dapartment Mayor Council
Qrganization Object Dascription 2014-2015 | 2015-2016 2015-2016 {as of 3114/18) 2015-2018 2016-2017 __|Com tsfJustification 2016-2017 | 2016-2017
SALES - MAP &
10911- 1103 |REGULATIONS 3,895 4,200 4,200 4231 6,632 5,000 |Naw Zoning Maps and R Ewco:m are m<m;na_m onkna. 7,500
10911 1104__|APPLICATIONS 45,579 72,000 72,000 28,367 51,635 42 448 70,000
10941- 1105 [INSPECTION FEES 1,060 1,500 1,500 - 500 1,000 £ 1,000
10841 1308 |ZBA PETITION FEES 5492 6,000 £,000 5,826 10,868 10,000 10,000
LW.C.
10914~ 1601 |APPLICATIONS 4,406 10,000 10,000 904 1,008 2,000 3,500
Anticipated decrease becausé ihere wal be __mio- naw
10911- 1602 |STUDENT HOUSING 40,900 78,000 78,000 33,900 33,900 36,900 [applications. 44 000
\iolators ana liened based upon Anti-Blighl Ondinance. Feas
are collecied based upon settiement of biight viclations that
da nol result in foreciasum. Most fees are collected via
foreciosure and will therafore be put in Town Atlorney's line
10911 1604 |ANTI-BLIGHT FEES 123,201 32,000 32,000 28,621 11,042 12,000 |item for collection by sale of blighted rly. 70,000
SALE OF WETLAND
10911~ 1605 [SIGNS 338 150 150 17 150 150 |Sale of welland markers, 250
SALE OF ACQUIRED
10911 1607__|BLIGHT PROPERTIES! - 80,000 80,000 - - - |sale of Town Acquired blighted properties -
Total Revenue 224 871 283 850 283,850 101,766 115,735 105,496 206,250 -
Expenditure Request
Actual Budget | Revised Budget | YTD Expense Dept. Projection | Depl. Request {Department Mayor Council
Organization Object |Description 2014-2015 | 2015-2016 2015-2018 {as of 3114116} 2015-2016 2016-2017  |CommenisiJustification 2016-2017 | 2016-217
11101 0110 |REGULAR SALARIES 440,711 447,721 447,721 308,205 479,595 464,810 _|Conlractually required 424 320
11101 0130__|OVERTIME 200 - - - 200 200 200
11101- 40 _ILONGEVITY 5173 52330 5330 4496 5,330 4 660 _| Contractually required 4,660
PROFESSIONAL
11101- 0350 IMEETINGS 120 300 300 - 300 |In-state meetings for statf and commissioners. 250
Cavers publication of legat notices in the New Haven
mmn_u_m_. as required by Stale Statuta, The POCD
11101 0510 |ADVERTISING 25,033 20,000 20,000 14,409 20,047 22,000 isi 20,000
Miscellanecus clean-up of properlies .w==5=~on by the
PROPERTY Mayor's Office. Liens are then filed to recoup
11101 0517 |MAINTENANCE 1,750 5,000 5,000 1,400 3,360 5,000 |expendiluias. 5000
200 medallions {$1.60 each) which are sold to applicants
and posied as a requirement of approvals as well as
metal signs Lhat are posled lemporarily to inform cilizens
Signs and IWC of Public Hearings regarding property near lhem. The
11101 _ 10540 |Medattions |alter cost $28 each + $12 for a sign post. 1,000
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Expanditure Requast

Actual

Budgat

Revised Budget
2015-2016

YTD Expense
{as of 311416}

Dept. Projection
2015-2018

Dept. Request
2016-2017

Departmeant
C Hustification

Mayor
2016-2017

Council
20916-27

Organization

Object

Dascription

2014-2015

2015.2016

11101-

0541

DUES/SUBSCRIPTIO
NS

628

800

736

2,530

Membership in professional orpanizalions and access lo
professional joumnals are a crilical part of keeping slalf
informed regarding thanges in the law, new planning
and zoning iools and ideas regarding land use trends.
Membership in the American Planning Association costs
$320 per person. Membership in the Conneclicul
Associalion of Zoning Enforcemenl Officers (CAZED)
costs $50 per person. New Haven Register subscription
($400) is required to document all legal nolices as
required by Slate Slatute West Publications Annual
Cumulalive Packels - updales Conneclicut Land Use
Law $50; Conneclicul Assodiation of Conservation &
Intand Wetland Commissions (CACIWG) $110;
Southwest Conservalion District, which provides advice
to Hamden residenis and slaffs Environmental
Resources Team (ERT) when requested by land-use
commissions -$1,600.

930

0550

PROFESSIONALTEC
H SERVICE

8,387

6,000

6,000

3,845

6,340

12,500

Connecticut Stale Slatule Section 8-7a mandates the
use of a stenographer for all public hearings. This
statule also mandates that the Town pay lor this service.
Public hearings often nun more than one meeling. The
number of evenings is dependenl upon the type of
application, extensiveness of the applicant's
presenlation, number of members of the public
commenting on the application and the verbosity of the
Commissioners. Clerks other than the Administrative
Assislani to Boards and Commissions typically cover
extra meetings. This lina item also covers technical

e regarding traffic, hydrofogy and other issues

requiring technical experlise ($5,000).

9,000

11101-

Wq_nmzo

Suparvise Memer of Planning & Zoning and Building
Depariments

7,500

14101

11101-

0672

UNIFORM
PURCHASE ALLOW

550

550

550

550

550

550

Contractually required

550

11101

0718

BOOKS, MAPS,
MANUALS

a5

95

95

200

Conlinuing changes in kard use Jaws and praclice make
Ihe following publications indispensabla: “Stalules
Governing Municipal Planning & Zoning™ published in the
spring of altemaling years. Updates are received
annually. This pubtication covers the stalulory righls and
responsibilities of all tand use commissions; West
Publishing Company Legislative Service Manuals;
Connecticut General Statutes, Revisions; Aliantic Law
Book Company (Tondro supplement}; “Whal's Legally
Required” stalf resource book; olher appropriate books,
reporis and manuals available through the American
Planning Association.

125

0942

|STIPEND

20,000

20,000

20,000

20,000

473,535

11104-
Total Expenditures

482 550

505,896

505,796

353 641

536,317

514,570

—
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11 11101 PLANNING & ZONING

[HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 [ COUNCIL 16-17 |

[JOB CLASS

85 ACTING TOWN PLANNER 35 92,000.00 92,000.00 92,000.00
118 ASST TOWN PLANNER 35 89,333.94 91,120.62 59,129.21

3/4 YEAR FUNDED
9326 ZONING ENFORCEMENT OFFICER 35 67,492.48 68,842.33 68,842.33
9327 ASST ZONING ENFORCE OFF. 35 61,215.78 62,440.10 62,440.10
9329 ADMIN ASST. BOARDS 35 52,883.52 62,440.10 53,941.19
9051 SECRETARY 35 55,526.21 56,636.73 56,636.73
9060 WETLANDS ENF. OFF/ENF ASST 25 29,269.50 31,330.00 31,330.00
TOTALS FOR PLANNING & ZONING 447,721.43 464,809.88 424,319.56
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Department

|Police

Activity Title

[Support Services Bureau

Mission Statement

The Hamden Police Department is composed of individuals who work cohesively to preserve the
peace, deter and prevent crime, apprehend offenders, pursue justice for victims, promote traffic
safety, and educate the public. We remain committed to expanding our diverse, professional
workforce through bias free recruitment, hiring and promotion. The Department fosters and
preserves the public trust through community-oriented policing strategies.

Program Description

The Support Services Bureau is primarily responsible for providing support for all Department
field operational personnel. This includes development and management of the department's
operating budget; maintaining all property and evidence seized during police investigations;
storing and maintaining all Department records and documents; managing all Department
communication systems through the Central Communications Division; and establishment of
Department goals and objectives to provide the most cost effective and professional delivery of

law enforcement services.

To manage the police department within the approved operating budget, while delivering the most

Objective 1 effective and efficient police services to our residents, business owners and visitors.

Monitoring daily expenditures and limiting non-essential expenses by prudently assigning

personnel, while complying with collective bargaining agreements, and providing strict
Description management of incidents and events that potentially incur overtime.

To reduce and prevent crime through crime prevention education and instruction delivered to our
Objective 2 residents, business owners and visitors.
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Department [Police 1

Activity Title Support Services Bureau
The Department's Community Liaison Unit manages the delivery of crime prevention and

community outreach services. The Department continues to participate in a variety of community
and youth events including the annual Halloween party, Holiday Toy Drive, Food Truck Festivals,
Farmers Markets, Silver Bells Festival, Shop with a Cop, Brooksvale Fall Festival, National Night
Out, as well as at community block watch and civic association meetings. This unit is also
responsible for managing crime prevention programs that include personal and internet safety, as
well as resident/business security surveys upon request. These programs necessitate the need
for literature and equipment associated with subject material.

Description

Objective 3 |To maintain the Police Explorers Program that was established in 2014. |

The department established a Police Explorer Program, identified as Post 290, in 2014 under the
Boy Scouts of America and Northeast Regional Law Enforcement Education Association
(NERLEEA) that targets young adults in the 14-21 age group with an opportunity to learn about
and consider a career in police work, while also focusing on the value of higher education, self-
discipline and respect for authority. The program, and the 25 current Explorers, is managed and
supervised by members of the Community Liaison Unit, who are referred to as Post Advisors.
The Explorers meet weekly and receive classroom instruction and participate in practical
exercises on police-related topics, such as motor vehicle stops, DUI, juvenile laws, computer
crime, and cultural awareness, to name a few. In addition to weekly meetings, we anticipate that
our Explorers will assist our department at events including road races, festivals, concerts, and
ceremonies, among others, as well as at community awareness programs. This program
requires funding to cover costs related to uniforms, equipment, annual registration fees,
Description competitions and classroom materials

To fund the expenses needed for the Citizen's Police Academy that is projected to be held bi-
Objective 4 annually in the spring and fall.
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Department

[Police

Activity Title

Support Services Bureau

The department sponsors a Citizen's Police Academy that is structured and intended to educate
and teach members of the community about police practices and procedures, department
structure and functions, and day-to-day operations. We believe that informed and educated
stakeholders are more supportive of their police officers, and also more influential within

their own neighborhoods and communities. Increased community rapport, trust, and fellowship
with department personnel are additional benefits expected to be realized from this endeavor.
Academy classes are held once a week for 12 weeks where classroom instruction is provided on
police-related topics, such as motor vehicle stops, crime prevention, police technology, DU,
juvenile laws, use of force, CPR, patrol procedures, firearm safety, computer crimes and Internet
safety, and cultural awareness, to name a few. Practical exercises are part of the instruction as
well. This program requires funding to cover costs related to classroom and educational

materials, as well as equipment.

Objective 5

[To create a new Communications Technician position. ]

Description

The Central Communications Division is the Public Safety Answering Point for the Town of
Hamden. Central Communications is staffed by a Lieutenant and 15 Communication
Technicians. These technicians are responsible for all emergency and non-emergency calls for
service requests that are received by the Department, as well as ail radio dispatch
communications for both Police and Fire Department personnel. In the 2009/2010 fiscal year, 1
position was eliminated as a result of town-wide concession negotiations. The Dispatchers
collective bargaining agreement contains a minimum staffing provision that requires a specific
number of technicians on each shift. Overtime has spiked during this time due to the combination
of these factors. The department believes that overtime expenses will be mitigated with the
restoration of the previously eliminated position.,
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Department

Police

Activity Title

Armory ]

Mission Statement

The Hamden Police Department is composed of individuals who work cohesively to preserve
the peace, deter and prevent crime, apprehend offenders, pursue justice for victims,
promote traffic safety, and educate the public. We remain committed to expanding our
diverse, professicnal workforce through bias free recruitment, hiring and promotion. The
Department fosters and preserves the public trust through community-oriented policing

strategies.

Program Description

The armory staff of the Hamden Police Department is responsible for providing resources,
services and support in the areas of officer safety and law enforcement equipment. This
equipment includes firearms and less lethal options including electronic control weapons,
batons and chemical agents. The primary functions of the armory staff include development
and implementation of course curriculum to comply with state mandated certification
requirements, including coordinating and scheduling related training events with other
bureaus. The armory staff is tasked with ensuring that equipment is properly maintained.
Additionally, they seek to be able to repair and service much of the department's equipment

to keep costs_down.

Objective 1

To provide our sworn personnel with the highest level of firearms training in an
environmentally conscious manner.
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Department

Police

Activity Title

Armory

Description

The State of Connecticut Police Officer Standards and Training Council (POSTC)
establishes training standards for police officers. Firearms training and qualification is one
of those standards. Our department continues to be environmentally conscious in the
selection of ammunition fired by our officers during qualification sessions. Under
appropriate circumstances, we purchase ammunition that expels less toxicity from the
burning gases making them safer for our officers to breath and that also contains less lead
in the projectiles, offering environmentally friendly exposure during training exercises. Police
shooting ranges require that attending departments use only environmentally clean
ammunitions. The use of a firearm by a police officer in the line of duty is the potential
source of major civil liability if training is not accomplished on a regular basis. The
department requires our police officers to qualify bi-annually with their Department-issued
handgun and special weapons such as the shotgun, AR-15, M-4 and the M-16 rifles, far
exceeding the state required minimum standard. The department recently instituted an
advanced patrol rifle training program that requires additional funding for the ammunition
that is expended during the training. The price of ammunition fluctuates based upon supply

and demand and world evenis
Emergency Services Unit (ESU) personnel participate in additional weapons training

approximately 12 times per year requiring the expenditure of live ammunition. Sworn
personnel expend approximately 400 rounds of ammunition per year during training
sessions, with (ESU) personnel exceeding that amount. Additionally, the (ESU) trains with
specialized weaponry such as highly accurate police rifles and less lethal ammunition
delivered from shotguns and 40 mm munitions launcher.

Objective 2

To continue to reduce outside expenses normally incurred with repairs to armory equipment.

Description

By maintaining the repair tools in the armory and the training needs of the armory staff to

continue as a repair facility for police related equipment.
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Department Police

Activity Title _ Armory

Objective 3 [To reduce officer injuries and diminish civil liability.

The department maintains efficiency and/or training certifications with specialized, less lethal
equipment, such as beanbags, baton round projectile launchers, electronic control weapons
and chemical restraint weapons (QC-Pepper Spray). These less lethal devices enable us to
resolve potentially deadly situations thus reducing the chance of a fatal result.

Description
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Department

Police

Activity Title

[Computer Crimes Unit

Mission Statement

The Hamden Police Department is composed of individuals who work cohesively to preserve the peace, deter
and prevent crime, apprehend offenders, pursue justice for victims, promote traffic safety, and educate the
public. We remain committed to expanding our diverse, professional workforce through bias free recruitment,
hiring and promotion. The Department fosters and preserves the public trust through community-oriented

policing strategies.

Program Description

The prevalence of technology in our society has reached a point where crimes, including harassment, identity
theft, threatening and fraud, that were historically investigated by frontline personnel must now be investigated
by our Computer Crimes Unit CCU due to the frequency of these crimes involving the use of electronic mail,
texting and multimedia messaging service. The devices used to facilitate these types of communication require
forensic examination and evidence recovery by our CCU. The general public has come to expect the
department to be fully equipped and staffed to handle all facets of computer crime investigations.

To create one additional Detective position in the 2016/2017 budget in order to more effectively and efficiently
manage the volume of investigations and forensic examinations conducted by the (CCU), while meeting the ever
increasing advances and use in technology as it relates to the law enforcement profession.

Objective 1
Technological advances in our society have increased the demand and need for law enforcement to conduct
more complex investigations, specifically in crimes facilitated through computers, cellular telephones and other
technologically advanced equipment. The Computer Crimes Unit (CCU) conducts these investigations that
include the crimes of child pornography, fraud, identity theft, harassment, threatening and any other criminal
Description violations facilitated by the use of computers and the Internet.
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Department

Police

Activity Title

[Training Division

Mission Statement

The Hamden Police Department is composed of individuals who work cohesively to preserve
the peace, deter and prevent crime, apprehend offenders, pursue justice for victims,
promote traffic safety, and educate the public. We remain committed to expanding our
diverse, professional workforce through bias free recruitment, hiring and promotion. The
Department fosters and preserves the public trust through community-oriented policing

strategies.

Program Description

The Training Division provides a comprehensive police education program designed to meet
and exceed state mandated training requirements in an ever-increasing array of topic areas.
One of the largest risks for a municipality is a civil lawsuit stemming from allegations of
failure to train its police officers in accordance with best practices and industry standards.
Our department believes that our thorough training program has mitigated such civil liability
claims. In addition to monthly in-service training, the Training Division provides classroom
instruction and field training for recruits, crossing guards and dispatchers. The Training
Division also coordinates assignment to external training classes offered by the State of
Connecticut, other law enforcement agencies and education institutions. This division also
acts as the department's quartermaster in the management and distribution of uniforms and

eauipment assianed to personnel

Objective 1

To continue to provide mandated police training instruction in accordance with Connecticut
General Statutes, specifically 7-294a, 7-294d, 7-294e, 7-294f, 7-294q, 7-294h, 7-294|, 7-
294m, 7-294n, 7-2940, 7-294q, 7-294r, 7-294y, 7-294bb, and 7-294cc.
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Department

Police

Activity Title

Training Division

Description

To provide State of Connecticut certified training courses throughout the year in topic areas
as mandated in the Police Officer Recertification Program established by the Police Officers
Standards and Training Council (POSTC) in topics including legal update, firearms, gang
related violence, crimes motivated by bigotry or bias, domestic violence, rape crisis, child
abuse, suicide intervention and juvenile matters.

Objective 2

To provide personnel with specialized training based on job responsibilities and assignment.

Description

The department provides additional, specialized training to personnel throughout the year in
topics such as, but not limited to, firearms; electronic control weapons; body-worn recording
equipment; cultural compentency, sensitivity and bias-free policing; defensive tactics; basic,
intermediate and advanced crime scene processing; DUI; motor vehicle accident
reconstruction; narcotics and vice investigations; emergency medical dispatch (EMD); de-
escalation tactics; computer crimes; basic, intermediate and advanced interview and
interrogation; Special Weapons and Tactics (SWAT); as well as numerous management and
executive level training courses. The department makes this training available through
various current and relevant law enforcement training opportunities and offers this specialty
training based upon personnel assignment and job duties.

Objective 3

To continue to provide quality uniforms and equipment for all police personnel, consistent

with industry standards.
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Department Police

Activity Title Training Division

The Department strives to equip ali of our sworn personnel and crossing guards with the
highest quality uniforms beyond what is required by their respective Collective Bargaining
Agreements. The police department is a stuctured organization and its rules and regulations
require our personnel to appear neat, orderly and uniformed. With an emphasis on the
importance of this objective, the department will continue to present itself with a professional
Description image to the public.
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[Department ] [Palice
Revenua Reguest
Dept.
Actual Budget Revised Budget | YTD Revenue Projection Dept. Request |Dapariment Mayor Council
Organization Object|Description 2014-2015 2015-2016 2015-2016 {as of 3/14/16) 2015-2016 2016-2017 __|C Hustification 2016-2017 2016-2017
This account cavers he revenue relaled to police prolection and
tralfic control for Lhird party vendors, The increase in the request
reflacis an anticipaled wage increase. The revenue exceads lhe
expense because the Town adds $5% or 25% ta the costin
10324- 2401 |POLICE EXTRA DUTY 2,138,710 2,697 500 2,687 500 1,592,619 2,200,000 2330000 il i ini L 2,656,557
10324- 2403 |WEAPON PERMITS 17,450 14, D 14,0040 13,510 15,000 15,000 20,000
BINGO, AMUSEMENT &
10324- 2405 |RAFFLE LICENSES an 400 400 207 300 300 325
VENDOR AND PRECIOUS
10324~ 2406 |STONE PERMITS 7.015 5400 5400 5445 6,500 £,500 1,000
10324- 2408 {ALARM ORDINANCE FEES 40,914 50,000 50,0} 34,656 40,000 40,000 £0,000
BACKGROUND CHECKS & Fees for police background checks and fingerprint processing.
10324~ 241D _|FINGERPRINT FEES 11,905 16,000 16,000 9,200 13,000 13,000 13,000
The Town bills third party vendors $25 per hour for use of police
vehicles al extra duty assignmenis. This rale and fee are outlined in
10324 2411 |VEHICLE - EXT.OUTY 139,522 115,000 115,000 100,100 140,000 160,000 Jthe police ive B t 180,000
MOVING VIOLATIONS-STATE Slale of Connecticul reimbursement fof moving vietalions.
10324- 2412 |REIMBURSEMENT 8,659 10,000 10,000 21,780 22,000 16,000 18,000
10402- 2402 |REIMBURSEMENT-GRANTS 999 10,000 10,004 150 4,400 9 000 |Reimbursement from various granis, schools and traini 5,000
TRAFFIC ORDINANCE Local parking fag violations.
10624- 2404 |VICHATION 10,125 97,000 97,000 5,985 8,000 8,000 55,000
Fees collizcled for police documenis, in accordance with the
10924- 2407 |REPORTS & RECORDS 4953 4,500 4,500 4 287 6,000 5,500 |Freedom of Information Act {FOIA). 5,500
Total Revenue 2,380,332 3,009,800 u_e_au_wao 1,787,939 2,455,200 2,543,300 3,024,382 -
Expenditure Request
Dept.
Actual Budget Revised Budget | YTD Expenses Projection DepL. Request |Department Mayor Council
Organi; Objoct|Description 2014-2015 2015-2016 2015-2016 {as of 4/14/16) 2015-2016 2016-2017 Ci fJusitiication 2016-2017 2016-2017
The requesl is based on slipulated salary schedules oullined in the
labor agreementis for employees of the depariment, as well as the
projecied salaries for new pasilions requested. The increasa in the
request also reflecls an anticipaled wage increase.
12404 0110 |REGULAR SALARIES 9,491 634 9,813,977 9,813,977 6,890 886 9,672,278 10,362,965 9,962,004
This account covers expenses related to police protection and trafiic
control for third party vendors. The increase in the request reflects
12401- 0110E |EXTRA DUTY SALARIES 1,705 840 2,125,326 2075326 1,323,807 1,600,000 1,794,100 fan anticipal i 2,125 326
This accounl covers exp \ated to police prol and traffic
control al town events and programs managed by Public Works;
Board of Educalion; Arls; Recreation and Culture, and ihe July 4th
fireworks display. The increase in lhe requesi also reflecls an
12401- 0110T |EXTRA DUTY TOWN JOBS 227,560 100,000 150,000 146,146 215,000 235 000 |anticipaled wage increase 125,000
Personnel from all bureaus may be called upon lo stay over a
normal shift or be called in on an overtime basis to assistin
operations due to histher special lraining and duty assignment for
major incidents, crime scene processing, accident invesligation and
rec tion, as well as for lime-consuming follow up and repart
compielion, The Police Union Labor Agreement also requires a
minimum slaffing of uniform palrol supervisors and officers on each
shilt. Contraclual fanguage slipulates a “one - under” concept for
approving lime-off for employees assigned lo the palrol division,
thereby necessilaling replacement of personnel on an overtime
basls. Overlime can atso be liggered for iraining classes Lhat can
include six-day work weeks depending on the Training Division
12401 0130 JOVERTIME 1,048,598 735,000 735,000 764,163 1,075,286 1,100,000 e D et 750,000
This account covers shift difterential payments for bargaining unit
employees in the Police and Civilian Dispatcher Unlens acconding 1o
contractual language cullined in their respective tabor agreements.
12401- 0431 |SHIFT DIFFERENTIAL 92,722 95,000 94,500 67,199 96,000 95,000 92,000
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Expendilurs Request

Actual
2014-2015

Budget
2015-2016

Oept.
Projecti

YTDE

Revised Budget
2015-2016

{as of um_.;__._m_

2015-2016

Dept. Request
2016-2017

Doepartment
Comments/Justification

Mayor
2016-2017

Council
2016-2017

Organization

Object

0132

Description

COMMUNITY PATROL O

26,856

51,000

32,523

50,000

12401-

0213R

INCENTIVE

{NEW) RETIREMENT

1240%-

12401-

0134

PAY DIFFERENTIAL

950

5,165

4,500

4,333

6,000

6,500

This account allows the department 1o assign personnel for direcled,
preventive palrols in areas including, bui nol limiled to, the
Farmington Canal Trail, the adjoining parking areas aleng the Irail,
the Hamden Mart and Plaza shopping areas, and the Higtwood,

- =T ails

150,000

g_an MK (el nek i
This account covers the costs assoclal the exchange of sick
:a.nw.._mn. ervice for sworn members

Pay ditferential is used to compensale bargaining unit employees
wha temporarily work in a higher job classification. The Town Hall
and Supervisors collective bargaining agreements bolh contain

I
This account covers the higher rale of pay for Police bargaining unit
personne! who work more than BG hours within a two week petiod in
aceord with federal guidelines. The rale of pay will increase as

a resull of anlicipated c tual salary ing

6,000

12401-

0138

0139

EVENTS

GARCIA OVERTIME

QVERTIME-MUNICIPAL

18,500

:

|

17,000

2,098

19,000

7,000

12401-

—_—

253,598

284 457

278,457

173,656

269,000

301,580

This accounl is used for the department lo hire swom officers for
security and traffic conlrol for communily events, inciuding, Food
Truck Feslivals, Freddie Fixer Parade, compliance check for

ils, li d fors, and Nalionat Night OQut The expenses

quumub_m__mn with the July 4th fireworks display has been moved to the
| Town Fxira-Dulv accoun #12401-0110F

6,500

Longevity is a benefit calculated based on years of service paid to all
eligible Department employees (Crossing Guards longevity appears
in a separate account), in accordance with applicable collective
bargaining agreements. The Longevity benefit for Police Officers
adjusts each year based on increasas in contractual salary
schedules. This account also covers the skck time incentive benefits
for swom police officers oullined in the palice union collective
bargaining agreemeni. The longevily pay 15 will i asa
resull of anticipated conlractual salary increases.

285 000

—

12401

12401

0140

0150

LONGEVITY.

HOLIDAY PAY

549,641

540,000

540,000

423,756

585,000

12401-

0162

[NEW) O CALL

5475

2,000

2,000

2,240

3,000

3,000

The collective bargaining agreements for all Department personnel
slipulale payments for specific holidays throughiout the calendar
year. The holiday pay will increase as a resull of anlicipated

The Supedvisars colleclive bargaining ag: 1 ins @
prevision for members who are required to be “en call”. This
prevision compensates each member at $10.00 dollars per day

The collective bargaining agreement for the Civilian Dispalchers
requires payments for meals for personnel required to work 4 or 8
hours beyond or before a regular shifl with less than 24 hours nolice.

3,000

12401-

0170

ANIMAL

NT

MEAL ALLOWANCE

ACQUISITION/CARE/TREATME

3,000

15,000

8,000

8,000

3952

8,000

22,500

This account covers costs for the Department's K-8 teams, This
account includes expenses related lo physicals {estimaled al 5400
for each K-8 per year), velerinary services for injuries and iltnesses,
food purchases ($60 per month, $2,880 per year), vacation boarding
and all oiher necessary supplies. Each K-9team is assigned a
marked Deparimen vehicle that conlains specialized equipment
purchased with funds from this account. These expense
descriptions are outlined in the Police collective bargaining
agreement and are required by the Deparimen to provide. The
funding request includes the acquisition of a new K-9.

16,000

12401-

0332
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Expendifure Requast

Actual

Budget
2015-2016

Boviand Bed

20152016

YTD Exp
[as of 3/14116)

2015-2016

Dept. Requast
2016-2017

Department
Comments/Jusiification

Mayor
2016-2047

Council
2016-2017

Descripiion

2014-2015

Object|

750

750

750

712

750

750,

The Police Depariment musi occaslonally send swom personnel
oulside of Conneclicut 1o properly and effeclively follow-up on major
investipations, including interviews wilh persons, collection of
evidence, extradition and transporlation of arrested persons and o
collaborale with other law enforcement agencies. Personnel are
atso occasionatly assigned {o specialized training seminars oulside
of Conneclicul. This account funds expenses related 1o, but not
limited la, airfare, ledging, daily stipend for food and rental vehicle
cosls. This account must be funded as ihe unpredictable nature of
polica work necessitates the ability of the Deparimenl to lravel in an
insiant —

BUSINESS TRAVEL

12401-

0360

TELEPHONE SERVICE

100,000

105,000

88,729

135,000

142,000

This accounl covers axpenses for all Police D
services including £-911 and cetiular davices, w:n Snm..:ncu:o:o ..n_.sgu

for the 2 Poce Substations. The Dep | must provide a
data link for approximately 35 mebile nu_n terminal accounts for field

Fhe Department upgraded its internel capabilities which will
result in an increase in monthly service fees.

12401-

12401-

0460

06541

DUESISUBSCRIPTIONS

1,900

1,900

1,570

1,900

2,000

12401-

0550

POSTAGE

300

200

700

621

RENTAL — EQUIPMENT

450

AS0

450

450

450

Fees associated with memberships to vanous professional
organizations, including, but not limited to, New England Stete Police
Information Metwork (NESPIN), ARRESTHISTORY.COM,
ne==mn__nc. vo__nu Q._m.m Association {CPCA), FBI Naliopal

A jonal Asst of Chiefs of Police {IACP},

Police mans_.a Research Forum {PERF) and the South Cenlral
Criminal Justice Administration (SCCJA). Alse, fees for state
required Fcensas are covered by Ihis Account

This account cavers expensas related to the shipping andfor delivery
of malerials that can not be defivered through the nomal process,
such as biglogical evidence o laboralories, cerlified mail and police
equipment being returmed for repair. This accouni must be funded
due 1o the unpredictable nalure of police work and the need 1o have

certain Hems delivered withoul defay,

This accounl covers costs relaled lo equipment and supplies for the
Property Division including, but not limited o, a large sale deposil
bax for seized money and valuables as well as a bar ceda system,

400

12401

12401

0556

0575

COMPUTER EQPT/MAINT,

15,000

10,000

10,000

7475

10,000

15,000

This account funds expenses refaled to the purchase of hardware
and software relaled o the Police Depantmen [T infrastruciure which
Includas, bul is not limited to laplops, lablets, €-Signature pads,
modems, printess and Lheir laled accessories.

2,500
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Expenditure Refquast

Actual
2014.2015

Budget
2015-2016

Reavissd Budgat
2015-2016

¥YTD Expenses
{as of 3/14/16}

BDept.
Projection
2015-2016

Dept. Request
2016-2017

Depariment
C nts/Justificath

Mayer
2016-2017

Council
2018-2017

Organizalion

Object

Description

PROFESSIONAL/TECH

191,500

199,000

199,000

145,644

199,000

251,000

This account covers cosls associaled with fees for
notaries public, and Language Line which is a 24 hour
language Iranslation service. This account covers the
purchase of departmeni maintenance
agreementsflicenses including, but not limited to: the
Aulomaled Fingerprint Identification System (AFIS),
personnel scheduling and nolification system software,
video enhancement system, (EMD) sofiware, voice
recorder, telephone system, mobile data soflware, cellular
telephone forensic equipment software, records
management system, building security/video system, and
policy compliance sofiware. This account also funds the
purchase of cleaning supplies and paper producis for the
department, as well as the service contracl with an
oulside cleaning company. All statemenis of individuals
under investigation for capital, or A/B Felonies must be
audio and video recorded. These transcriplion expanses
are oulsourced to a private vendor. SEE ATTACHED
LIST OF ANNUAL RECCURRING MAINTENANCE
AGREEMENTS REQUESTING APPROVAL THROUGH
BUDGET PROCESS OF CONTRACTS AND
ASSOCIATED WAIVERS IF NEEDED.

251,076

12401-

12401

0580

610

SERVICE

QFFICE SUPPLIES

This account funds expenses related lo Lhe purchase of loner
cartridges, printer supplies, pens, scissors, staplers, stapples.
calculators, 1o name A few

200

12401

0366

(NEW) JUVENILE REVIEW
B0ARD

This account funds the contract with an oulside vendor for expenses
retaled 1o the management and direction of Hamden's Juvenilce
Review Board. These expenses were previously captured in tha

Youth Services Burezau budget

12401-

0670

FOOD PRODUCTS

2,097

12401-

asan

COMPUTER SUPPLIES

7,500

1
All persons held in the custody of lhe Police Depariment must be fed
up to three times per day and the cument cost of each meal is $5.00.
This account also covers expenses for funclions hosted by the
Police Department, which include the Pelice Explorers Program,
Cilizens Police Academy and training evenls.

6,400

12401-

0710

OFFICE EQUIPMENT

771

1300

12401-

0718

12401

942

BOOKS, MAPS, MANUALS

00
7.500

STIPEND

5279

—

12452-

0110

REGULAR SALARIES

235216

235215

154033

235221

Stipend :.x. Puolice Chiel as Director of Traffic Department.

This account funds Lhe salaries for ihe School Crossing Guards in
accordance with conlractual wages etfectlive on July 3, 2016, There
are currently 20 full-time and 3 part-time Crossing Guard positions

235,919

239,919 lfynded

12452,

0140

LONGEVITY

4413

4413

4,232

4413

4314

Langevity is a benefil calculated based on years of service paid to all
efigible School Crossing Guards in accordance with the opplicable

4,314

coptmgtual aricle,
P

M. Py "

3,248

3,400

3,400

2,008

3,400

2,500

The Town Hall Union collecli ] g eg! a
benedil for full-ime crossing guards 1o be compensated with up to
three (3) days of pay during Ihe school year when schaol is closed.

3,400

12452-

12452-

0180_|SCHOOL CLOSING

0672

UNIFORM PURCHASE ALLOW

4,300

4,300

4,300

4300

4,300
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In accordance with the Town Hall Usion calleclive bargaining
agreement, each full-time Crossing Guard is enlitled to a $200
clolhing allowance. Additional funding is requasted for the 1 spare

ICrossing Guards.
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E diture Request

Actual
2014-2015

Budget
2015-2016

Revised Budgst
2015-2016

YTD Expenses
{as of 3114/16)

Dept.
Projection
2015-2018

Dept. Requasit
2016-2017

Dapartment
Comments/Justification

Mayor
2016-2017

Council
2016-2017

Organization

12452-

Object

D674

Description

UNIFORM CLEANING ALLOW

2,500

2,500

2,500

2,500

2,500

2,500

12453-

0175

EDUCATION INCENTIVE

134,350

128,500

123,252

129,000

145,000

PR

In accordance with the Town Hall Union collective bargaining
agreement, each full-lime Grossing Guard is enlitled to a cleaning

2,500

The Police Collective Bargaining Agreement, specifically articles 18
and 23, slipulate education and Ememency Medical Technician
(EMT) benefits played 1o qualifying employees on a yearly basis.
Education benefils are detarmined by credils eamed and area of
study. Account also covers the cost of contractually required tuition
reimbursement for members of lhe Police Union not 1o exceed
$6,000 per year for the entire membership and $500 per year for
members of the Supervisors, Town Hall and Dispalcher Unions {nol
to exceed $600 per year for each of the 22 employees $13,200}.
Article 39 of the Police Union contract also requires the Depariment
to pay for all 1ext books prescribed by schools atlended by police
olficers. The (EMT) benefit is also a contraclual ilem payable to aff
eligible employees of the Police and Oispatcher Unions al 4% of the
annual salary for Police Officers and $500 per year for Dispatchers.
Tha (EMT) benefil for Police Officers adjusis each year based on
Increases in contractual salary schedules. The increase in funding
requested is based upon anlicipaled contractual salary increases,
and polential madificalions 1o Article 19 of the police colleclive
bargaining agreement.

130,000

12453-

05%0

PROFESSIONALTECH
SERVICE

25,000

25,000

25,000

24,662

25,000

75,000

This accounl covers cosls associated with Police Officer
recenification in mandated 1opics outfined in the Police
Recedtilication Program of the Police Officers Slandards and
Training Council {POSTC) and the Coenneclicul General Slalutes.
This includes fees for the Connecticut Criminal Law Foundation and
command level lraining for the Chief and Deputy Chief. Additionally,
1o cover cosls for external and specialized training courses for police
persannel

50,000

12453-

12453

0672

12453

0674

EDUCATIONAL MATERIAL

750

7,500

T 500

56

7.500

UNIFORM PURCHASE ALLOW.

111,000

:

100,500

64,708

110,000

125,000

This account funds the costs for educational malerials for {opics
such as Bias-Based Policing, Use of Force, Officer Safety, Blood-
Bome Pathegens, and Hazardous-Materials. This accounl also

: . v

5,000

This account cavers Ihe clothing allowance in accordance with
article 20 of the Police Labor Agreement for 109 officers at $700
each, and Chief and Deputy Chief al $2500.00 each. Also,
replacement of damaged of last equipment as required by article 38
of the Palice Labor Agreement. Clathing and equipment for officers

assigned to the Bicycle and Emergency Services Unils are also
purchased from this accounl The purchase of approximatelty 24
bullet-resistant vests {$756 per vesl) will be needed to be replaced,
in keeping with the National Instilute of Justice standards. New
Police Officers must be supplied with initial equipment and uniforms
in accordance with the collective barpaining agreement. The
departmenl is requesting 2 additional swom positions, and is
anticipaling 2 1o 4 relirements during the 201672017 fiscal year. This
cost is estimaled at $5,000.00 per officer.

100,000

UNIFORM CLEANING ALLOW

12453-

0710

QFFICE EQUIPMENT

32,000

32,500

32,500

24,150

32,500

This account covers lhe Cleaning Allowance for Police Officers in
accordance with article 20 of the Police collective bargaining
agreement. Employees receive $300 per year. Additionally, this
account covers cosls associated with the cleaning of blood-boma
pathogen contaminated uniforms and equipment, as mandated by

32,000

100

250

219

250

1,500 |requests (OVD's) from the courts and the public

This account covers Training Division proleclive gear, including
strking pad equipment, and protective head gear, This accouni also
Iunds Lhe supplies necessary for managing body camera recording

250
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Expenditure Request

Object

Doscription

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
{as of 3414/18)

DepL.
Projection
2015-2016

Duept. Request
2016-2017

Dapartment

Mayor
2016-2017

Councit
2016-2017

Ci ntsfJustification

|Organization

12453-

0718 |BOOKS MAPS MANUALS

12454-

0508

CONFIDENTIAL EXPENDITURE

:

-
g

1,500

1,000

1,000

1,000

1,500

Tis accaunt funds the purchase of annual updates and insers for
the Police Officers Law Enforcement Fietd Manual (Red Book) and
far complele copies for newdy hired officers. Thase updates Include
recent Uniled Stales and Connecticul Supreme Court decisions, any
changes or additions lo the Conneclicut General Stalules applicable
to law enforcement personnel and case law decisions impacting
areas such as search and seizure, juvenile matiers and
conslitutional mallers. The purchase of Drug Identification Books.
This account is also used to cover the cosis of malesials needed for
new recruils while altending the police academy.

3,000

The Deteclive Division ulilizes confidential expendilures in order to
assist in cullivating information from persons during police
invesligations. The account aiso covers fees associated with
payments (o pawn shops for recovered slolen property, laboratory

1,500

costs and remote CHmMouting senices.

12454-

GENERAL SUPPLIES

750

3,500

This account is utilized for the cost of new recarding media required
for archiving statements, label maker replacement tapa, receipl
books, equipment bags and recarding devices, including digital vaice
recorders and digital photo capluring equipment to meet the

750

12454-

o710

OFFICE EQUIPMENT

250

250

250

2,000

This account funds the purchase of desk file organizers, desk name
plates, dry erase boards, mull-media slorage devices and
iscel g

250

[1} N
This account covers cosls associated with the purchase of new

12455-

0536

COMPUTER CRIME LAB

12,000

10,000

10,000

7,054

10,000

15,000

computer software and hardware including. but not limited to, ADL
power tools, Encase, forensic ulility 1ools, CD's, DVD's, and supplies

for ihe purpose of solvina computercrimes,

11,000

12455-

0561

EQUIPMENT REPAIRS -
OTHER

This account covers costs related the repair of crime scene
uipment di era

50

2,253

4,000

4,000

1,693

4,000

7,500

This account covers costs for evidence packaging materials for the
proper processing and stomge of evidence, as well as all property
seized by Ihe department. The proper packaging of evidence is
essential to prolect IU's integrity and altow future lorensic or
laboratory examinalion in a controlled envirenment. Packaging
materials are also required for property that is lemporarily seized
from aresied persons who are transferred to other d i
facilities. All crime scene supplies necessary for investgations
including tape, Ninhydrin erystals, fingerprint powders, ink pads,
aluminum Faraday bags, buccal swabs, brushes, cyanoacrytale,
{lifts, 1abels, ink, impression casting materials and debris sifling
shovels and screens are purchased from this accounl.

3,000

12455

12455-

D665

GEMERAL SUPPLIES

MEDIA PRODUCTION
SUPPLIES

2,300

2,500

2,500

1,032

2,500

5,500

This account covers the purchase of supplies necessary for the
proper docl jon of crime and serious motar vehicle
accidents through the use of digilal and conventional fools. These
DY include items such as, bul not miled to, color fitm, color
fim developing, acelone, lash memoary cards, compuler pholo
paper, camera fillers, phota tabels, phota album refills, batteries (AA,
AAA, CR123, 9 voll, C, D), VHS cassetta 1apes, DVD's, as well as

2,500

15
This accouni funds the purchase of workplace fumnituse for the Crme

12455.

0712

CABINETS, CHAIRS, ETC.

12455~

0755

SAFETY EQUIPMENT

3,000

3,000

3,000

335

3,000

4,000

Scene Unit

Crime scene safely equipment such as disposable caveralls and
shoe coverings, rubber gloves, respiralor fillers, ey protection, ain
gear, portable canopies and tables, ulility tarps and rope, pawer
inverter, dry sale kil and disposable respiralors with valves that are
Inecessary 1o ensure proper protection from bighazards, chemical

3,000

hazards and safetv hazards,
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Expendilure Request

Aciual

Budget

Revised Budget
2015-2016

¥YTD Expensas

Dept.
Projection
2015-2016

Dept Request
2016-2017

Department
C tsiJustification

Mayor
2016-2017

Council
2016-2017

2014-2015

2015-2016

{as of 3114/16)

Organization

12455-

Object

0784

Descripllon

MEDIA PRODUCTION
EQUIPMENT

1,000

1,100

96

5000

12456-

0611

GENERAL SUPPLIES

200

200

12459-

0130

86,722

10,000

10,000

21,765

75,000

20,000

Expenses related lo the purchase of crime sceng recording
equipmeni Including a macro twin ring light, E..a cameras. The
cument Crime Scene Unit are ¢ obsolete and in
need of replacement. The Crime Scene Unil must stay cument with
technalogical advances in the docl talion of crime The
<mm_ Bm__ozq of -_..a nnnmz_sm:_ 's photographic procedures are found

This account is E___naa for the purchase of new recording media
required for archiving statemenis and recording devices, storage

davicas and DVD's

This account funds Central Communications Division overlime
axpenses in accordance with Article 40.9 of the Dispalchers Union
Labor Agreement. These expenses occur when minimum and extra
slaffing is required. This account also covers additional staffing
hired for special events, such as: "Mischief Night™, Halloween, 4th of
July Fireworks, and Traffic Safety campaigns. The Deparimenl also
uses State of Connecticul E-911 funding related lo overlime
expenses for Central Communications for staff replacement.

OVERTIME

250

250

250

250

250

Stale of Conneclicul Ememgency Medical Dispatch (EMD) mandated
training for dispatchers and Qualily Assurence Program (QAP) cosls
are currently funded yearly by ulilizing Slale of Connecticul E-911
funding due to Hamden's Public Safety Answering Point (PSAP)

Istalus. The funding requesled is for memberships and dues for

Central Communications personnel.

12459-

0351

EDUCATION SEMINARS

100

1,600

1,600

231

1,600

2,000

This account funds purchases for Central Communicalions mnba_ﬁu
including, CD mailers, CD-R's, cleaning r ials for

Flash y media devices, head _m. keyboards as well as audio
cassette tapes necessary for the recording of radio and elephone
communications that are ofien requested by the cours,

12459-

0611

GEMERAL SUPP|IES

OFFICE EQUIPMENT

1,800

1,800

522

1,800

5,000

This account covers costs associaled with office equipment in Lhe
Central Communicalions Division. Wireless headset contmiiers are
needed {or each slation al a cost of $450.00 per unit. The work

ions are motorized and conli ssty adjusted lor operator

comlod, for standing or silling at various seltings. The work stallons
are no longer under wamanty and certain pans need (o be replaced
accasionaliy

4,750

12459

0710

12459-

0782

RADIQ/COMMUNICATION
EQUIPMENT

6,000

3,000

3,000

2,168,

3,000

3,000

|miscellangous wdio parts

GENERAL SUPPLIES

5,000

7,500

7,500

7,307

7,500

15,000

This account funds Lhe purchase of replacement portable baiteries,
microphones and antennas which are not covered by a service
contracl. Actidental, physical damage is also not covered. This
accounl also covers cesis associaled with car anlennas, and

3,000

Aol

This account funds expenses for the Community Liaison Unit
for crime prevention education, drug awareness, child

{abduction prevention talks, bicycle and helmet safety lactures

to school groups; and presentations in personal salety and
home security for the community. These include youth and
senior groups, civic assoclations, church groups and block
watch ieams. Supplies include brochures and Hamden police
sticker badges, coloring books, and writing instruments.
Additionally, to cover cosis for &¢ ity events including the
apnual Halloween party, summer concerts, Food Truck
Festivals, movie nights, Braoksvale Fall Festival, farmers
markets, Hamden Fathers Football and Chearleading
Association, Police & Youlh Program, YMCA Belore and After
School Pragram and National Night Cut. Costs assoclaled with
our car seat installation program are also capturad in this
account.

15,000

12460

0611
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Expenditure Request

Actual

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
{as of 3114116}

Dept.
Projection
2015-2018

Dept. Request |Department
2016-2017___IC fJustilication

Mayor
2016-2017

Counci
2016-2017

2014-2015

Orpanization

Objact

0762

Description

POLICE EXPLORER
PROGRAM

15,000

15,000

6,047

15,000

This accounl covers all expenses related 1o the Police Expl 5
Program that include uniforms, equipment, membership lees (The
program Is part of the Boy Scouts of America), classroom supplies,
registration, lransporiation, and accommaodation fees for annuat

17,500 | Cadet Police Academy.

12460-

12460-

0784

GENERAL EQUIP OTHERS

200

498

200

This accound cavers casls assoclated with Bicycla Unil equipment
including annual maintenance and repair of bicycles, lires, brake
pads, lire tubes, and batleries for siren and lighting system. The
Bicycle Unit i utifized for the 4th of July Fireworks Event, Arts,
Recrealion and Culture evenls, including he summer concerts,
Brooksvale Fall Festival, Food Truck Feslivals, National Night Cut,
to name a few. The Bicycle Unil is also used for direcled,
preventative palrols in largeled areas including on the Farmington
Canal Trail, adjoining parking areas along the trail, the Hamden Mart
and Piaza shopping areas, and the Highwood. Whitneyville, and

2,500

2,500 |Winadin Steeet peinbhadnads

12461

0611

12461~

0784

GENERAL SUPPLIES

35,000

g

E

28,722

This account covers costs associated with ammunition, munitions,
and carlridges for depariment-issued weapons, inchading firearms
training and gualifications, elactronic conlrol weapons Iraining, and
for general repairs, replacernents, cleaning. and upgrades, The
Deparimenl continues to purchase ammunition thatis
environmentally safer, Police Officers are required to fire & mirdmum
of two projectiles during Iraining evenls per year for certification

40,000

_ 38500} 50,000 |numases

GENERAL EQUIPMENT
OTHERS

4,000

2,068

Expenses including, bul not limited 10, high intensity ifluminalion
lights, microphones, batlistic goggles, oplics, repairs, lactcal enlry
taols, rifte sfings, improvernents to tactical anmor, holsters, and

§ 500 |binoculars

4,000

L i LR14! 2L
This account is ulilized 1o cover the cosis for renling two unmarked

12462-

0741

VEHICLE RENTAL

17,400

17,400

17,400

15,220

17,400

vehicles for the Streel Inlerdiclion Team during the year. The
depariment is seeking to add a third vehicle, These vehiclgs are
absotutely necessary lools used duting undercover operalions and
drug inlerdiction invesligations. The cosl with Lthe cument vendor is

26,100

et g 450 per month (o yen >3
Tha Street Interdiction Team conlinues to aggressively enlorce drug

12463-

0506

CONFIDENTIAL
EXPENDITURES

5,000

5,000

4514

5,000

related crimes, These invesligations require confidental
expenditures, otherwise known as “buy money”. This money Is
ulilized to pay confidential infc ts (or inf lion related to drug

{rafficking and varjous unsolved crimes,

5,000

imes
This account is utiized ta pay for field lest kils, used to lest drugs

750

150

750

713

750

and narcolics setzed by members of the enlire departmenl. These
lesi kils are needed io supporl probable cause and crimingl

prosecutions when suspected drugs and narcolics are seized. The
lesi kits for synthelic drugs are relatively new and more expensive.
3,300

1,500

12463

12463-

DE1%

0791

GENERAL SUPPLIES

PHOTO/DUPLICATING
EQUIPMENT

400

400

400

400

This account funds the purchase of supplies utifized by the Streel
Interdiction Team and surveillance van members, which includes
400 | batterj i edi

200

12464-

0559

TOWING

800

750

750

392

750

The Police Crepariment targets quality of life issues, that include the
ramoval of vehicles abandoned on public reads and steels
Ihroughoul Hameen for various reasons. These vehicles are towed
afler proper and legal notice is given to a reqistered owner, This
account also covers expenses related lo motor vehicles towed by

1,000 lthe Depatment for invaslicalive pumoses.

12464-

0566

VEHICLE MAINTENANCE

5,000

4,000

4,000

2616

6,000

.

12464

0628

GASMDIESEL FUEL

218,700

220,845

220,845

215220

220,845

8,000 |This accounl covers police vehicle cleaning and washing.

e ——————

The Police Department anlicipales using appraximately 75,000
gatlons of gasoline in lhe 2016/2017 fiscal year. This represents a
decrease of approximatety 7.5% from previous years. The
def Lis currenlly using a locked in price of $2.9446The
Depariment Is using a “locked-in® price of $2.0865 per gallon for the

165,523 {period of §/3/16 ftw O6730/1T

167,523
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Expendilure Requesl

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
{as of 2/14/16)

Dept.
Projection
2015.2016

Depl. Request
2016-2017

Depariment
Commentsiustification

Mayor
2016-2017

Council
2016-2017

Organization

12465-

Object

0719

Dascripticn

TRAFFIC EQUIPMENT

1,000

750

750

750

1,000 |this accoyn

12465-

0755

SAFETY EQUIPMENT

1,000

10,000

10,000

4,524

10,000

10,000

This aceount covers cosls for re-cerification, maintenance and
purchase of radar and laser units, as well as necessary Drager
Alcolest 8510 suppties. Traffic safely equipment is also funded in

750

This account covers costs for vehicle equipment, as well as 1o
replace and repair deparimental safety equipment. Mainlenance
and safety equipment lems include, but are not limited to, vehicle
decals, emergency light bars, sirobes. vehicle computer supplies,
highway salety flaras, OSHA required equipment, batteries, first-aid

3,000

and haz.mat supofies.

12481-

0589

CASH MATCH

13,300

13,950

13,950

13,500

13,950

13,850

‘This line item covers the South Central Criminal Juslice
Administration (SCCJA) costs including siale mandated police
executive Iraining for the Chief and Deputy Chiefs (anticipated 1o be
$12,200). Also, lo cover lhe cost of fees for South Cenlral Area
Network {SCAN} Regional Voice Communications System ($1,500).
This system provides Lhe ability lo communicate with other area
agencies directly and is used in multi-jurisdictional operations.
South Central Chiefs of Police Association Executive leve! raining

(52501

13,950

Total Expenditures

14,752,008

15,025,233

15,025,233

10,827,746

14,926,543

16,157,726
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12401 POLICE ADMINISTRATION

[HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 [ CouNciL 16-17 |

[JOB CLASS |

92 POLICE CHIEF 35 107,500.00 120,000.00 107,500.00

93 DEPUTY POLICE CHIEF 35 104,124.72 115,000.00 104,124.72
7475 DEPUTY CHIEF 40 104,124.72 104,124.72 104,124.72
7475 DEPUTY CHIEF 40 104,124.72 104,124.72 104,124.72
7477 POLICE CAPTAIN 40 98,156.04 98,156.04 98,156.04
7477 POLICE CAPTAIN 40 98,156.04 98,156.04 98,156,04
7478 POLICE LIEUTENANT 40 90,219.98 90,219.98 90,219.98
7478 POLICE LIEUTENANT 40 90,219.98 90,219.98 90,219.98
7478 POLICE LIEUTENANT 40 90,219.98 90,219.98 90,219.98
7478 POLICE LIEUTENANT 40 90,219.98 90,219.98 90,219.98
7478 POLICE LIEUTENANT 40 90,219.98 90,219.98 90,219.98
7478 POLICE LIEUTENANT 40 90,219.98 90,219.98 90,219.98
7479 POLICE SERGEANT a0 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 B4,107.75 B4,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 B84,107.75 B4,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 B4,107.75
7479 POLICE SERGEANT 40 B4,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7479 POLICE SERGEANT 40 84,107.75 84,107.75 84,107.75
7480 POLICE DETECTIVE 40 82,949.31 §2,949.31 $2,949.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.31 82,949.31
7480 POLICE DETECTIVE 40 B2,949.31 82,949.31 §2,949.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.31 §2,949.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.31 82,949 31
7480 POLICE DETECTIVE 40 82,949.31 £2,949.31 82,949.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.31 82,849.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.31 82,949.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.31 82,949.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.31 B2,949.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.31 82,049.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.21 82,949.31
7480 POLICE DETECTIVE 40 82,949.31 82,949.31 82,949.31
7480 POLICE DETECTIVE 40 82,949,31 82,949.31 82,949.31
7480 POLICE DETECTIVE NEW POSITION 40 82,949.31
7481 POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
7481 POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
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7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481
7481

12401 POLICE ADMINISTRATION

[JoB CLASS [ARS| CURRENT 15-16_| REQUEST 16-17 | MAYOR 16-17 |  COUNCIL _ |
POLICE OFFICER 40 76,336.96 76,336,965 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.95 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.95 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.95
POLICE OFFICER 40 76,336.96 76,336.96 76,336.95
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76.336.96 76,336.95
POLICE OFFICER 40 76,336.95 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336,986 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,326.96
POLICE OFFICER 40 76,336.96 76,336,965 76,336.96
POLICE OFFICER 40 76,336,956 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.95 76,336.98 76,336.96
POLICE OFFICER 40 76,336.95 76,336.96 76,336.96
POLIGE OFFICER 40 76,336.95 76,336.95 76,335.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 10 76,336.96 76,336.95 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336,965
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.95 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336,965
POLICE OFFICER 40 76,335.98 76,336.95 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.95
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
POLICE OFFICER 40 76,336.97 76,336.96 76,336.96
POLICE OFFICER 40 76,336.97 76,336.96 76,336.96
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12401 POLICE ADMINISTRATION

[JOB CLASS [HRS| CURRENT 15-16 | REQUEST 16-17 [ MAYOR 16-17 | COUNCIL |
7481 POLICE OFFICER 40 76,336.97 76,336.96 76,336.96
7481 POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
7481 POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
7481 POLICE OFFICER 40 76,336.96 76,336.96 76,336.96
7481 POLICE OFFICER a0 76,336.96 76,336.96 76,336.96
7481 POLICE OFFICER 40 63,078.04 76,336.96 76,336.96
7481 POLICE OFFICER 40 63,078.04 76,336.96 76,336.96
7481 POLICE OFFICER 40 63,078.04 76,336.96 76,336.96
7481 POLICE OFFICER 40 63,078.04 76,336.96 76,336.96
7481 POLICE OFFICER 40 63,078.04 76,336.96 76,336,965
7481 POLICE OFFICER 40 61,778.15 73,037.12 73,037.12
7481 POLICE OFFICER 40 61,778.15 73,037.12 73,037.12
7481 POLICE OFFICER 40 59,678.15 73,037.12 73,037.12
7481 POLICE OFFICER 40 59,678.15 73,037.12 73,037.12
7481 POLICE OFFICER 40 69,915.14 76,336.96 76,336.96
7481 POLICE OFFICER 40 69,915.14 76,336.96 76,336.96
7481 POLICE OFFICER 40 69,915.14 73,037.12 73,037.12
7481 POLICE OFFICER 40 69,915.14 73,037.12 73,037.12
7481 POLICE OFFICER NEW 1/4 YEAR FUNDING 40 - 73,037.12 14,919.54
7481 POLICE OFFICER NEW 40 = - -
1098 ADMIN ASST TO THE CHIEF 35 74,442.60 75,931.45 75,931.45
1099 RECORDS DIVISION MANAGER a5 60,701.82 66,131.91 66,131.91
1103 1T MANAGER a5 74,442.60 75,931.45 75,931.45
9049 RECORDS TECHNICIAN 35 52,751.26 56,636.74 56,636.74
9049 RECORDS TECHNICIAN 35 44,421.46 48,152.95 48,152.95
9055 ADMINISTRATIVE TECH. 35 55,526.21 56,636.73 56,636.73
9052 CLERK TYPIST 35 43,500.60 44,370.61 44,370.61
9015 CUSTODIAN 40 52,707.20 53,761.34 53,761.34
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845,32 57,845,32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,645.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845.32 57,845,32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 56,711.10 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 51,078.47 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 51,078.47 57,845.32 57,845.32
9484 COMMUNICATION TECHNICIAN 40 45,365.83 52,100.04 52,100.04
9484 COMMUNICATION TECHNICIAN 40 45,365.83 52,100.04 52,100.04
9484 COMMUNICATION TECHNICIAN NEW 40 g 46,273.15 46,273.15

ATTRITION (200,000.00)

TOTALS FOR POLICE DEPT 9,907,654.93 10,326,445.84 9,962,003.67 -
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12452 SCHOOL CROSSING GUARDS

[JoB CLASS [HRS] CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL |
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,802.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,802.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD ] 10,802.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 1] 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD ] 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,420.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,902.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,802.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD 0 10,802.72 11,120.77 11,120.77
9482 SCHOOL CROSSING GUARD-SPARE ] 5,720.00 5,834.40 5,834.40
9482 SCHOOL CROSSING GUARD-SPARE 0 5,720.00 5,834.40 5,834.40
9482 SCHOOL CROSSING GUARD-SPARE 0 5,720.00 5 .834.40 5,834.40

TOTALS FOR CROSSING GUARDS 235,214.40 239,918.69 239,918.69
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PROFESSIONAL and TECHNICAL ACCOUNT 12401-0590

Police Department

TCI (BEI) Tier 2 Maintenance

New England Filness Maintenance

Cellebrite- License

Priority Dispatch- License/Support
Kronas (Telestaff)- License/Support
Nexgen- License/Support

Net Motion- License/Support

Dynamic Technologies- License/Support
Cognet 3M- License/Support

BEI Voice- Support

Innovative Data Solutions (Power DMS)
{License/Support)

TCI (BEI} Phone- 24/7 Support

Thomas Reuters (Clear)

Language Line

Kagi Software - License

New England Computer (Arrest Hislory)

AccessData (Forensic Tool Kit-) License
Verint-License/Support

PureStorage- License/Support
Untangle- License/Supporl

Sourcefire- License/Support

NESPIN

Digcerl Wildcard-License

SAS SAN Storage-License/Suppoit
VMware-License/Support
NexGen-Support

Magnet Forensics-License

Milford Police Virtra Tactical
{Maintenance)

cow

Dell (Telestalf server)

Dell (Verint servers)

Black Bag (Forensic)

Consolidated (HP license/support)
Third Parly Support

Penetration Test

White Way Cleaners

395.00
530.00
5,563.00
7.,392.00
6,918.00
22,200.00
4,000.00
1,300.00
7.460.00
2,250.00
2,200.00

5,000.00
2,500.00
1,000.00
100.00
300.00
1,250.00
6,000.00
17,000.00
4,900.00
7.664.00
300.00
1,425.00
4,860.00
8,159.00
2,104.00
1.550.00
2.200.00

$350.00
1,250.00
4,000.00
825.00
21,400.00
10,000.00
10,000.00
2,500.00

October
May
February
Oclober
February
July
February
December
Agpril
April

January

December
Yearly
Yearly
July
January
Seplember
January
November
April
April
July
November
November
November
November
Seplember
December

January
January
January
December
November
Yearly
Yearly
Yearly
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PROFESSIONAL and TECHNICAL ACCOUNT 12401-0590
Police Department

TCI (BE!) Tier 2 Maintenance 395.00 October
Post Reporting 2,500.00 Yearly
ATP Alarms (Substations) 672.00 Yearly
SUB-TOTAL 180,017.00
Building:

Associated Electronic Systems (Security System) 12,500.00 Yearly
Advantage Maintenance (Building Cleaning) 41,551.00 Yearly
Advanlage Maintenance (Cell Cleaning) 15,163.00 Yearly
Cleaning Supplies 7.500.00 Yearly
SUB-TOTAL 76,714.00
TOTAL 256,731.00
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Department

Probate Court

Mission Statement

Hamden-Bethany Probate Court has jurisdiction over many matters, including
the following: 1) probating wills; 2) administering decedent's estates; 3)
appointing conservators of the person and estate of incapable individuals; 4)
appointment of guardians for minor children and mentally retarded citizens;
5) overseeing testamentary and living trusts; and, 6) granting adoptions and

changes of name.

To guide those requiring the court's service throughout the process of

Objective 1 probate in a compassionate manner.
To process each application filed with the court in an efficient and expeditious
manner, in accordance with Connecticut General Statutes and the practice
Objective 2 and procedure of probate.
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[Department | [Probate |

Expenditure Request
Dept. Dept.
Actual Budget | Revised Budget | YTD Expenses Projeclion | Request |Department Mayor CounchH
Qrganization Object |Description | 2014-2015 | 2015-2016 2015-2016 {as of 3114/16) | 2015-2016 | 2016-2017 Comments/Justification 2016-2017 | 2016-2017
The Hamden-Belhany Probate Courl processes
and closes more than 1,100 files each year. By
statule, the Court must microfilm or laser fiche
certain documents for each closed file. Further,
PRINTING/REP the Town is required by stalute to appropriate a
15101- 0515 |RODUCTION 2052 3,000 3,000 2,254 4,000 4,000 |budgel sufficient 1o microfilm the Courl's files. 3,000
PROFESSIONALS
15101- 0590 |TECH SERVICE 416 1,000 1,000 463 2,500 2 500 1,000
In addition to processmg more than 1,300 files
each year, the Court conducts mare than BOD
hearings. Each new application to the Court
requires il to spend from its appropriation for office
OFFICE Isupplies. When there are hearings, the Courl
uh._of 0610 |SUPPLIES 766 1,000 1,000 835 2 500 2,500 [must mail nolices to interested parties. 1,000
Necessary (o the judge and slaff of probate who
must remain current regarding changes to the law
BOOKS,MAPS, and procedure and be able to conduct research
15101- 0718 IMANUALS 441 750 750 : 339 750 750 |regarding cases presented. 750
Total Expenditures 3,674 5,750 5,750 __ 3.9 9,750 9,750 5,750 -
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Department

Public Works

Mission Statement

To provide taxpayers with the highest quality service in the following areas:
maintenance and repair of streets and bridges, parks and ballfields, parkways and
trees, public buildings and grounds, as well as the fleet of vehicles owned by the Town.

Also, sanitation.

Program Description

In 2010, the Town of Hamden reorganized several departments, including two
departments formerly known as "Public Works" and “Parks and Recreation,” now
referred to as "Public Works and Parks” and “Recreation,” respectively. Supervised by
the Director of Public Works, the public works component comprises 61 employees,
organized into five divisions, as follows: Streets and Bridges, Sanitation, Parkway and
Trees, Buildings and Grounds, and Fleet Maintenance. The department's
responsibilities include road maintenance and repair, snow removal and tree removal,
as well as the maintenance and cleaning of storm sewers. Also supervised by the
Director of Public Works, the Parks component numbers ten employees, responsible
for maintaining the Town's parks and ballfields, as well as sidewalks adjacent to Town-
owned buildings. The former department of Parks and Recreation is now referred to as
“Recreation.” Under its Director, this department organizes and coordinates recreational
programs, including summer day camps and sports camps. The Recreation

department also oversees Brooksvale Park.
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_cumn:_:e..: ] _1=u__n Works |
R Request
Dept.
Actual Budget Revised Budget | YTD Revenue | Projection Dept. Request Deparntment Mayor Council
Organization | Object|Description 2014-2015 | 2015-2016 2015-2016 {as of W14/16) | 2015-2016 2016-2017 Comments/Justification 2016-2017 | 2016-2017
10530- 3000 | TRANSFER STATION FEES 24,490 73,000 73,000 22,780 18,080 25,000 _|Permits to contractors for brush, 115000
RECYCLE MATERIAL- |Revenue form curbside and Transfer station recycling,
10530- 3021 {SALES 28,421 115,000 115,000 12,746 5255 28 000 Imelals, eic. 42,000
10530- 025 {MULCH - _1,000 1,000 120 120 1,000
RECREATION COMPLEX
AUTHORITY.
COMMUNITY GARDENS 750
COMPOST! COMMUNITY
10530~ GARDEN REVENUE 3,500
10530- 3026 IMATTRESS/TIRES - 3,000 3,000 = -
Total Revenue _52911 192,000 192,000 35 646 23,455 53,000 162,250 -
Expenditure Request
Dept.
Actual Budget Revised Budget | YTD Exp Projecti Dept. Request  |Dep t Mayor Council
Orpanization | Object|Description 2014-2015 | 2015-2016 2015-2016 (as of I/14116) | 2015-2016 2016.2017 CommentsiJustification 2016-2017 | 2016-2017
Please reler lo lhe depariment's lisl of positions. (Includes
13001 D110 |REGULAR SALARIES 4,171,531 4,753 302 4,754 144 3,353,258 4754144 4912678 |ihe addilion of 4 new employess ) 48268677
Seasonal heip to augmeni full-time (June-November) Parks
crew & crew at Brooksvale Park. Also; 1o remove lilter in
parks and along the Farmington Canal, and to maintain
fiber in playgrounds to increase safely. Increase dua to
13001 0120 _|TEMPORARY WAGES 163,613 125,000 170,000 136,389 125,000 150,000 |town.wide litter collaction and other miscellaneous tasks. 135,000
This accounl is used to pay lor emergency call-ing, erg.,
treesflimbs in roadways; flooding condilions. Also, lo pay
custodians coverng for others who are o sick, on
vacation, or for workers comp, gic. This acocount covers
overtime in responsé 1o requests from all Town
13001- 0130__JOVERTIME 320014 175,000 265,000 267,740 175,000 300,000 |dej ' 200,000
CONTRACTUAL. Shift ditferential is paid Lo night shilt
supervisor and cuslodians {3.5% of hourly rate) Employees
acting as crew leader get 1.00/hr, more. Employeas
involved in paving gel $.50/hr. more. Parks Division
13001- 0133 |ACTING DIFFERENTAL 17,810 20,000 20,000 10,763 20,000 20,000 Jemployees qel $3,00fw. extra for painting/carpentry work, 19,000
CONTRACTUAL. Aler 5 years of continued service, each
employae recaives a paymenl from the Town on the pay
period following hismer anniversary data. This paymen is
13001- 0140 |LONGEVITY. 58,933 60,738 60,738 51,165 60,738 £1,953 |made annually. 61,952
CONTRACTUAL. 71 Employses x $65.00 x 7 weeks. §
Days. On-call Supervisors (2) raceive $70.00fwk. x 52
13001+ 0160  |STAND-BY 81,115 _ B0.000 80000 65,825 80,000, 83,525 |weeks. 50,000
CONTRACTUAL Any employee who works bafore or afler
hismer normal hours, or is recalled to work after hisher
nommal hours is entitied to a meal allowance:
$6.50/Breakiast, $7.50/Lunch, $9 50/Supper/Midnight.
130601~ 0170 IMEAL ALLOWANCE = 1,000 1,000 1,000 1,500 |Parks Employees recaive $1.00 less per meal. 500
Two vendors are paid from this account: United llluminating
13001~ 0440 |STREET LIGHTING 969 899 1,000,000 1,000,000 678,745 1,000,000 & TransCanada, 980,000
Monitor and inspaction for all Town Buildings excepl thase
13001- 0445  JALARM FEES 9,281 7.500 7,500 5774 7.500 10,000 |under the Board of Education 10,000
13001- 0450 _IWATER 69,000 48,000 48,000 40,760 48,000 50,000 Water bills & sewer usage bilts are paid from this account. 70,000
Amouni needed fof miscellaneous clean-up of blight/grathiti
TOWN GRAFFITIBLIGHT by Public Works employees ordered cloaned by Town
12001- 0517 |REMOVAL 3,015 5000 5,000 3514 5,000 5,000 |Commissions. 5,000
Update Mechanics Repair Guide, pay for dues to cT
13001- 0541 IDUES & SUBSCRIPTIONS 9,048 _7.500 7.500 2,505 7,500 25,000 |Association of State Highway officials {CASHO). 12,500
13001- 0545 |[TRANSFER STATION 74,955 50,000 50,000 26,683 50,000 100,000 §Tires & tub grinding 50,000
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Aclual Budget Revised Budget | YTD Expenses | Projection Dept. Request  |Pepariment Mayor Council
Qrganization Object]|D ip 2014-2015 2015-2018 2015-20168 {as of 3/14/18) | 2015-2016 2018-2017 c telJusiificatio 2016-2017 | 2016-2017
Stipend 1o overses and provide managementioversight o
13001- 0942 |STIPEND - new Recraation Complex Aulhority 7,500
Tipping fees are paid to Covanta Energy for lhe dispesal of
municigal irash and to Trash Master for the dispasal of bulk
13001- 0551 __|TIPPING FEES 1,072 561 925,000 925,000 655,652 925,000 1,050,000 |trash {both curbside & Transisr Station. 900,000
WASTE REMOVAL- This cosl will Increass as new condos are buill and
13001- 0553 |CONDOS 282,978 205,000 285,000 141 489 285 000 285 000 |occupied. 285,000
For equipment used by PW other than what's awned by PW
(axcavalor for culvens/brooks, muich blower, bulldozer).
13004 0556 |RENTAL - EQUIPMENT 1,035 2,900 2,900 - 2,900 2,900 |Rental of mechanical equipment. 2,900
This Bocount covers the nel costs asseciated with the
WASTE REMOVAL Town's Curbside, MSW recycling and Transfer station haul
13001~ 0563 |CONTRACTS 1,450,036 1,343,098 1,343 098 996,603 1,343,098 i 1,277,541
Ave. pump station, truck dealer services, factory rep
PROFESSIONAL ¢ TECH |assistance and mechanic schooling updates. Also, to
13001- 0590 |SERVICE 7,642 9000 9,000 4736 9,000 10,000 limplement job-related education & SAFETY fraining. 7,500
CONTRACTUAL{$350 per amployee) Also lo provide
additional safety wear for PW crews. Safsly apparel to
UNIFORM PURCHASE increase visibility of emplayees working on the road lo
13001- 0672 |ALLOWANCE 38,842 42 350 42,350 20162 42,350 44 000 |adhere to OSHA slandards. 42 000
First Aic Kits, containers, OSHA-mandated gear, such as
vests, helmets & ear prolectors. Also included is tha
13001- 0690 |SAFETY SUPPLIES 1,777 3,000 3,000 354 3,000 3,000 linspeclion of fira extinquishers i hout Town buildings. 2,000
This account pays snow remaval overtime and meals
130675- 0165 |SNOW REMOVAL 422 235 175,000 175,000 179,033 175,000 175,000 Jassociated with snow. 175,000
Purchased (rom this account: slone, masonry supplias,
ROAD MAINTENANCE catch basins, propana, drainage pipe, hand toals,
13075- 0620 |SUPPLIES 17,079 20,000 20,000 11,040 20,000 20,000 |barricades, topsoil 8 vehicle sweeper brooms. 20,000
Purchased irom this account: sand/deicer ($82 0Qiton); ica
mell for the Parks Division o use for Town buildings &
SNOW REMOVAL sidewatks; plow blades and related hardware; and, all other
13075- 0696 |SUPPLIES 310,467 175,000 305,000 100,811 175,000 240.000 |required snow-related items for the Parks Division. 205,000
CONTRACTUAL. 104 hours of leaf remaval OT per PW
13076- 0166 |[LEAF REMOVAL 186 050 189,000 189,000 121,919 189,000 195,000 |employee 185,000
Expenses related {o all Town Center park and Town wide
park programs  Currently funding thase programs are
13076- 0576E_|PARKS SPECIAL EVENTS 21,252 21,000 21,000 13,250 21,000 22,000 coverged from mutliple deparimgnts and accounts 22,000
Repairimaintenanca & upgrades of the Town's parks,
associated facililies & structures. Funding required 10
13076- 0578__|FIELD RENOVATIONS 8836 10,000 10,000 7,202 10,000 10,000 |update batWsoccer fields and repairs to park buildings. 10,000
Dedicatad account for 2!l routine mainenance aclivilies
FARMINGTON CANAL refated to the linaar park. Fenca replacemen, repairs lo
13076 05788 |MAINTENANCE 1,081 1,800 1,800 625 1,800 1,800 |soft trail, ete. 1,500
PROFESSIONAL { TECH
13076- 0590 |SERVICE 11,036 44,500 44,500 41,185 44,500 45,500 42,000
Products & supplies required lor the establishmenl,
regulation & cullivation of athlslic fields, park grounds,
PARKS DIVISION gardens & plantings. Implementation of organic
13076~ 0667 _ |HORTICULTURE SUPPLIES 3,803 5,000 5,000 1,862 5,000 7,000 |programsigreen programs. 10,000
This account is utilized for maintenance & repairs lo power
aquipment (mowers, chainsaws, trimmers). Alsa covers
PARKWAY TREE DIVISION hand tools, gloves, rope slings, loam and replacement of
13078- 0691__ IMAINTENANCE 5,163 6,300 6,300 5,169 6,200 6,500 |hand & power equipmant when necassary. 6,500
TREE STUMP REMOVAL The purchase of chipper blades and testh for the stump
13076- 0693 _ |SUPPLIES 420 800 8OO 740 800 800 |qrinder. 800
Products & supplies required for grounds including flawers,
shrubs, grass seed, top soil, etc. Backlog of unplantad
13076~ 0695 |[PARKWAY TREES 4,646 5,000 5,000 801 5,000 uires an increase for trae raplacaments. 5,000
Supplies required to support cutdoor recreational facilties
& programs (e.g., tennis, baseball, soccer, lacrosse,
13076 |0770 IRECREATION EQUIPMENT. 2,006 4,000 4,000 2,080 4,000 basketball, etc.} 2,800




Dept.

Actual Budget Revised Budget | YTD Expenses | Projection Dept. Request  |Dapartment Mayor Council
Omanization | Object Description 2044-2015 | 2015-2016 2015-2016 [as of 3114116} | 2015-2016 2016-2017 Comments/Jusiification 2016-2017 | 2016-2017
Vacior Truck/Vac-All hoses & lubas. Supplias for slorm
sewer repaits (storm pipe} and calch basin cleaning.
STORM SEWER Additional cosl required for supplies in veder 10 increase
13077- D565 _ |MAINTENANCE 8,530 5,000 5.000 1,969 5,000 10,000 |productivity. 7,500
PARKS DIVISION Supplies & necessary vendor service (o mamiain equipment
EQUIPMENT REPAIRS- including mawers, groomers, power tool, as well as snow
13079. 0561 JOTHER 6,485 7,500 7,500 2618 7,500 10,000 |blades & plows for Parks Division vehicles, 7,800
Maintain 15 major properlies (and several smaller parcals).
The propertias vary from those needing significant repair to
those needing upgrades lo comply wilth newest building
safety standards - HVAC, plumbing, elecirical, burglar
alarms, Fre alanms, DEP, OSHA, ADA raquirements. This
accounl is for costs retated lo equipment & supplies for
BUILDING/GROUNDS genaral maintenance & cleaning, heating, alc &
13078- 0640 _ IMAINTENANCE SUPPLIES 122,298 120,000 120,000 105,157 120,000 130.000 llandscaping_ Shorfall this yaar. Mew building included 120,000
For all Town buildings. Cleaning supplies include hand
soap, paper towels, loilet paper, polish, dispenser soap,
glass cleaner, disinfectants, bleach, plastic bags, brooms,
SANITARY & CLEANING mops, fioer & rug cleaners, past contro! and other mise.
13079- 0646 |SUPPLIES 17,633 18,000 18,000 10,583 18,000 19,000 {supplies. 17,500
{enals used for improvemants 10
0727 |COMMUNITY GARDEN - - - - 2,500
BROOKSVALE / EQUIP Repair or replace misc. equipmenl such as mowers,
13080- 0992E_{REP /REPLACE 1,343 2,500 2,500 893 2.500 2 500 |chainsaws,_wimmers,_and hand tools, glc when necessary 1,000
BROOKSVALE GROUNDS For the purchase of, ferilizers, flowers, shrubs, grass seed
1 . 09926 {MAINT, 4,245 6,000 6,000 2,581 6000 6000 |and lop soil and related lools {brooms, rakes, elc.} 6,000
Passenger/irucks lires. Tubes, flat repaxrs, road service for
all Town Depariments (axcepl Board of Education and the
Fire Dept.). Loader tires must coma from this account which
TIRE REPAIRS f ROAD are in dire need of replacement. Approximate cost is
13081- 0525 |SERVICE 76,924 60,000 60,000 35,759 60,000 65,000 |$12,000 for four lires. 50,000
This account is used to repair plows and sanders and buy
SNOW RELATED EQUIP refated parts and equipment, including hydraulic molors,
13081- 0527 |REPAIR 4915 5,000 5,000 1,306 6,000 B,000_|plow markers and plow frames. 6,000
13081~ 0562 [VEHICLE REPAIRS 125821 125,600 125,000 83425 125,000 175,000 [Repair all Public Works vehicies and i B 100,000
Repair all 1own vehiclesfequipment with the exceplion of
PV, Board of Education and Fire Depl. This includes
Police, Traffic, Library and all Town Hall's assigned
13081- 0566 |VEHICLE MAINTENANCE 56,188 77,500 77,500 54 665 77,500 87,500 |vehiclas. 75000
13081- 0585  |HAZARDOUS WASTE 37,887 34,000 34,000 - 34 000 40,000 35,000
Based on usage of 50,000 gallons at current cost of $2.58
(Cost inclusiva of Gross Eaming Tax, Lust Tax and Federal
13081- 0625 |GASOLINE / DIESEL 255,299 120,250 120,792 120,791 120,792 129,000 jSpilt Fas.) 91,279
Hydraulic motor ails, Freon, and Iransmission oils are
purchased from this account. Town vehicles musi be
13081 0626 ILUBRICANTS 14,549 14,000 14,000 7.213 14 000 rly maintained with_fluid changes on g reqular basis. 14,000
Based on usage of 67,000 gatlons at current cosi of $2.55
for Public Wovks and 50,000 gallons al current cost of
$2 55 for Trash Masters. (Cost inclusiva of Lust Tax and
13081- 0627___DIESEL OIL 345982 317,550 311,589 311,588 17,048 349,350 |Fedaral Spill Fea ) 244,293
130819- 0694__|TOOL ALLOWANCE 2,100 2,100 2,100 2,300 2,100 2100 [CONTRACTUAL. $300 per mechanic. 2,100
Total Expenditures 10,907,558 10,522,228 10,776,611 7,698,491 10,517,070 11,321,606 10,446,641 -
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ORG: 13001 PUBLIC WORKS ADMIN.

|JOB CLASS [HRS| GURRENT 15-16 |REQUEST 16-17] MAYOR 16-17 ] COUNCIL 16-17 |

108 PUBLIC WORKS DIRECTOR 40 102,500.00 102,500.00 102,500.00
1010 ASST. PUBLIC WORKS DIR. 40 89,333.94 91,120.62 91,120.62
1105 SUPERINTENDENT SANITATION 40 82,381.92 84,029.56 84,029.56
1106 SUPERINTENDENT-BUILDINGS 40 §2,381.92 84,029.56 84,029.56
1108 SUPERINTENDENT-TREES & PARKWAYS 40 82,381.92 84,029.56 84,029.56
1109 SUPERINTENDENT-VEHICLE MAINTENANCE 40 82,381.92 84,029.56 84,029.56
1110 SUPERINTENDENT-STREET & BRIDGES 40 82,381.92 84,029.56 84,029.56
1210 FORMAN-BUILDINGS 40 70,474.49 71,883.98 71,883.98
3011 MECHANIC 40 66,785.54 68,121.25 68,121.25
3011 MECHANIC 40 66,785.54 68,121.25 68,121.25 g
3011 MECHANIC 40 66,785.54 68,121.25 68,121.25
3011 MECHANIC 40 66,785.54 68,121.25 68,121.25
3011 MECHANIC 40 66,785.54 68,121.25 68,121.25
3011 MECHANIC 40 66,785.54 68,121.25 68,121.25
3020 LICENSED ELECTRICIAN 40 66,785.54 68,121.25 68,121.25
3021 LICENSED PLUMBER 40 66,785.54 68,121.25 68,121.25
3428 DISPATCHER 40 56,303.66 57,429.73 57,429.73
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3700 HEAVY EQUIPMENT OPERATOR 40 60,792.30 62,008.15 62,008.15
3701 MAINTAINER Il A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER Il A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER Il A 40 56,302.66 57,420.73 57,429.73
3701 MAINTAINER Il A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER H A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER I A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER Ii A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER Il A 40 56,303.66 57,429.73 57,429.73
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ORG: 13001 PUBLIC WORKS ADMIN.

|JOB CLASS [HRS| CURRENT 15-16 |REQUEST 16-17[ MAYOR 16-17 [ COUNCIL 16-17 |
3701 MAINTAINER 11 A 40 56,303.66 §7,429.73 57,429.73
3701 MAINTAINER Il A 40 56,303.66 57,420.73 57,429.73
3701 MAINTAINER 1l A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER Il A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER 11 A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER Il A 40 56,303.66 57,429.73 57,429.73
3701 MAINTAINER Il A 40 56,303.66 57.429.73 57,429.73
3702 MAINTAINER Il B 40 53,782.11 54,857.75 54,857.75
3702 MAINTAINER | B 40 53,782.11 54,857.75 54,857.75
3702 MAINTAINER Il B 40 53,782.11 54,857.75 54,857.75
3702 MAINTAINER Il B 40 53,782.11 54,857.75 54,857.75
3702 MAINTAINER I B 40 48,792.62 54,857.75 54,857.75
3702 MAINTAINER Il B 40 48,792.62 54,857.75 54,857.75
3703 MAINTAINER | 40 52,828.42 53,884.99 53,884.99
3703 MAINTAINER | 40 52,828.42 53,884.99 53,884.99
3806 TREE CLIMBER 40 60,792.30 62,008.15 62,008.15
3806 TREE CLIMBER 40 60,792.30 62,008.15 62,008.15
3806 TREE CLIMBER 40 60,792.30 62,008.15 62,008.15
3815 MASON 40 60,792.30 62,008.15 62,008.15
3816 CARPENTER 40 60,792.30 62,008.15 62,008.15
3817 PAINTER 40 60,792.30 62,008.15 62,008.15
9052 CLERK TYPIST 35 43,500,860 44,370.61 s - MOVED TO BUILDING
2579 INSPECTOR 37.5 - - 65,917.32 MOVED FROM ENGINEERING
9053 ACCOUNT CLERK 35 50,062.83 51,064.09 51,064.09

TOTALS FOR PUBLIC WORKS 3,958,725.46  4,046,028.52  4,067,575.23 -

PARKS DIVISION
1116 SUPT. OF PARKS 40 79,407.43 80,995.59 80,995.59
1115 SUPT. OF PARKS 40 70,496.48 74,514.52 74,514.52
4054 SECRETARY 35 55,034.49 57,053.18 57,053.18
4735 MAINTAINER Il PARK & REC 40 53,481.56 54,551.19 54,551.19
4735 MAINTAINER Il PARK & REC 40 53,481.56 54,551.19 54,551.19
4735 MAINTAINER Il PARK & REC 40 53,481.56 54,551.19 49,003.60
4735 MAINTAINER |l PARK & REC 40 53,481.56 54,551.19 54,551.19
4735 MAINTAINER Il PARK & REC 40 53,481.56 54,551.19 54,551.19
4735 MAINTAINER Il PARK & REC 40 53,481.56 54,551.19 54,551.19
4735 MAINTAINER Il PARK & REC 40 53,481.56 49,003.60 49,003.60
4735 MAINTAINER 1l PARK & REC 40 53,481.56 54,551.19 54,551.19
4735 MAINTAINER Il PARK & REC 40 53,481.56 49,003.60 49,003.60
4735 MAINTAINER Il PARK & REC 40 42,681.15 49,003.60 49,003.60
4775 MAINTAINER Ill PARK & REC 40 61,380.76 62,608.38 62,608.38
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ORG: 13001 PUBLIC WORKS ADMIN.

|JOB CLASS [HRS| CURRENT 15-16 |REQUEST 16-17] MAYOR 16-17 | COUNCIL 16-17 |
4775 MAINTAINER 1il PARK & REC 40 61,380.76 62,608.38 62.608.38

ATTRITION ) " {60,000.00) (100,000.00) o

TOTAL FOR PARKS DIV. 792,615.11 §66,649.18 761,101.59 -

TOTAL FOR P.W. AND PARKS 4,751,340.57 _ 4,912,677.70 _ 4,828,676.82 -
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Department

Purchasing

Mission Statement

To assist all departments of Town government as they endeavor to provide
taxpayers with high quality services, supplies and products in the most cost
effective manner possible.

Program Description

The Purchasing Department competitively bids as many goods and services as
possible throughout the year.

In a time of recession, continue to provide taxpayers with as many services as

Obijective 1 possible.
To serve Hamden's taxpayers and departments of the Town's government as
efficiently as possible through competitively obtaining the best pricing, through
Description strict review of requisitions and adherence to procedures and ordinances.
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_Dumu:-:a:. _ _-u:_.n-_uu__.m ]
Expenditure F
Dept.
Actual Budget Revised 0 YTD Re: Projecti Dept. Request {Departmant Mayor Council
Organitation] Object|D: ipil 2014-215 2015-2018 2045-2016 as of3H 4116} 2015-2016 2016-2017  |Commentafustification 2016-2097 | 2018-2617
REGULAR SALARIES 367,982 232821 229,421 109,471 232,821 238,464 202678
OVERTIME 1,636 800 1,600 1211 800 1,200 500
LONGEVITY. 970 a70 970 - a7 1,020 [Contractual increases per CBA'S 1,020
Registration fees lor professional meelings and seminars altended by personne! in the
ha kil 0350 {PROF IONAL MEETINGS 1,000 {Purchasing Departmant, 800
170 0410 INATURAL GAS 245007 168,000 168,000 £3,042 168,000 168.000 |5.C.G.5. - Both Consumption and Distnbution 120,000
11701 0420 |ELECTRICITY 680,731 720,000 720,000 424,946 720,000 7560 000 |TransCananda - sumplion and Ul « Distnbution 690,000
This account covers lefephonedniemet services for all dep with lhe vol
Polica services, Frontier ges $13,200 thly ($158,400 Hy). I for
M.L Keeta {C: 1) $115 hiy ($1,380 ity). Verizon services uliiized by the
Mayor's office, Depl. of Public Werks, Parks, Fire, Bldg., Tratfic & Elderty Servicas
d its §2,800 hty {$33,600 liy). Fib hi 1 service 323,800
ly (345,600 lly}. ¥ $1,000 monthty {$12,000 annually). CT
117013~ 0460 |TELEPHONE SERVICE 218319 220324 220,324 153,306 220324 umurpootm.damun $130 monthly (51,560 annually). 222000
Thés account covert (he mamienance agreements for the phone systems and any
{repairs, replacements, moves, changes and addtions to the current syslems. ATAT
frame refays and maintenance agreements - frame relays all bldgs. 57,875, M.A. Public
Works $1,225. Total Comm. servica agreements - Gov't Cenler, M.L. Keafe, Miller
TELEPHONE Litwary, Senior Ctr, fre HQ-MTH $5,412. Repairs, replacements, moves & changas
11701- 0461 |REPARANSTALLATION 16,667 22,000 22 000 12,047 22,000 27,000_{57.400 annually. Upgrade of 15 fealure phone to smart phonas, $4.800. 23,500
Adverisement of all bidsfRFPs & RFQ's ara covered in Lhis account. Purchasing
11701- 0510__|ADVERTISING 10,246 10,000 10,000 7236 10,000 10,000 {estimates placing 40 advertisements averag 00 each, 8800
The printing of all fonms, fiers, i Y. cards, elc. are covered in
PRINTING ¢ Ihis account. This account also cavers the coslof the printing of the lax bills, payrod
11701- 0515 |REPRODUCTION 39,807 | 45 000 45,000 20,523 47,400
Threa subscriptions of the New Havan Register (Mayor's Office, Purchasing & Legislative;
11701- 0541 |DUESSUBSCRIPTIONS 1,827 2,000 2.000 924 2,000 2,300 |Couril). $1,600. Public Purchasing Association dues $160. ISM-CT $289. NIGP $280 2100
At postags, pre-sarted mall & service, $75,000. Postage for 1axes, $26,000. Canvass
mailings by the Registrars’ & Assessors Offices $7,500. Federal Express $2,000. Mail
IMachine $5,076. Postal Permits {permits required to send pre-sarted mail, business reply
1o 0550 |POSTAGE 102,319 98,000 98 000 52 206 58,000 mail intluding forwarding and nolification of change in address] $3,000, 105,150
Watar cooler rental including paper cone cups in each lown building is covered in this
i 0556 IRENTAL = EQUIPMENT 5,235 6,000 6 000 3025 6,000 6,000 |account 5,200
Equipment maintenance agresments, service & repair charges for copitre, prnters, fax
machines, ma stamps, typewsiters & repair of office chairs are covered in this accounl
(OFFICE EQUIPMENT Monthly supplias and service call for lown ouned equipment al the police station.
11701- 0560 |REPAIRS 15671 16,000 16,000 10,579 24 434 25,000 |$20,000. 20.000
Mair g ts for radio equif t utlized by the Departmant of Public Works,
Parks, Teafiic and Fira, $15.900 annually. The balance is used for repairs of radio
1701. 0571 _|RADIO REPAIRS 15,450 16,000 16,000 11,567 16,000 16,000 |equipment _ 16,000
11701- 0590 |ProfessionaliTach, -
Offica supplies for all lown depariments including pens, pads, binders, file foldars,
13701- 0610 |OFFICE SUPPLIES 13,626 13,500 13,560 10,921 13,500 15,000 |calendars, staples, tape, discs elc are coverad in this account. _14,000
11701- 0628 |GASMIESEL FUEL
11701- 0630 |HEATING FUEL 39491 29.0%0 26092 26091 28,050 14662 |7.500 gatlons al $1 95 =$14,625.00 + tax $36.75. See prapaid fuel sp dsheal. 12,928
DUPLICATERHOTO
11701~ 0665 |SUPPLIES 12,394 12,000 12,000 5525 12,000 12,000 ier supplies inchud: r, daveloper, drums, rollers, etc. 12,000
Consumabla supphies for printers and fax machines such as toner, carlridges, ink are
11701- 0681 _|COMPUTER SUPPLIES 14,764 15,000 17,400 13,600 15,000 15,000 |covered in this account. 14,000
Purchases cavered i this account intiude, calculalors, lime stamps, shredders,
Iypewriters, copiers, chaifs & chair maly, file cabinets, etc. Tha laase for the replacement
of stand-glana devices with multi-function devices is included in this account and is
11701- 0710 |OFFICE EQUIPMENT 54 250 55000 55,000 30,974 55000 £5,000 La:&:msn at $60 000 anpually. New ihis year {Eldery, F.0. traini 56 000
Tolal Expendilures 1,656,434 1,602,503 1,678,507 550,194 1,690,833 1,781,646 1,576,076 -
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17 11701 PURCHASING

[JOB CLASS [HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 _
1088 PURCHASING AGENT 35 79,407 .44 80,995.59 80,995.59
9400 PURCHASING TECHNICIAN 35 55,526.21 56,636.73 56,636.73
9400 PURCHASING TECHNICIAN 35 47,208.77 48,152.95 48,152.95

ENERGY & COMPLIANCE OFFICER 35 50,678.57 50,678.57 -

ENERGY & COMPLIANCE OFFICER  17.5 16,892.67

TOTALS FOR PURCHASING 232,820.99 236,463.84 202,677.94 -

PARTIALL FUNDED FOR EIGHT MONTH OF THE YEAR TO AN ANNUAL SALARY OF 25,339.00
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[Department |

{ QUINNIPIAC VALLEY HEALTH DISTRICT |

Expenditure Request

Dept. Dept.
Actual Budget | Revised Budget | YTD Expenses | Projection | Request |Depariment Mayor Council

Organization | Object|Description 2014-2015 | 2015.2016 2015-2016 {as of 3/14/16) | 2015-2016 | 2016-2017 |[Comments/Justification 2016-2017 | 2016-2017
REQUESTET UECTEJSE 15 PEr TRIET UdieEd
12/5/15 and is based on population growth,

. i.e., the State Office of Policy &

Management estimated a population In
Hamden in 2014 of 61,422 at a per capita

14966- 0584 |Q.V.H.D. ASSESSMENT 319,531 338,839 338,839 169,420 338,839 337,821 [rate of $5.50. 337,821

Total Expenditures 319,531 338,839 334,839 169,420 338,839 337,821 337,821 -
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[Department | [ Review of Assessments |

Expenditure Request

Dept. Dapt.
Actual Budget | Revised Budget | YTD Expenses | Projection | Request [Depariment Mayor Council
Descripti
Orqganization Object [on 2014-2015 | 2015-2016 2015-2016 {as of 3114/16) | 2015-2016 | 2016-2017 [CommentslJustification 2016-2017 | 2016-2017
10701- 0942 |STIPEND 3,600 3,600 3,600 - 3,600 |Three members @ $1,200 = $3,600. 3,600 -
Total Expenditures 3,600 3,600 3,600 - - 3,600 3,600 -
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10701 REVIEW OF ASSESSMENT

[JOB CLASS . [HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | cCOunciIL 16-17 |
13 BOARD MEMBER ASSESS/REVIEW 0 1,200.00 1,200.00
13 BOARD MEMBER ASSESS/REVIEW 0 1,200.00 1,200.00
13 BOARD MEMBER ASSESS/REVIEW 0 1,200.00 1,200.00

TOTAL FOR REVIEW OF ASSESS 3,600.00 3,600.00 - -
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{Department |

Revenue Request

Description

Aclual
2014-2015

Budget
2015-2018

Revised Budget
2015-2016

Dept. Request

YTD Rev
{as of 3114116}

Dept. Projecti
2015-2016

2016-2017

Departrent
CommentstJustification

Mayor
2016-2017

Counchl
2016-2017

Organization

10495- |9s02

Object

PILOT - STATE
PROPERTY

1,015,382

8965642

965,642

715,955

715,955

714,501

Per estimales of state formula aid to municipalilies
and Governor's recommended budget. Govemors
Budpet 23718

714,501

10495. 9506

ELDERLY EXEMPTION
FREEZE

2,000

666,

The Freeze Tax Relief Progrom was established
with the 1967 Grand Lisi program year. Elderly and
disabled persons who applied and qualified for tax
relief had their property lax frozen at that year's net
benefil lavel. No new applicants have been allowed
since the 1978

10495~ 9507

ELDERLY EXEMP.-CIRC
|BREAK

399,620

10495~ 9508

8510

DISABILITY EXEMPTION

9,286

399,619

399,619

397,951

399619

397,951 |

9,286

9,286

8,877

9,286

8,877

fale law provides a prope
Connecticut owners in residence of real property,
who are elderly (65 and over} or totally disabled,
and whase annual incomes do not exceed certain
limits. The credil amount is calculated by Ihe local
Assessor and applied by the Tax Colleclor to the
applicanl's real property lax bill. The amouml of the
credil that may be granted is up to $1,250 for
marmied couples and $1,000 for single persons.
Credil amounts are based on a gradualed income
scale.

397,951

State law provides a $1,000 property tax exemption
for properly owners who are permanently and
lolally disabled.

[:X:Fird

PILOT-COLLEGES &
HOSP

3026411

2,870,469

2 870468

2,870,139

2,870,469

2,855,249

Per estimales of state formula aid to municlpalilies
and the Govemor's recon ded budget 2316

2,855,249

10495-

10495- 9511

MRSA MUNICIPAL
PROJECTS

269,631

286,689

286 689

286,689

286,689

MRSA funds per G s budgel proposal 2316

286,689

10495 {9519

10495- 9520

TELCOM ACCESS

116,971

145,114

145,114

100,000

100,000

Based on historicat revenue jgceived.

100,000

PILOT-VETERANS
EXEMPTION

143 886

142,885

143,885

141,622

143,885

143 885

9607

TOWN ROAD AID

668,305

688,305

668,305

673,661

669,306

673,651

Stale law provides a basic $1.500 property fax
exemplion Tor certain honorably discharged
\valerans who aclively served ot least 90 days
during war time, or their survivors. Stale law also
provides an additional exemption for veterans and
disabled velerans who are eligible for the basic
exemplion and whao can meel certain income imits.

Per eslimates of stale formula aid to municipalilies
and the Govemor's recommended budgel 20316

142,885

s

673,661

10495-

10495- 9616

10495-

DISTRESSED
MUNICIPALITIES

32,433

32,433

32,433

31,087

32,433

32,433

The Distressed Municipalilias Property Tax
Reimbursement Program provides a 5-year siale
reimbursement of a portion of the property lax loss
towns sustain as a result of property tax
lexemplions granted lo qualified manufacturing
facilittes localed in designated municipalilies.

32,433

PILOT-MACHINERY &
EQUAP.

equest per
[est. from OPM] reimbursement of submilted claim
amount. The Manufacluning Machinery and
Equipment Exemption Program provides for 100 %
exemplion of local property 1axes on qualified,
newly acquired manufactuting machinery and
equipment. The State of Conneclicul reimburses
municipalities for the exemptions granted under the
provisions of the program. The increase in revenue
estimated for this year Is due to new legislation that
expanded the exemplion for quatified
manufacturers.
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Actual Budget | Revised Budget | YTD Ravenue Dept. Projecti Dept. Request |Department Mayor Councll
Organization Object iDescription 2014-2015 2015-2016 2015-2016 (as of ¥14/16} 2015-20116 2016-2017 _ |CommentsiJustification 2016-2017 | 2016-2017
MASHANTUCKET Per esti of state f la aid to munickpalit
10495- |2623  |PEQUOT FUND 939,087 047 962 947,962 317,050 947,962 898,464 |and the Governar's recommended budget 23116 898,464
10495 9B40 |MRS-SELECT PILOT 620,903 IMRSA funds per Govemors budgst proposal /316 620,903
MRS- ADDITIONAL
10495- 9640 |SALES TAX FUND 2,955,661 |MRSA funds per Govemears budgat proposal 2716 2,155,661
MRS-MV PROPERTY
10495- 9642 |TAX GRANTS 2,826,269 [MRSA funds per Govemors budget propossl 2/3/16] _ 2,826,269
Total Revenus 6,621,022 6489404 [ K] 5,157,008 6,194,603 11,714,543 11,714,543 -
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[Dapanment

[ Education - State of Connecticut |

Revenue Request

Dascription

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Revenue
{as of 3/114/1€)

Dept.
Projection
2015-2016

Dept.
Request
2016-2017

Depariment
CommentsiJustification

Mayor
2016-2017

Council
2016-2017

Organization

10496-

Object

9602

ADULT EDUCATION

281,244

287,784

287,784

194,377

287,784

274,382

Per estimates of state formula-
aid to municipalities and the
Gavernor's recommended
budgel for FY 2016-17 Per
Govemors budgel 2/3/16

274,382

fmmca

MAGNET SCHOOLS

26,000

23,400

23,400

12,350

23,400

23,400

Per estimates of state formula-
aid to municipalities and the
Govemor's recommended
budget for FY 2016-17

23,400

10496-

10486~

9605

SCHOOL CONST,
GRANT

1,510,689

1,352,210

1,352,210

518,762

1,352,210

590,951

Per estimates of state formula-
aid to municipalities and the
Govemor's recommended
budget for FY 2016-17

590,951

10496-

0606

PUB SCHOOL
TRANSPORTATION

597,059

615,708

615,708

450,000

537,508

Per eslimates of slate formula-
aid 1o municipalities and the
Govemor's recommeanded
budget for FY 2016-17 Per
Gavernors budget 2/3/16

537,508

10496-

9608

STATE BOND INT
SUBSIDIES

119,237

61,184

61,184

34,091

61,184

23,510

Per eslimates of state formula-
aid 1o municipalities and the
Governor's recommended
budget for FY 2016-17

23,510

10496-

9609

NONPUB SCH
TRANSPORTATION

166,160

173,826

173,826

173.826

158,057

Per estimates of state formula-
aid to municipalilies and the
Govemor's recommended
budget for FY 2016-17 Par
Governors budgel 2/3/16

158,057

10496-

9610

NON-PUBLIC
SCHOOL HEALTH

161,050

154,189

154,189

123,224

154,189

154,189

Per estimales of stale formula-
aid to municipalities and the
Governor's recommended
budget for FY 2016-17

154,189

10496-

9614

E.C.S. GRANT

23,079,362

23,030,761

23,030.761

11,515,380

23,030,761

23,027,584

Par estimates of siate formula-
aid o municipalities and ihe
Governor's recommended
budget for FY 2014-22 nel of
alliance Dislrict Funds

Total Revenue

25,940,801

25,699,062

25,699,062

12,398,184

25,533,354

24,789,581
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Department

[ Tax Collector |

Activity Title

[Property Tax Collection -

Mission Statement

The mission of the Tax Collector is to collect the highest possible percentage of current
taxes and back taxes due to the Town of Hamden utilizing collection procedures allowed
by State Statute.

Program Description

Tax bills are mailed in June for collection in July & January, supplemental MV bills are
mailed in December and collected in January. Past due bills are mailed quarterly,
statements and marshal warrants are prepared monthly. Collection agency services are
utilized for older motor vehicle taxes. Outside attorneys process foreclosure cases on a
contingency basis at no cost to the town. Tax office verification is required for all
building, health, lottery and liquor permits. The option of paying by credit/debit card is
available to taxpayers for a fee.

The Tax Collector must meet the revenue projections set by the Legislative Council in

Obijective 1 order to preserve the fiscal integrity of the Town of Hamden.

This requires well planned and executed collection policies and procedures in

Description conjunction with very strong administrative oversight.

Objective 2 [The Tax Collector must collect a significant percentage of prior year taxes. _
This is accomplished by the implementation of aggressive collection programs that
include, but are not limited to, past due billings, demand letters, marshal warrants,
foreclosure actions and the use of collection agencies. These programs must be closely

Description monitored by the Tax Collector to assure strict adherence to State Statutes.

To work with the taxpayers of the Town of Hamden in an efficient, effective, yet
compassionate manner in order to meet our revenue goals and at the same time treat all

Objective 3 taxpayers with dignity and respect.

Description

The Tax Collector is at all times willing to work with taxpayers in developing a payment
process that complies with State Statutes and at the same time enables the taxpayer to

meet their tax obligations in a timely mamage. 165




[_Department ]

Tax Coltacior

*ma<n==m Reguest
Actual Budget Revised Budgst | YTD Revenue | Dapt. Projection Dept. Request |Depariment Mayor Council
|Organization | Object) Description 2014-2015 2015-2016 2015-2018 {as of 3/14/18) 2015-2016 2016-2017 C 1 .....a..:nn:a: 2016-2017 2016-2017
10108. _ [0801 |CURRENT TAXES | 158,084,005 | 163,362,504 183,362,504 180,514,477 162,300,000 ~|Lenisiative council sets rate of collection 159202345 | |
10108- _JoB02 |BACK TAXES 1,836,453 1,700,000 1700000 | 1,302214 1,700,000 1700000 ] 1,953,000
To be projected by the Assesser based on info from
10108- _ 08025 _|MOTOR VEHICLE | = | 8,200,000 |DMV - 32 Mill Cap on Mator Vehicle 9,275,000 |
SUPPLEMENTAL To be projected by the Assesscr based on info from
10108- _loso3  |MOTOR VEHICLE TAXES 1,804,988 1,500,000 1,500,000 1480433 1550000 § 1,200 000 |OMV - 32 Mill Cap On Molor Vehicle 1,400,000
..mumn on previous <mw-m collections, and a:.nza_. MV
INTEREST - PROPERTY due 1o col agency efforls = less
10108 0804 |TAXES 1,050,732 950.000 ____ 950,000 601,026 1,000,000 950,000 | nz_mnmm_ collected. 1,000,000 |
110108 0805__|PROPERTY TAXLIENS | 11,709 10,000 10,000 6126 | 10,000 10,000 | .H.._mmc year average $10,000 15.000
SUSPENSE BOOK TAX callections have nol exceeded 70,000 in any of the
10108- 0806 |COLLECTION _ 58317 65,000 65,000 | 15656 50000| 50,000 |last 5 years 40,000
The Assessor will provide info regarding projected
10108- 0808 |NEW CONSTRUCTION ~ - new conslruction fof ihe 16/17 fiscal year, =
_ Prior m:w::zu al sale of 1ax liena have nol attracled
10108- 0817 _|TAX LIEN SALE - - . L any bidders.
Total Revenue 162,646,202 167,587,504 167,587,504 163,919,932 166,610,000 13,110,000 172,975,345
Expanditure Request =
Actual Budget Revised Budget | YTD Expenses | Dept. Projection Dept. Request |Department Mayor Council
m_w_nm:o_.._ilow_eﬂ Description 2014-2015 2015-2016 2015-2016 {as of W14/16} 2015-2016 2016-2017 Comments/Justification 2016-2017 2016-2017
_.mm.m_. 0110 d._a_.u.mwr:._p_..,. SALARIES _ 303,938 314 857 ucm.amﬂ.._, 192,924 280,000 291 615 |Salaries 231,755 |
110801 |0130 |OVERTIME 802 1,000 4,500 4121 | 4,500 4,500 |servica lnpayers at BS§ a1 430 4,000 |
110801- 0134 |PAY DIFFERENTIAL ___ | 1,478 1,100 2,600 1,964 2,600 2,600 [Used 1o cover o __2.800 1
110801-  |0140 |LONGEVITY - 3,510 | 3610 3,810 2,095 | 2,740 3,410 |Per Union contracts 2,285 |
[Attandance al Annual Tax Collector's Seminar, state and
county meetings raquired 1o gam State of CT re-
10801- 0351 _|EDUCATION SEMINARS _am B50 850 143 400 850 |certfication credits. _ __500
10801- 0510__|ADVERTISING ¥ 1,350 _1.800 d.wca._ 1,377 1,400 1,800 |Legal ads mandated by Stata Statute 1.500
[10801- __ |0518 |BINDING - 1,600 1,800 S . -___|PURCHASING BUDGET
Zm..sga_.__u in State Tax Coll. Assoc. and New Iueu:
County Assoc. for Tax Coliector and two s1all members
E_. 0541 ___|DUES/SUBSCRIPTIONS 5 235 235 185 235 235 |who hold CCMC Certification . 2354
MUNICIPAL SERVICE
l1o801- | omgl.._ FEES 14,554 15,500 15,500 - NG LONGER CHARGED TO TOWNSI = 1
10801~ _ PROFESSIONAL TECH - - - - : | 10,000 i)
Tolals 326,237 340,852 340,852 202,789 291,875 307,014 um.rn.lwum -
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08 10801 TAX ADMINISTRATION

[JOB CLASS [HRS| GCURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 |
1081 TAX COLLECTOR 35 94,888.96 96,786.74 79,725.94
9190 BACK TAX COLLECTOR 35 67,492.48 68,842.33 68,842.33
9198 CASHIER/ASST.BACK TAX COLL. 35 61,215.78 . -
9198 TAX/ASSESSOR CLERK 35 - 34,803.00 -
9201 CASHIER 35 45,679.77 46,593.37 46,593.36
9201 CASHIER 35 45,679.77 46,593.37 46,593.36
ATTRITION (10,000.00)
TOTAL FOR TAX ADMINISTRATION 314,956.76 293,618.80 231,754.99 -
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Department [Town Attorney

The Town Attorney is the legal advisor to the Mayor, all departments, officers, boards,
Program Description Jcommissions and agencies of the Town in all matters affecting the interests of the Town.
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[Departmant ] [Town Attorney ]
Revenus Reguest
Actual Budget | Revised Budget | YTD Revenue |Dept. Projection | Dapt. Request [Department Mayor Council
QCrganization Object|Description 2014-2015 | 2015-2016 2015-2016 {as of 3114116} 2015-2016 2016-2017 _|Commentsiustification 2016-2017 [ 2016-2097
SALE OF ACQUIRED Sale of Town Acquired blighted properties. Account
1607 |BLIGHT PROPERTIES - - - - - - Imaved from Planning & Zening. 100,000
Totals - - - - - . - 100,000 -
Expenditure Request
Aclual Budget | Revised Budget | YTD Expenses Dept. Projection | Dept. Request |Department Mayor Council
Organization Object|Description 2014.2015 | 2015-2016 2015-2016 {as ol 3H4/1E) 2015-2016 2016.2017 _|Comments/lustification 2016-2017 | 2016-2017
Increase for union employee pursuant to colleclive
10901- 0110 |REGULAR SALARIES 236,958 238,365 238,365 169,595 238,365 239,781 {bargalning agreement 239,784
Non-bargaining employee has 13 years of service
and is entitled to $850; bargaining unit emplayee
10901- 0140 |LONGEVITY 1,645 1,670 1,670 195 1,670 1,720 |has 12 years of service and is entitled to $770. 1,720
Dues: Connecticut Bar Associalicn; Connecticul
Association of Municipal Allomeys (CAMA).
10801- 0541__|PUESISUBSCRIFTIONS 825 800 825 825 828 850 |Subscriptions: Connecticul Law Tribune. 850
There is a $5.00 per monlh increase in lhe
BOOKS, MAPS, Lexis/Nexis online legal library for the second year
10901- 0718 |[MANUALS 10,748 12,200 12,200 4,457 12,200 13,00000f the conlract. 12,500
Labor Counsel handling ongoing disciplinary
matters, grievances, arbilralion and mediation
matters; ouiside allomeys will be performing litle
searches, preparing easements, purchase/sale of
real estate; commillee fees {foreclosures),
arblirator's fees pursuant fo colleclive bargaining
agreamenis; appraiser's fees for lax appeals,
easemenls and all other miscellaneous real estale
mallers requiring appraisal reports; court feporter's
fees for land use appeals, The upcoming 2016-
2017 fiscal year is a revaluation year which will
PROFESSIONALITECH result in higher attomey's fees for defense of tax
10918- 0580 |SERVICE 235419 200,000 200,000 122835 200,000 250,000 |appeals. 220,000
Tax appeals issued as a refund; any judgment
entered against he town not covered by insurance
10918- 0934 __|COURT JUDGMENT - 5,000 5,000 - 5,000 5,000 {CIRMA}. 2500
FEE Marshal's fees: Court tees; State Board of
10918- 0940__ |REIMBURSEMENT 2273 3000 2975 586 3,000 3,000 |Medialion and Arbitration fees 2,500
Total Expenditures 487,869 461,015 461,035 299,193 461,080 513,351 479,851 -
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09 10901 TOWN ATTORNEY ADMIN.

[HRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 [ COUNCIL 16-17 |

|JOB CLASS
83 TOWN ATTORNEY 35 97,500.00 97,500.00 97,500.00
250 ASSISTANT TOWN ATTORNEY 20 35,000.00 35,000.00 35,000.00
250 ASSISTANT TOWN ATTORNEY 20 35,000.00 35,000.00 35,000.00
9005 PARALEGAL 35 70,864.45 72,281.75 72,281.75
TOTALS FOR TOWN ATTORNEY 238,364.45 239,781.75 239,781.75 -
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Depastmant

] [Town Boe - Medical __|

Expendiiure Regquest

Actual Budget Revised Budget | YTD Exp Dept. Projecti Dept. Request |Depariment Mayor Council
Crganization | Object BDescriplion 2014-2015 2015-2016 2015-2016 {as of 314116} 2015-2016 2016-2017 |Comments/Justification 2016-2017 | 2016-2017
MEDICAL SELF-
INSURANCE. TOWN & Medical sell Insurance Town & Board of
14040- 0214_ |BOE 33,911,427 34,806,553 34 B0G 553 20,474,561 34,808,553 48,000,000 |Education 39,600,000
14040- 0214P |OPEB 100,000 100,000 100,000 100,000 100,000 100,000 |Other Past Employmenl Benefils 150,000
Total Expenditures 34,011,427 34,906,553 34,906,553 28,574,561 34,906,553 48,100,000 39,750,000 .
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{Department ] [Town/BOE Pension ]
Expandiiure Request
Acltual Budget Revised Budget | YTD Expenses [ Dept. Projection | Dept. Request |Departmeant Mayor Councll
Organizalion Object |Description 2014-2016 § 2015-2016 2015-2016 {88 of H14/16) 2015-2016 2016-2017 _|C tstJustificali 2016-2017 | 2016-2017
Proposed contribution to the Town's delined
benefit plan 70% of Arc of 22.5 Million per
14100-]0212 |TOWN CONTRIBUTION | 14,768,025 | 14,000.000 14,000,000 8.000.000 14,000,000 15,750,000 12015 Valuation 15,750,000
Pension Obligaticn
14100-10235 |Bond Payment 2,400,000 - - - - Pension Obligation Bond Interest Payment
7 OGO T e
TOWN CONTRIBUTION Gtate's Municipal Employee Retirement
TO THE CONNECTICUT Systems ("CMERS”). The amount
MUNICIPAL requested is for employees already enrolled
EMPLOYEES' in CMERS (because the defined benefit plan
RETIREMENT SYSTEM Is closed), as well as for potential "new
14100-10224 |("CMERS") 1,905,003 1,900,000 1,900 000 1,315,103 1,900,000 1,995 000 |hires.” 1,970,000
A 401Kk plan Is a defined contribution plan.
The Town has not yet established such a
14100]0230 j401K CONTRIBUTION - 100,000 - - 100,000 100,000 [plan. 5,000 -
Total Expenditures 19,073,028 16,000,000 15,500,000 9,315103 15,000,000 17,845,000 17,725,000 8
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Department | TOWN CLERK ]

Activity Title

[ADMINISTRATIVE CODE 10 2

The Town Clerk, @ resident elector of the tawn, is elected for a term of two years and biennially therearter. In addition to the
Town Clerk, staffing consists of three Assistant Town Clerks, one Land Records Technician, one Vital Records Clerk, and a
part-time Counter Clerk. The Town Clerk supervises all Board and Commission Clerks {except land use commissions) and
oversees the expenditure budget of these boards and commissions.

Mission
Statement

To provide technical information and assistance to title searchers, attorneys and members of the public. Duties of the office are
primarily dictated by Connecticut's General Statutes. They include, but are not limited to, the following: Processing, recording and
micro-scanning land records in a daybook and general indices; entering and retrieving information in an electronic filing system by
remote computer terminal; transmitting sales ratio information to the State Department of Revenue Services; collecting local and state
conveyance taxes for both the Town of Hamden and the State of Connecticut. Other duties include the processing of land maps;
certificates of trade names and of notary public, liquor permits, filing of discharge papers for veterans of the US military, and issuance
of sporting and dog licenses. Election duties including issuing, receiving and processing of absentee ballots; overseeing multipte duties
for general and special elections; registering voters; administering the oath of office to the Town's guardian (police and fire) employees
when newly hired and to newly elected public officials, as well as to appointees to the Town's boards and commissions. Provide the
services of a notary public. Post agendas for commission meetings; file and maintain minutes of Hamden's public meetings, as
mandated by the State of Connecticut's Public Records Administrator and by state regulations regarding Freedom of Information.
Duties of Hamden's Registrar of Vital Statistics include issuing marriage licenses; birth and death certificates; cremation, burial and dis-
internment permits; recording and indexing these vital records; and reporting surcharge fees to the State of Connecticut. The
department prepares monthly statistical reports for the Town of Hamden, the State Department of Environmental Protection, the
Departments of Public Health and Agriculture, the State Treasurer, Department of Administrative Services, and the Connecticut State
Library. The office issues canine licenses in a computerized program. Finally, the Town Clerk is required to attend state-mandated
seminars and coursework to keep abreast of ever-changing legislation and election laws.

[Objective 1

[To provide the best quality of service to the citizens of the Town of Hamden. |

Description

As new legislation is passed or present legislation is amended, it is the Town Clerk's duty to institute new procedures and
adjust those already in place. As state employees continue to decrease, additional procedures have been passed down to the
jocal Town Clerk by the State of Connecticut. Our objective is to comply in instituting and amending procedures in a timely
manner so that we may continue to serve the public, the town and the state in as efficient a manner as possible,

Objective 2

To continue the restoration, preservation, creation, security microfilming, scanning and maintenance of Hamden's permanent
records.

Description

A CONUNOING progranms 1or the ;
vital records and maps is constantly monitored. Security microfilming of permanent records is statutory, and capital projects
and state grants are being utilized to perform these important tasks. Security microfilming of all vital records, land
documentation and maps and all other records is imperative in a post 9-11 world. Since the oldest are irreplaceable, the
Town of Hamden would be liable for such a loss. Page 177




Department |

TOWN CLERK

|Objective 3

[To bring as much technology into the Town Clerk's office as staffing, time and money will allow.

Description

In this new fiscal year, we hope to achieve the following projects: completed computerized land record index from 1948-68,
reflecting a seven-year effort via capital project funds and historic preservation grants; an updated computerized index of
Hamden's land record maps, and continued work on the computerized listing of Hamden's veterans' discharge papers and
cards. Additional projects include the back-scanning of our land record documents which will allow the public to view the
actual document on our public search computer monitors. The Department of Health will be installing an Electronic Death
Registry system in the Town Clerk's office, which will be connected to the DPH, Homeland Security, the Social Security
Administration, and other state and federal agencies. The office of Connecticut's Secretary of State {“the Secretary”) has
installed the CNVRS (Centralized Voter Registry System) in the Town Clerk's office which will be connected to the Secretary's
office and the Registrar's Office. We also plan to digitally scan all of Hamden's Land Record maps.
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[Department |

[Town Clerk

Revenue Request

Object

Daoscription

Actual
2014-2015

Budget
2015.2016

Rovised Budget
2015-2016

¥TD Ravenue
{as of 3114116)

Dept.
Projection
2015-2016

Dept. Request
2016-2017

Department
[od Mustificalion

Mayor
2016-2017

Council
2016-2017

Organization

10310- 1005

DOCUMENT FEES

568,752

740,000

740,000

419,227

626,000

625,000

This account reflects tand record recording
fees, maps and trade names. This fligure
Includes the new $30.00 surcharge, most of
which goes back to the State Treasurer for
Farm Land/Open Space. {Economy Driven)
NOTE: $3B.00 of the $53.00 recording
fee must be relmbursed to the State of
€T) Of the $600,000 projected, only
%$168,000 is kept as actual revenue. The
other $432,000 must be put Into Fees
Relmbursement Expenditure Account as
we must reimburse the State of CTon a
monthly basis as mandated by law.

675,000

10310- 1006

VITAL STATISTICS

62,555

64 000

41,665

64,000

63,0000

Fees for vital records including marriage/civil
unlon lcenses, copies of vital records,
burlal/cremation permits. A $19.00
surcharge is returned to the Dept. of Public
Health for each license. Vitals were

30310 1008

DOG FEES

17,304

12,000

12,000

3910

12,000

12,000

Report to the State Dept. of Agriculture of
fees and surcharges from June sales Is
submitted in August.

17,000

10310- 1009

CONVEYANCE FEES

850,910

1,100,000

1,100,000

596.244

850,000

800,000

Tonveyance fax revenues are totally
contingent on Land Record transfer of
properties. Real estate projections indicate
a slow, steady recovery.

975 000

10310- 1011

MISCELLANEQUS

38,794

42,000}

42,000

29133

42,000

42,000

Notary public recordings, services and fees.
Liguor permits, trade names and copy fees
for land record documents. This account has
reduced slightly because of the copier
contract. {copy fees now yield .65
cents/$1.00) (Economy Driven)

44,500

Total Revenue

1,538,314

1,958.000

1,858,000

1,090,079

1,593.000
3,000

1,542,000

1,774,500

Expenditura Request

Description

Actual
2014-2015

Budgel
2015-2016

Revised Budgot
2015-2016

YTD Expense
{as of A14116)

Dept.
Projection
2015-2016

Dept. Request
2016-2017

Bepartment
Comments/Justification

Mayor
2018-2017

Council
2016-2017

Organization | Object

11001- 0110

REGULAR SALARIES

361,552

385,821

385,821

268,657

385,821

402,874

Contraciual. Supervisory Wnion Local 424-23
and Town Hall Union Lacal 2B63. See salary
back-up,

394,565

11001- 0130

OVERTIME

2,106

2,500

2,500

1,446

3,000

4,000

Overtime required for Assistant Town Clerks
and stalf to prepare election material before
and during election day and primaries until
close of polls-late night departure

2,000

1100%- 0134

PAY DIFFERENTIAL

100

100

100

100

Cantractual. Supervisory Union Local 424-
23 and Town Hall Unlon Local 2863,

100

11001~ 0140

LONGEVITY

1,975

2,600

2,600

2,600

2,600

2695

Conlcactual. Supervisory Union Local 424-
23 and Town Hall Union Local 2863. Includes
extra lengevity for employee who retired in
2012,

2695

11001- 0510

ADVERTISING

1,510

3,800

7,300

4,159

3,800

4,000

Statutory: legal notices. See detailed

listing in back-up.

3,800
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Dept.
Aciual Budget Revised Budget | YTD Expense Projection Dept. Request |Department Mayor Counchl
Organization | Object|Description 2014-20%5 2015-2016 2015-2016 {as of 3/114/16) 2015-2016 2016-2017 CommenisfJustification 2016-2017 2016-2017
R Statutory: permanent binding of vital
11001 0518 |BINDING 1,430 2,050 2,050 - 2,050 2,050 records and land records. See back-up. 1,600
LAND RECORDS N Statutory: ndexing system for land records,
11001- 0529 |rohExiNG 56,162 65,000 65,000 20,265 65,000 65,000 |maps, trade name certificates and dog 65,000
licensing program.
Town Clerk dues, Cross Street Directory and
11001- 0541 |DUES/SUBSCRIFTIONS 737 873 6873 867 B73 758 | Lamden demographic sheet. 758
Back-scanning of land records. Security
11001- 0581 RECORD anz 3 250 a.350 1,759 3,250 3,500 |filming of vital records, minutes for boards 2,200
REPRODUCTION and commissions, trade name certificates
and military discharge papers.
ST b
emmﬁmmnzz_g_. required by? CGS 7-14, 7-26. We estimate
11001- 0590 m> e 2,956 3,800 3,800 1,826 3,900 4,000 [10,000 documents @ $.40 per document., 3,500
(Auditing of Lan based on the number of documents
Records) recarded.
Mandatory printing of absentee ballots and
related supplies. This is a federal election
11001- 0615 [ELECTION SUPPLIES 3,565 7.500 7.500 1,655 7,500 10,000 |vear with TEN voting districts Involved, and 7,500
primary ballots/ Election Ballots will no
longer be paid for by state or federal
guvernment. See back-up.
Statutery reimbursement fees required by
state law for the Department of Public
Health for vital records; Dept. of Agriculture
- for dog licensing surcharges, and other
ES REIMBURSEMENT Iated fees which are billed at the end of
11001- 0940 407,870 520,000 516,500 286,880 500,000 500,000 | & 420,000
(TO STATE OF CT) the fiscal year. Number alse includes
monthly retmbursement to the State
Treasurer for land record document fees
collected. (Includes the monies from the
Document Fees Revenue Account}
Statutory: legal notices for Board of
11012- 0510 |ADVERTISING 302 700 700 700 700 700 |Assessment Appeals, Board of Ethics and 500
Palice Commission.
Boards & Commissions Personal Service contracls for clerks Serving
twenty boards and commissions, Includes
11012- 0590 MMMMWM—M“OZ.DC TECH 16,725 19,800 19,800 10,150 19,600 15,800 special meetings and court stenographic 19,800
fees, If required.
Total Expenditures ummmuc 1,017,794 1,017,794 600,964 m@wmf 1,019,477 525018 -
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10 11001 TOWN CLERK

THRS| CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17 |

[JOB CLASS
84 TOWN CLERK 35 80,000.00 80,000.00 80,000.00
1300 ASST. TOWN CLERK 35 70,474.49 71,883.98 71,883.98
1300 ASST. TOWN CLERK 35 70,474.49 71,883.98 71,883.98
1300 ASST. TOWN CLERK 35 67,653.84 71,883.98 71,883.98
9301 LAND RECORD TECH. 35 45,564.81 48,922.02 46,476.11
2,142.07 -
9303 VITAL RECORDS CLERK 35 39,153.38 42,161.64 39,936.45
996.01 -
850 COUNTER CLERK P/T 15 12,500.00 13,000.00 12,500.00
TOTALS FOR TOWN CLERK 385,821.01 402,873.68 394,564.50
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Department

| Traffic

Program Description

The Traffic Department is responsible for the safe and efficient operation of the extensive and
numerous transportation networks operating throughout Hamden. The Department manages and
maintains the operation of 85 signalized intersections and all closed loop systems, an estimated
9,000 traffic control signs and an estimated 3,000 street identification signs. The Department is
also responsible for the line paint of approximately 80 miles of roadway centerlines, 370 stop
bars, 67 arrows as well as crosswalks and parking stalls in Town parking areas. Additional
responsibilities of the Traffic Department include the management of bus shelter maintenance.

To maintain the highest level of service in the delivery of efficient and effective traffic control

Objective 1 initiatives.
By applying safety solutions to the management of traffic and pedestrian movement, while
respecting the Manual on Uniform Traffic Control Devices and any other applicable local and
Description state laws as they apply to traffic regulations.
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[Tratiic

Expenditura Request

Object

Description

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2018

YTD Expenses
{as of 3114/16)

Dept. Projection
2015-2016

Dept.
Request
2016-2017

Dapartment
CommentsiJustification

Mayor
2016-2017

Council
2016-2017

Qrganlzalicn

114,202

105,946

148,928

154,382

Request is consislen with
salary scheduls as oullined in
Ihe Town Hall Union labor

aqr 1!

116,411

12801-

0110

REGULAR SALARIES

145,950

114,202

0120

TEMPORARY WAGES

There is no request for funding
in this account for FY 2016-17.

12901~

0130

OVERTIME

11,723

7,000

9,000

9,187

10,000

10,000

This account covers the costs
refaled to instances when
personnel respond 1o after-
hours emergency repalr or
replacement of overhead traffic
contrel signals, pedestrian walk
signals and lraffic signs due to
motor vehicle accidents,
Inclement weather or
vandalism. There are also
special events during the year,
including the July 4th fireworks
event and Memorial Day
Parade, ihal require overtime

for this depariment,

7,500

12901-

12901-

0140

LONGEVITY

770

795

795

795

795

820

Longevity is a benefil that is
based on years of service paid
to employees in accordance
wilh article eight of the Town

Hall labor agreement.

820

0170

MEAL ALLOWANCE

50

50

The Town Hall labor
agreement, specifically article
thirty-lhree, requires paymenls
for meals for personnel
required o work 4 or B hours
beyond or before a regular shift
wilh Jess han 24 hours natice.

12801-

12901-

0420

ELECTRICITY

48,048

46,500

46 500

29,780

This account covers costs for
eleclricily for overhead trafiic
controt signals, {raffic control
units and pedestrian walk
signals. A rate increase by the
Uniled llluminating Company is
anticipated.

45,000

12901-

0549

LINE PAINTING

1,835

2,500

2,500

1,550

2,500

2,500

‘This account funds line painting
on public sireets and roads, as
weil as Town parking areas,
and is Inclusive of epoxy step
bars and crosswalks, parking
spaces, and yellow cenlerlines.

2,250

12901-

0583

REPAIRS

HEAVY EQUIPMENT

100

100

This accounl covers expenses
related to service and hydraulic
repairs for Tealfic Depariment
trucks and cerlification

requirements,

100
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Expenditure Request

Object

Descriptlon

Actual
2014-2015

Budget
2015-2016

Revised Budget
2015-2016

YTD Expenses
(as af 314i116)

Dept. Projeciion
2015-2016

Dept.
Request
2046-2017

Department
Comments/Justification

Mayor
2016-2017

Council
2016-2017

Organlzation

12901-

0580

PROFESSIONAL / TECH
SERVICE

2,500

5,000

4,000

4,000

4,000

10,000

This account provides funding
for professional consulting
firms for any comprehensive
tratfic studies and designs
conducied during the year,
This accounl alsa funds ihe
cosls assoclaled with training
for ihe Tratfic Technicians.

5,000

12901-

0661

TRAFFIC SIGN
SUPPLIES

3,838

5000

5,000

5,000

5,000

Traffic sign supplies include U
channel sign post assemblies,
galvanized anchers and posts,
traffic control signs such as
stop signs, one-way $igns,
speed limit signs and street
name $igns and relaled pars.

5,000

12901-

0662

TRAFFIC SIGNAL
PARTS

1,197

5,000

5,000

5000

This account covers cosls
related lo conlrollers, signal
heads, walk heads, mounlting
hardware, pedesirian pedesials
and push butions, LED traffic
signal modules, loop sealer

2,500

5000 |and related signal 1cols,

0666

BUS SHELTER PARTS

2,000

1,000

1,000

2,000

This accounl funds any
necessary replacement of
tempered glass panels at bus

slop sheiters,

1,000

12901~

12901-

BUS SHELTER
MAINTENANCE

4,524

7,500

7,500

4524

7,500

7,500

This account funds labor cosls
associaled with the

replacemeni of lempered glass
panels al bus stop shellers.

7,500

12901-

0672

UNIFORM PURCHASE
ALLOWANGCE

550

550

550

550

550

550

12801~

0678

PROJECT
MANAGEMENT
CONSULTING

Uniform Purchase Allowance Is
for employees covered by
arlicle twenty-four of the Town
Hall labor agreement.

550

There Is no request for funding
in Ihis account for FY 2016-17.

12901~

0690

SAFETY SUPPLIES

500

500

342

500

1,200

Total Expenditures

220,935

196,697

196,697

158,242

233,823

249,102

This accounl is necessary for
personal and work sile salety
supplies and equipment
including, but not limited 1o,
traffic cones, flares, barricade
tape, gloves, boots, hard hats,
and first aid.

750
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29 12901 TRAFFIC

{JOB CLASS [HRS [ CURRENT 15-16 | REQUEST 16-17 | MAYOR 16-17 [ COUNCIL 16-17 |
9550 ELEC. SIGN/TECH 40 74,464.00 75,940.80 75,940.80
9550 ELEC. TECH/TRAFF 40 37,234.08 75,940.80 37,970.40

50 % GRANT/PROJECT FUNDED

SIGN INSTALLER P/T 2,500.00 7,500.00 2,500.00

TOTAL FOR TRAFFIC 114,198.08 159,381.60 116,411.20 -
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Department

_ Visiting Nurse Association

Mission Statement

Founded in 1904, the Visiting Nurse Association ("VNA") of South Central Connecticut
began as a community-based not-for-profit agency dedicated to providing quality
homecare to New Haven's medically underserved citizens. In 1989, the current
organization was created when the VNA of New Haven, Milford and Naugatuck River
Valley merged. The VNA is dedicated to providing a wide-array of high-quality health
services to individuals in the home and the community.

{Objective 1

limprove the quality of life for all residents in the community served by VNA.

Description

Foster access to community health and home care services by achieving the following:
1) directly provide home and community health services in a financial responsible
fashion; 2) establish partnerships with other organizations in the community to facilitate
the provision of essential services; and/or 3) advocate on behalf of those individuals in
the community who are not able to access essential community health services.
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[pepartment Visiting Nurse Association
Expenditure Regueast
Dapt
Actual Budget Revised Budget | YTO Expenses| Projection | Dept. Request Department Mayor Council
Ortanization Object|Descriplion 2014-2015 2015-2016 2015-2018 {as of J14/16) | 20156-2016 2016-2017  |CommentslJustification 2016-2017 | 2016-2017
RE(UESTED DECTEASE 15 (Fer Teer gared
11/30/15 from VNA and Includes VNA's
proposal to implement two additional
programs: "Transitional Care” and “well
15201- 0940 |FEE REIMBURSEMENT 68,6871 68,871 26,462 68,000 64,633 |Right Now.” 64,633
Total Expenditures 68,871 68,871 26,462 68,000 54,633 64,633 -
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Department

[ Youth Services

Activity Title

Ei:.m:.m:o:

Mission Statement

The mission of the Hamden Youth Services Bureau is to create and foster opporiunities
for all Hamden youth and their families to learn and grow in positive ways.

Program Description

The Hamden Youth Services Bureau provides: social and recreational programs for
children and youth; early childhood programming; state licensed preschool during the
school year, and childcare programs for school-age children after-school, during school
recess, and during the summer months; direct service and outreach counseling to the
children, youth and families of Hamden; volunteer and community service placement and
youth employment opportunities; consultation to schools and to agencies serving youth,
etc., as well as workshops for youth, parents and professionals which focus on issues
relevant to children and adolescents; advocacy and awareness of issues affecling
children and youth. Qur new focus in this area is on wellness (social, emotional,
physical). This includes increased physical activity in our programs and at our events
and swapping healthy foods for unhealthy refreshments.

Objective 1

[Prevention

Description

There exists a need, as documented by prevention research, staff at Youth Services,
school personnel, the Police department, parents and community members to educate
continually our children and youth about the negalive consequences of issues such as
truancy, drop-out, violence, teen pregnancy, substance abuse and other harmful
behaviors. Positive programming for youth development is a keystone of Youth Service
Bureaus throughout the Stale of Connecticut. These programs are needed in order to
inform, educate, entertain and, most importantly, engage our young people. The need is
evidenced by increased attendance at our programs, as well as data collected and
community and professional input.

Objective 2

[Awareness

Description

Increase the community's awareness of issues relevant to our youth and their families
through the use of press releases, fact sheets, program flyers and brochures, resource
materials, manuals, directories, newsletters, workshops, website postings, twitter, etc.
Our emphasis this year will be on increasing use of social media.
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Objective 3

[Community Qutreach

Description

Continue and expand accessible programming for all youth and their families throughout
Hamden. This includes enrichment and cultural activities, field trips, holiday and
seasonal festivals, intergenerational activities, athletics, arts, educational programming,

efc.

Objective 4

Leadership

Description

Evaluate existing programs and services through data collection, focus groups, surveys,
etc. Continue to seek, and apply for additional grants for departmental and collaborative
programs and services. Increase the quality and scope of program coordination and
implementation. Increase collaborative efforts and provide consultation and support to
the schoot system, community groups and agencies that serve youth. Supervise and
manage staff and provide and encourage opportunities for professional development.
Represent the department and the Town at local, regional and state meetings,
committees, etc. Advocate for the needs of youth and their families.
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[¥outh Services

Revenua Reg!

Actuat
2014-2015

Budget
2015-2018

Revised Budget
2015-2016

YTD Ravenue
{as of 311416)

Dept. Projection
2015-2018

Dept, Request
2018-2017

Depanment
C tlustilicat

Mayor
2016-2017

Council
2016-2017

Organization

10522.

2202

Object

Description

YOUTH SERVICES, REGISTRATION
FEES

15315

10,480

10,480

¥

2,870

10,480

40 youth X $50.00 registration=$2,000 5 youlh X
$80.00 rogistration=$400.00 5 youth X $110.00
registration =$550.00 20 youth X $50.00 per
wask X & ks=3%6,000.00 20 youth X 2

10,950

weeks X $50.00=52,000.00

10,950

Total Revenue

Expenditure Request

15,315

10,480

10,480

2,870

10,480

__o_umu

10,950

Actual

Budget

YTDE

Dept. Projecti

Dapt. Requast

20152018

{as of 314/16)

2015-2018

2016-2017

Department
C fJustification

Mayor
2016.2017

Council
2016-2017

2015-2016

Organizati

Object

Description

2014-2015

REGULAR SALARIES

115622

117,943

117,943

83903

117,843

204,774

Coordinator $75,931.45 and Clerk/Typist
$44,370 61 per colleclive bargaining agreaments
and Youth Services Program Manager $59,472.23
Volunteer Coordinator/Social Worker (half pay split
with HPS) $25,000.00

120,202

12201-

12201

0110

0130

OVERTIME

1,374

:

2,000

1114

2,000

1,672

12201

0140

LONGEVITY

1,845

]
5]

2,590

2,590

2530

2,665

Special evenls, trainings, maetings-including
Hational Night Oul, Lel's Move, Hamden! HMS
Community Dinner, Lights On, Youth Services
Program Manager 32,68 hr, straight avertime X

8=261.44 Overlime 48.02 X 16 =784.32
Coordinator overlime 62.58 X 625 80

1672

Par collective bargaining agreements Susan
Rubino {23 years) $1,075.00 Gloria Caruso{16

2665

years) $870 00 Betn Cheéarillo {10 years) $720.00

0513

CONTRACT SERVICES-YOUTH
CENTER

65,551

65,551

37,134

65,551

50,608

Program Manager s X 45 waeks X $22.44
hr, = 25,245 35 howrs X 7 weeks X $22.44 hr. =
$5.497,80, Program Assistant 3.75 hrs. day X
12,00 per hour X 180 days= 8,100.00_35 howrs X 7

lweeks X 12.00=2,940 Youth Worker 3.75 twrs. par

day X 180 days X $11.00 =7,425.00 35 hrs. X
2695.00

$2201-

12201-

054t

DUESISUBSCRIPTIONS

780

175

760

769

12201-

0590

PROFESSIONAUTECH SERVICE

40,762

60,000

29,571

60,000

51,555

CT ARterschool Network=5150.00 CYSA=$422.50
NATW = $25.00 6 subscriptions X 20=$120.00
PCYC = $50 00

bus transportalion for SACCP and Youth Center
$30,000 00-gstimats bid

12201-

0633

JUVENRILE REVIEW BOARD {*JRB’}

59,740

45,018

Contract with New Haven Family Alliance 1o fund a
full lime case manager, benefits, and partial
funding for a Program Coordinator/Supervisor,
Estimate

12201

0636

HAMDEN PARTNERSHIP FOR
YOUNG CHILDREN {"HPYC")

42,839

25,000

25 000

25 000

25,000

HPFYC Coordinator-pariial pay and ECEC Guide
500 hrs. X $50.00 per hour=$25,000.00 and
$5,000.00 for updated Early Care and Education

Guide mailed 1o all Hamden households wilh Adull

30,000 _|Education catalog
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Expenditure Request

Object

Actual
2014-2015

Budgat
2015-2016

Revised Budgat
2015-2016

YTD Expenses
_(as of 3/14116)

Dept. Projeciion
2015-2016

Dept. Request
2016-2017

Department
CommentsiJustification

Mayor Council
2016-2017 | 2016-2017

Crganization

12201-

Description

RECREATION SUPPLIES

7,958

9,000

9,000

8,975

9,000

6,000

Supplies and equipment for he Youlh Center
includes sports equipmant ($2,000), bocks, art
supgplies, board, video and compuler games,
educational supplies and materials ($3,000.00).
Supplies. materiats and equipment for special
avents, .., National Night Out, Let's Move
Wellness Fair, various fastivals, fairs, and
rams ($1,000).

6,000

D670

FOOD PRODUCTS

7,850

10,500

10,500

8,661

10,500

10,300

12201-

VOLUNTEERISM INITIATIVE

18,000

18,000

11,364

18,000

Food supplies and food for various programming.
National Night Out=$2,000.00. Let's Move
VWellness Fak=$1,000.00. SoHa Kidfesi=3500.00.
Protessional development, meelings,
workshops=%$25.00 X 12 months=$600.00. Youth
Center $500.00 {average} month X 12
months=$6,000 00. SADD from HHS orienialion
and celebration=$200.00

9,000

20,000

12201-

12201-

DE70V

0718

BOOKS MAPS,MANUALS

296

400

400

400

Total Expanditures

337811

371,764

71,764

T71,764

Resource materials, publications, books on various
topics such as posilive youth development,

400
423,743
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22 12201 YOUTH SERVICES

{JOB CLASS [HRS| CURRENT 15-18 | REQUEST 16-17 | MAYOR 16-17 | COUNCIL 16-17_|
1091 YOUTH SERVICES COORDINATOR 35 74,442 60 75,931.45 75,931.45
9052 GLERK TYPIST 35 43,500.60 44,370.61 44,370.61
9800 OUTREACH COUNSELOR as 59,472.23 -
18 25,000.00 -

1175 CHILD CARE PROGRAM DIRECTOR 35

TOTAL FOR YOUTH SERVICE 117,943.20 204,774.29 120,302.06 -
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